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PREAMBLE

In Part-I[, Chapler 2, Articles 29 fo 40 of the Constitution
of the Islamic Republic of Pakistan 1973, P%Inciplez; of Policy to be
followed and implemented by various organs i:i__i:F the state have baen laid
down. As per the provision of Clause 3 of Art:ié::lc 29, in respect of each
year, the President in relation to the affairs Df the Federation, and the
Gowvarner of each Province, in relation to thé affairs of his Province,
shall cause to be prepared and laid befare thé? respective Legislature, a
report on the observance and impiementaLTan_f_:‘;:Jf the Principles of Policy
for discussian,

- . Report on Observance and Imp1eréentarir_m of the Principies
of Policy for the year 2018 has been ct}mpiliﬁd by the Administration
Department on the basis. of inférmati-:rni received from all the
Administrative Departments concerned to be sjubmitted to the Provincial
Asaeml:hl’«,f of Kh\,fﬁer Pakhtunkhwa for discussi{in.
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PRINCIPLES OF POLICY

&r_ti_qle-il{ 1}
ISLAMIC WAY OF LIFE,
(Steps shall be taken to enable the Muslims of Pakistan, individually and
collectively, to order their lives in_accordance with _the fundamental
principles and basic concepts of Islam and to provide facilities whereby
they may be enabled to understand the meaning of life according to the
Holy Quran ang Synnah,}

lhe Goverrment of Khybor Pakhtunkhwa has snsured the creation of an

B oLy &

environmant where the Muslims should feel| that they are living in an Islamic society/state. The
peoplc are fadlitated to practice their refigion without fear or hindrance. The peopic of this
province are tradilionally religicus and adopt measures to mould their lives in accordance: with the
Islamic principles. The communilies at the mohallah and village levels construct mosgues and
madaris through donations and 2lso organiz» Friday, Traweeh and Eid congregations at Bheir own,
The provincial government also facdilitates the public in this regarc by way of gving financial
grants for construction. of places of worship, making arrangements for sighting of Ramadan and
Eid mdﬁn, training of intznding pilgrims at Hajj Complex, Hayat Abad Peshawar and making
arrangemeants for easy availability of sacrificial anmals on the eoasion of Fid-ul-Azha, Apart from
~ this,” arrangements are in place in all governmenl offices/ organizations for Zohar and Friday
prayzss. The government aiso strictly implements the Exteram-i-Rarmadan Ordinance, so that the
socety presents an Islamic ok, [t also ensures tat there i no vbscenity in public, ke displaying

of objectionable bill boards/posters and screening of obscens films in the dnema houses,

The government is fully commilted to protect the honour and dignity of womenfolk
< 5.7 for this purpose laws have been enai;[ud, which are duly implemented. A naw law namely
;i Protection against Harassment of Wemen at Workplaces has been enacted by the government, so
L * thas women?alk working in offices, industizl units, and other commerdial outfits are given proper

reépect, in kegping with the standards ol an Islamic sociakby.

_ Ardicle 31(2) (a)

: i THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS OF
PA N.. ;

(To make the teaching of the Holy Qur'an and Islamiat compuisory, to
encourage and facilitate the learning of Arabic language and to secure
correct and exact printing and publishing of the Holy Quian]:

: Whereas the people of Khyber Pakhtunkhwa by tradibion teach the Holy Quran to
their children in their mosques and madatis, however the Elementary and Secondary Fducation

" Department has also been taken the following steps i this context -

i) The school day starts with recitati

n_of few verses from the Holy Quran fallowed by
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i). Qirak has been allocated Lwo perods in the weekly Himetable from 8" to 8% class,

i), Arabic language is taught as an eleclive subject from Class-VI onward, besides this
[slarmiyaz and Qiral are also being taught in schools and Arabc Teacher, Trcelogy
Teacher and Qari provided in Middle and High Schouls,

In order to ensurz the correct and exact printing of the Holy Quran, Augaf
Department, Khyber Pakhtunkhwa has constituted a commitles of Promincnt Huffaz to snsure
error free printing of Holy Quran. Provincial Hi7-0-Giral compelition, Sesrat Cenfercnce and
Mehfil-c-Shahina are regularly celebrated throughout the provinea under the auspices of Provincial
Auagal Departmeant.

Article 31(2)(b)

THE STAT SHA ENDEAVOUR RESPECTS THE MUSEIMS OF
PAKISTAN,
{Te promote unity and the observance of the Islamic moral standards; )

The Government of Khyber Pakhtunkhwa has all along been striving to foster unity
and Islamic brotherhood among the people belonging to various sects in the province, Whereas
certain anti-state elaments have been trying lo create 3 wedgs peiween e bwo main sects i.e.
sunmis and Shias for the pasL few yoars, howsver eougn resoiute oolicies of the provingial
government and skrict security measures, no untoward incident gccurred in the provinge during
the preceding year. Leaders and elders of all refigious sects were engaged in talks at all lzvels,
avan at the level of Chief Minister which halped in creating harmony and seace during Maharram.
The District Khatesbs and Tehsil Khateebs of the provinge, numboring around 50 who are on the
payroll ef the provincial Augaf Department, delivered unabated sermons especially during Friday
congregations, on subjects like Islamic brotherhood, unity and adherence o moral standards as
ordained in the Quran and Ahadees. The teachings in all gowsrnment schools, collages and

universities alse focus on character building and observance of moral standards.

Mugaf Department during the financial year 2017-18 awarded scholarships
amounting to Rs. 25,000/-, Rs. 20,000/~ and Rs. 15,000{- to 15 Madrass students who secured
1, 2" and 37 position in Shahadat-e-Alamia respectively and also arranged Seerat un Nabi
Conference during the year 2018, which was chaired by Minister for Auqgaf, Hajj & Religious AlTairs
wherein the Ulerma speakers highlighted various aspects of Seerat-a-Tayyaba of eur Haly prophet
(S.A.W.5) and stressed the need to adhere 1o the teachings of Islam.

Article 31(2)c)
THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS OF
PAKISTAN,

(To secure the proper organization of Zakat, Ushr, Augaf and mosgues).
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In arder Lo secure the prooer organization of Zakat & Ushr, the Govt: of

Khybal Pakhtunkbwa has enforced U Ehyber Pakhtunkhwa Zakat B Ushr Act, 2011 on
06.10.2011 for the assessmant, collection and disbursement of Zakat & Ushr in the Provinge,

]
B The Government of Khyker Pakhtunkhwa has establishod on 10.08.2013 the
3 provincial Zakat Council Khyber Pakhtunkhwa to exercise genaral supervision & control over
o matters relating to Zakat & Ushr, particularly Zakst fund in the province and the maintenance of
£
o the account in the prescribed manner. The councl has completed its three vears teaure and has
# been re-appointed for another term of Lhree years on 05.09.2016, which is due to expire in
4 Soptember, 2019, However, in the meanwhile the Chairman and 01 members of the Council have
i terdercd their resignations. The appointment of the new Chairman and 04 members of the
; Council for the unexpired terms of thair predecessers are baing processed. -
Composition of the Provincial Zakat &Ushr Council
5 1. Chairman ' '
| 2. Five Persons of whoim twe shall be Tslamic Scholars,
': f 3. Two wiomen, who shall not be less than forly-five years of age
; 4. Secretary Finance Department :
;o k 5. Sccretary Health Department _ _
' 6. Secretary Zakat, Ushr & Social Weltare, Special Education & Women
]% Cmpowerment Department ' ' _
j;'_ 7. Chief Administrator, who shall also be Secretary. of the Council.
i '_ 2) DISTRICT ZAKAT & USHR l:gumﬂ
: : The District Zakat & Ushr Committee has baen esmbllmed in the following Districts:
' ) S#f | Name of District S# | Name of District '
i T | Abbottabad . . . | 14 |Komistan
. "2 |Banmu - - 715 | Lakid Marwat
g 2 | Battagram : | 16 | Malakand
: 4 Biner ' 4 N § EE -i?'_ Mansehra '
t B P il P L 5 L i
& 5 Charsadda 18 | Mardan : -
iy e . e I =
5 6. | Chitral : | 19 | Mowshera
] li 7 | Oir Lower _ 20 | Pesnawar *
.: ] 8 ir Upﬂﬁr o | 2L | Swabi .
. 9~ | D.Ikhan il i Shémqra |
L i 10 Haripur _ - =3 | Swat
e | 11 lHamgg . 29 | Tank
| 12 |Karsk | 25| TorGhar T
B3 [ Konal = ;

3) LOCAL ZAE&T COMMITTEF:

I e e b

The Local Zakat Cnmmltteer mmpnsm{; 9 [mernbershtp] have been constiluled.

MRS S

B ¢ -District wise posi‘l:lon araa& under:- .
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3" c= = (Tjame of - Mumber of Local 5& | Mame aof Dstrict Mombar of  Local Zakat
"r | S Hietrick | Zakat Commillee CommiLbeo
. =7 " Abbottabed | 194 | 14 |Kohistan 2015
b | = ey Sl e e e o | 3
i S —— - e - - [
] |‘ 5 | Bannu ' 141 15 | Lalkki Marwal 105 :
o — —_— e _ Sp——
'_.I' 3 | Battagram ! 103 L& | Malakand ; 56
i & | Buner ~ #3 | 17 |Mansehma 189 E
| ~%  |Charsadds 268 | 1B | Mardan 222
il Rl e e FEE BT B T 3 Pt R Rty
6 | Chiteal 92 ! 19 | Nowshera 236
"% | D.IKhan i 181 1720 | Peshawar i__ 501 T
! 8 | Dir Lower 154 71 | Shangla | 44
T 9 | Dir Upper T aw )2 | Swabi | 197
: 0 Hangu i i 85 23 | Swat B a 192 '
11 | Haripur 142 | 24 |Tank B 58
: T 12 | Karak 17 T8 25 |TorGhar 65
¢ 1 13 | Kohat =i %3 | | pai N
7 (ARG - — S an Tiseegeis, st ane s e = TR,
i |_ TOTAL: : 389
i) KEY REFORMS INITIATIVE(S) WITH PROGRESS
E | s, Reforms a o Progress Reporl
' Mo Initiatives i - I
2 H 1. | Framing / amending | i. The Khyber Makhtunkhwa Zakat & Ushe (Amendment] Act, 2014 weas
¥ i rules [/ procedure in passed by the Provincial Assembly and promulgated on 1911, 2014,
% i the existing Zakai | i,  The Ehyler Pakhfunkbwa Zakat & Lishr Kules, 2077 wets made anod
5 ] Laws, Fulos and notified on 14062017,
x Procedures. [ iii. The Khyber Pakhtunkbwa Ushr (Assessment and Collecton) Rules,
1_ : | . 017 were made and notified o 1408 2017
< iv.  Aakat Disbursemmenl Procedwe Bas Leen revised and approved by the |
¥ f [ Khyber Pakivunkhwa, Zakal & Ushr Couneil. |
z , [ 2 | Mechanism of  After’ the promulgation of Khyber Pakhtunkhwa Zakat & Ushe |
4 i. ' assessment  collection | (Amendiment) Act, 2014, Ushr Cell was created in the Department. 'he
= 5 and disbursement of | g4 [T for the Cell is being appointed. wherc-after the Cell shail be fully
o s functional in all Districts, Uhis development shall enhance the recovery
- | of Ushr proceeds.in the Provinee. _
m i "3 | Increase in the amount | Cansidering the growirg inflation and finanzial problems of the poor segments of the
TR uf  Fukal Funded | society, the Zakat & Ushr Department enhanced the rates of Fakat Asgistance under
Programs. various heads as per [ollowing details: ) i
i 554 | Head | Previous Rate __Enhanced Rate |
= ’ I. | GGuzara R 500/~ p.m Per Mustahic Rs.1000/- p.m Por Mustahic)|
1 | | Allowarce b AT ! |
2. | Health Care 2) Rs.1000-/ per patiznt for QP | Rs.500Y- per patient for ¥
: ! | . QPD o
: | | ' b Rs.200Df- poF patient for | w
3 ' ! indoor ireatment. | Rs.10000)- per patient for
’ , | |_indoor teatmerd.
1 | Marriage R 10000/ - per Mustahig s, 20000~ per mustahln |
_ | Assstance | . S
4, | Educational | a) Rs.L1Z/- p.m par student for | Rs000/- pam per sluden
[ Stipand under Metric far
i - SN o) K375/~ pam por student for | under metric.
z Y [Pt P ey : ; 5] FAFSc.. .m0 7 "Rs.1000/- p.mopersiudent |
| ! | o) Rs750/- pm per student for | for FAFS: :
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B oo _ T gost graguate | R, 2000/~ p.m per studer: ||
i , | <) A5.H750 man per sludeni for I for Post-Graduats
3 ! Frofessivngl | Rs. 3000/ p.r per student
; - e lor Profecsional
& ;‘; L. | Desni [ T Primary to Melnz Rs.500¢- . Scholzarship at the ‘nilm--mg
Maceres p.m. per student flat  cates  haw  Besd |
-_ 5 i, Above Melric and upto BA - approved:-
- L or equivalent Rs.750/-
. il MA [or Eqa:i?':'-rpnl] and | &, Rs2000¢ parl, o
£ abwwe Rs 100G pme par | resdent studerts. |
: : sludent [
(i) Hifr o MNazira Rs.150/-
p.m. per studsang, |
| V. Mougoof Aleh 375/ pm. | | ge 1000/ for  non [
I per student. e el
. vi.  Daura Hadith 750/- pom. e i
i | per student |
3 ¥ 4 | Special Frovision for | 'F“In:- Khyber Pakhrunkhwa Zakat & Ushr Council has stanted Spou‘ll Heulih Care
] Heallh Care Przgramirme with Ly g Ii\ cotior ¢ s 43 Millioa for Muestahigeen-c-Zakat paticnt |
whe ace sullering Prom cnronie dissases Lo Casding, Depatitis and Kidney et tor |
h: swhich usually rewniar dear fund are not available S insuMeien: in Provineial level
: { Hos spizals ¢ f Institation.
1 i_ 3 Establisl uncnt of ( smplaint Cell has |'_'||. en ereakad drl the {hairman: anipaf I)f:pu v Secretary { Andit)
7 Complaint Cell. | Zakat, )
[ | & Mominalion of Pullic | i I‘uhhq Tnformation Qiticers (P10 have been notilied.
7 ' Information Oficer. | - s .. _ B -
j © 7 | Nolification, of | Motilization under Section-4-of the Khyber Pakbranxhwa Right to Public
i [ Services and Hme limit | Service Act, 200 regarding provision of services, time limit designated
‘ under . the  Khyber otfice s and appellzie authorities has been issped on 18122014
3 s' Fakhtunkbwi Right to
'  Public Services Act, ' l = 13
: i 2014. o : -
3 | 5). ZAKAT FUNDED PROGRAMMES & ESTIMATED HEADWISE NUMBER OF
A BENEFICIARIES 2018-10 (1" Instaliment) IN KHYBER PAKHTUNKHWA
i ;
|r | ﬂ.|||.t}rJI1| |
3 | Tutal
1 [ ; Mal
; g Zakat Programs, || Helenaei] feviy Al | Bainuce Nomberof | TR | venale
; PEA (O 1 Litilized Benclicinr [
e
£ ; Installment | |
. L | Guzzary Alluwance 207,600,000 | 6 [ 207600000 | _ © 0 gL}
2 Lil.mrlural “L.l|1e,r| feal 4 "“r];l 17,3040 000 | 0 7, 2400, (W00 L 0 i
i I i : , Py | SRR -
i- 3 | Gdueatonal Stipends (Prof) 17,300 000 -0 ATNMG | - 0 D+ 0
! 4 Deaal Madwis 3d 00,000 ] Me000Mme 0 | D 0
l'l T llealth Care Diswict Level 23,650,000 27,680,000 0 4513 L1331 3, 460
! "B lealth Cars Provineial Tevel | 13000000 33,000,000 0 4,400 S sk |
[ o s EE 5 Fiws e e n |
: ; |
f ; Muarriape Assistance 41,520,000 1] 41320000 0 i 0
% | 8 | Dower Fund/ Tahuic forboys | 20,000,000 0 0000000 | 0 0 0
o3 7] 9| Bload Transfusion | 1.500,000 1,500,000 0 500 350 | asg
' |10 | Techmice! Edueation 50,000 N ~ 0 | 50,000,000 0 o |
® ST — =1 :
: Special Fuad for Heaitl | &5 000,00 1340 1880 26,518,1M) 1 1er = 35
12| Admivisbative Expenditae 42,702000 36358000 3 BAL000 b 0 | B
| Total S38,202.000 i W.hﬁ dlﬁ.ﬁm,llﬂ H02% 152 T065
: i o (e ite B 558 :
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PROMOTION OF LOCAL GOVERNMENT INSTITUTIONS,

{The state shall encourage local Government institutic mposed of elected
representatives of the areas conceined and in such iugtltutluna special
representation will be given to peasants, workers & women).

The Provincial Government of Khyber Pakhtunkbwa has devolved its financial,
political, and administrative powers to elect representatives. Recently the Local Government
Depattment has passad the now Local Government Act, 2019 from the Provincal Assembly of
Khyber Pakhtunkhwa under which more powers conferred o the local clected representatives at
Tehsil and Village/Neiyhbarhaood levels.

Article 33
PAROCHIAL AND OTHER SIMILAR PREJUDICES TO BE DISCOURAGED.

{The state shall disc
prejudices among the citizens).

rovincial

Pakistan has a heberogenzous sedely which is laden with prejudices and
discriminations based on caste, creed, race, tribe, sex, wealth language cte. So under these
circumstances Pakislani naticnafism s the only binding force for the Pakistari nation. The
Provinclal governmaent has taken cognizance ot this tact and takes consistent measures to curb
these unheaithy tendencies. The government takes special measures during Rarmmadan and
Moharram and other religious occasions to ensure peace and harmony among various sects. It is,
however, a matter of satisfaction that parcchial, racial and tribal prejudices have never been in
the: province. There is complets harmony belween people of different races and languages living
in the province, like the Pashtoons, Hincko and Sarraiki speaking, Kohistani and Chitralis etc.
Similarly people belonging to other provinces fiving in Khyber Prkhunkhbwa enjoy full freedom and
respect. ' ' |
Article 34

FULL PARTICIPATION OF WOMEN IN NATIONAL LIFE,
{Steps shall be taken to ensure full participation of women
in all spheres of national life).

The Provincial Government ensures that opportunities are provided to the

womentollk to fully participate in all walks ol lite. Women are encouraged to join government
servici: through competition; however 10% quota has bsen reserved for female candidates in all
government jobs, In addition, being a signatory to the United Nation's Sustainable Development
Goals (SDGs), the department provides full opportunity to women to contribute as skillec health
professionals. The Government of Khyber pakhtunkhwa has deployed Lady Health Workers
(LHWSs), Lady Health Visitors (LHVs) and Community Midwives (CMWs) ak the grass oot jevel,

Apart from a full-fledged Girls Medical college Lhe Government has set up multiple

_nursing schools and institutes for |HVs: Besides, admission in medical institutions.is not gender

L
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hased and an npen merit. During recent years, female have surpassed the male as students of

medical colleges. The  participation of women as Health Workers is encouraged by the

Sc.ger."lmer':t.
The nurses are recruited not only o cover the defdency of nurses in Health sector

hut bo create job opportunities for females, thus contributing to provincial and national economic
g:'nw{f” Moreover, tha government has En_muraged recruitment of lacy doctors as specialists and
wormen MedicakOfficers in remote areas of the province,

~The main employer of womenfolk is the Health Deperiment where being a
signalory to MDG's, females are provided full opportunity to contribute as skilled hzalth
professionals. Every year they graduale from educational/lraining institutions and ara given jobs
in Healtn, Fducation and other departments as per demand,

The P&D Department induded soma developmental projects in the ADP 2017-18 to
grisure gender ::‘(,Ll:;lhi:-_.r dF"Id women empowerment in which due preference is given  the remote
and hnrkwarc‘. arsas.

' The Elementary & Secondary Education Department have introduced gender-
balanced management structure at the disiicl und circle Jevels (50% female). 70%

developmental funds are allocated for Female Schools! Girls Education. Basic facilities lilke water

” waply, group latrines and boundary wall are prmsded it girls schools on privity basis. 2000

eacher of HSS for English & Maths traln:_d Girls student frum class-VT 1o Class-X are provided
Stlp[_..l'ld amounting-to Rs. 200/- par month in 25 Districls {-f Khyher Pakbtunkhwa. Text books are

ﬂ'rﬂ'\;'-l.{ffi‘{i free to male/female students from class I-to X1l 4n order to ensure full participation of

- women in education. 2139 Science Teachers provided in al High/Higher Secondary schools and

150 S5 Urdu and 100 S5 Pashto posts in High/1 ligher Secondary Schocls.
The Elementary & Secondary Education Deparlinent have also introduced teachers
Upgrédation and promotion policy. The Khyber Pakhtunkiwa enacled Promaotion of Regional

Languages .ﬂlufhoﬁ‘",- Act, 2011, The Khyber Pakhtunkhwa enacted Supervision of Curriculum; -

Textbooks and Maintenance of Standard of Cducation Act, 2011, The Khyher Pakhtunkhwa
enacted Private  School Regulat{:w Authority  Bill, 2012, and the Khyber Pakhtunkhwa

Regulatory Act, 2011.

To ensure participation of women in Higher Education, female colleges have been

established even in the remotest regions of Khyber Pakhtunkhwa, 05 Government Colleges of

Commerce and 99 General Colleges for women are working undsr the administrative control of
the Direclorate General of Commerce Education & Management Sciences and Directorate of

Higher Education. Furthermore; 05 Government Colieges of Managemant Seiences are working in

- {Apoointmants, Deputation, Posting and Transfer of Teachers, Lecturers, Instructors and Doctors)
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EATA Jamrud, Ghallami, Khar, Parachirar and Miranshah. [0 15 Commerce and Management
colleges namely GEMS, GT Road Pashawar, GUC No.? Ring road, GCC Women Arbab Road and

paazsk Road, GCMS, DIKhan, Dir (Lower), Newshera, Kohat, Haripur, Lakki Marwat, Karak,

kohat, hana (Malakand), Sangota (Sweat) a scheme was reflected in the ADP 2015-16 through

college committees.
The Government Colleges of Commerce/Management Sciences (Malg/Female) in

: Khyber Pakhtun<hwa a scheme was reflected for the Construction and Re-Construction of
. goundary Walls in eight colieges, while Construction of Auditorium at GCC(W) Dalazak Road,
peshawar, Establishment of GOCIW) Mardan and rzpair/purchase of equipments for GCMSs{Bays),
Swabi, Haripur & Kahal, were induded and completed working under Lhe administrative controi of
the Directorate General of Commerce Education and Management Sciences Khyber Pakhtunkhwa,
The above menticnod schemes dearly shows that female colleges were given their due right and
ﬁ share in order Lo fully implement. the Artcle-34,
.. To ancourage women o get benefits from services rendered by this office in fieid
S of Archives & Libraries. & separae section called Ladies and Children Section has been established
} exciusively for women and children balow the age of 16 years. The response of women & Children
s 3,5 are very encowraging in this regard. Furthermore, in selection/appointment the female queta has
E also beon observed.
:ﬁ Female teachers & students a.u:. allowed to participate in all spheres of Maticnal lifo,
For this purpose debate competitions over National issues etc are held in Female Colleges of the
,;I Provinca. Department of Gender studies has boen established in GPGC, Haripur,
2 1; A Women's University has been eslablished in 2004 and 4 years Degree Program
: has also been starled in Colleges of the Pravinee. In order to promote higher education in females

and to provide themn a congenial atmosphere for research activitizs, femalz students are given
admission in Master's Degree Coursas in postgraduate Colleges and Universities. In some cases,

female students oub-nuimbar nale students and aexcel in academics,

Wornen are provided preferentia’ opportunities in recruitment as Prosecutors and

e e U MR

; ministerial staff. There are 79 female probationers/juveniles on strength for reformation with
Diredlorate of Reclamation & Probation, Khyber Pakhtunkhwa, Moreover 06 female Probation .
' Officers are working in the Province for the benefit of female offenders/prisoners. In the year
2018, Lhe Provincial Governmen: has created many posts for the Directorate of Prosecution as

well as District formation and alsn amended Service Rules, 2010.

The womenfolk living in the rural areas cf Khybar Pakhtunkhwa have been fully

.-g engaged by the Agriculture Department in actiities like planting and breeding, processing of
agriculture products,” feeding, gmzingfmllklnguf animals angtuufeate_degr;ea,_ﬁﬂ‘ﬂrkehng
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el oroducts, In this regard e Agriculiure Department hos chalked cul o number of

h. 5 . i N
= pvitics likee kitchen gardening programs, water shed mancgement, ooy land cultivation,

e and animal husbandry, | hese programmes are aimed at empowermeant of wemenfolk

g mam or}p artunitioeg fo ﬂal’tlilpai‘t‘r Fully in national life, Tne Agricafture Department in

) Fe mpurtment understands  that wmmun partzcupal’:un i essential 10 economic
Ge-,futupmcnt esaccially in rural ard agriculural ecenomiss. We have also kearmed that by
biinging an awareness of gendsr foues 10 the dovelopment process, we ensure Lhat
intarventions prodace sustainablye rosults for women and man.

e Wamazn Tolks are m“t"r F|‘|q._'?|l'jQJ in acriculural Nield work, i:.”:ul_";'Llcﬂ':,- olanling and
weeding, processing of agriculbual products, feeding, grazing, miking and shearing of
animals and toa areat degree 10 marketing ol agricultural products,

» o prumote ecriculturs, Bhe Department's activities include () Kilchen Gardzaning
Program, (b) Cash Crop (c) Walwrshed management (d) Dry land cultivation (e)
Horrficulluee {Fy Fisheries (g) Animal husbandey cle, These inlerventions empower women
and give them oppertunitios to participate fully in the national life.

s The Department in al s develcpmenl programmes has Laken steps (o

a. Strongthon gender-mainstreaming in all socal and economic pragrarms fo ensure mna[
suslainabvlicy,

b. Creale job-plareme il appartunitizs and recruit women.

¢ Strengthen the mplemoentation ol (3bour and employmant pelicies for womnen ensuring
gendar equality i accessing job opportunities: safeguard suitahle working conditions
far wormen and equal income and sodial welfare.

d. Strengthen women' access o cconomic resources such a5 lad, credit, techniques,
information, labour market and agricullural exiension.

2. Strengthen and improve the quality of dcnfu’_urP procrammes by rnnhnumq and
axpaiding the wcampaign of women's parbapation 0 household-economics’
development. _

" £, Wherever applicablz, the wormen have been given. due share in departmantal activities |
yiz Seminars, Waorkshops, Trainings and Laboratory assignments ot Thers ane more
than 580 Fomale employess in various cadras from BPS-1 to 18 working in Agriculture
Dieparkment. :

g. 10% reserved gucta for women i all jobs is strictly adhered to. Instructions have been
issucd to mention the same in all adverlisements published for jobs in te Department.

The Cooperative Socicties are organized by the Cosperalive Daparlment, dllached
Lo the Agriculbure Department. These Sodctes give cqual opportunities o all segments of the
SQ-’“IEt‘f }r‘.;:ludmg peasant, workers and women. 2oor dass of the society, espedally women are
‘encouraged to regisker themsalves as memtars of these socictiss for their socio-cconomic uplift.
The Cooperative Woman Sandicrafts Sodicties [/ canters cater o the braining needs of women
folke Thr-u: Cooperadve Women Hendicrafrs Associations have repressnted ths province in

various cxport exhibitions ab national level and have woin awards.
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I arder to ensure maximum participation ang lor the develooment of women falk in

tha province, 5106 is aporating the following training centers © the province during the vear under

e orL:

teadymade Garments Centre Peshawar,
Readymace Garments Canlre Nowshara,

Feadymade Garments Centre Abbotiabad,

Handicrafts Davelgpment Centre for Female Booni Chitral.

erd [od

L i

5. Readymade Garmonts/embroidery & Knitting Centre for Foemale

o Bannu City.

a::'r b. Readymade Garments Centre for | emale Karak.

?’3 5 ¥ [oadymade Garments Centre for female at Jaread Qistrict Manschra.

s—* i, Readymade Garments Centre for female al Talata Distrizt Mansehira,

& 9. Readymade Garments Centre for female in Renled Buiding at Utmanzal District
& Charsadda.

& 10, Aeadymade Garmenks Centre for Femgle in Benled Building gl Timergara Dir
% Lower,

- L', Feadymade Carments Cenbrz for | emale in fented Buiiding st 1ank,

i 12, RMGC fur female al Bakot Disti: Abbottabad,

< 12, Readymade Garments Cenbre for Femnale in Rented Building at Tordher, District
& Swabi.

3 14, Readymade Garments Centre for Female in Rentod Suilding ot Village Kata, District
E Swabi.

i 15. Readymade Garments Centre for Female in Rented Building at farnas Shabaan UC,
i Fezagram Dir Lower,

7 16,  Readymade Ganmenls Centre Jor Femiale in F"*‘ltt:-d Fuilding af Village & Post Office
& Gandigar, 1ehsil Dir District Upper Dir.

17. Readymade Garments Centre for Female in Rented Suilding at MNasir Kili, Districk
5 Mowshera

14, Eeadymade Ganrents x_E"'. re for -E'maln n RPﬂLt‘C Building at Lu:lle'E'iSﬁl District
*? Mowshera.

i 19.  Readymede Garments Centre for Female in Rented Building at Pahari Katti Khel,
- District Moweshera (CM's Directive),

A" 20, Readymade Garments Centre for Female in Rented Building at Amanghar, Distric
;E; Mowshara, ; _
2. Readymade Garments Uentre for Female in Rented Bullding at Akora Khatialk,
“ Dislrict Nowshera,
; 22, ﬁ:ﬂﬂdy!—nade Carments Centre for Fermale in eated Building ab MNanadrak U/C
: Mughalki, District Nowhera.
2 23.  Readymade Garmoents Centre for Female in Rented Building at Singoor,

J Diztrict Chitral.
’{ 24, Warmen Fraining leading to entreprensurshin in Gems & Gerology.

the privale sector oo, women are playing their duz role in nation building "
i

f activities through various NGOs and business outfits, like the Khyber Pakhtunkhwa Chamber of ¢

Commerce and Industry. A provingial Commission on the slalus of women is also in place which

i .

warks for safeguarding the rights of women and ensures that due status is given to women in the
society. | ne provingial government recently enacted a law for the protecton of wornen against
harassmont at work places, which is being strictly implementad.
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PROTECTION OF FAMILY ETC.
(The State shall protect the marrizge, the family, the moth d the chiid).

artid

Mother and Child heelib i main  priority of lHealth Department Knyber
chtunkhwa. (£ is evident through various dedicated Projects and Programs. To enhance the
covEraue, integration of four vertical prr.:»g_@mﬁ inter alia, Mother Neonatal & Child Health Program
ANCHP), Lady |iealth Workar's program (I11WP), Expanded Program of Immunization (EPI) and
provincial Mutrition Program (PNP) is being executed into one Integrated Health Project (IHP). In
addition tu this, separate hespitals for Wormen and Children have been eslablished in Charsadda,
ptardan and Peshawar.

Chiet Ministers Spacal Haallh initiatives are continuad to support mother and child
hzallh ]E-:;uirun:ents through casn money cncouraging the utilization of Healthzare and thus
improving health of the mother and child,

Khyber Pakhtunkhwa Integrated Development Strategy (IDS 2014-2018) focuses
on Maternal and child health through its third pillar, related with “Progress in Social sectors
including Health and educalion™

Minimum Health Service Dolivery Package (MHSDP) is under implementation in 15
districts. Tn rhis.pa:kar;‘;e main focus is on Matermal, Mewberr and Child health Tor which stendards
are set at the Primary Health care level to ensure that the poar health indicators are improved.

Provincial Health and Nutrition Program: (PHPN) is being implemented to decrease
malnutrition in women and children, hence to make them healthy & inLegral part of the sodty.

Immunization of pregnant women. and children tlhrnugh Er-:panded Program on
immunization -[EPI} is @ major program o énsure' prevention ef 04 va-:::in.e preventable diseases -
;n children and women. | : |

The Higher Education Department is cognizant of imporlance of prolecion of
family life and care is taken to implemeant spouse policy where possible. This facility has been
‘extended Lo female employees whose spouses work in othier provinees and vice ».rr.:rﬁa by inserting
a clause undzr Deputation Policy. Morcover child/Day care centers for small children of famale
staff in 05-Fomale Colleges are being setup in-the colleges under ADP Scheme, in addition to the
exisking 14-Colleges.

i mother is considercd part of a family of a Government servant and gets frez
. treatment in tﬁovt; Hosnitals as well as receives due share from the pension-of har deceased
sonfdaughter. 1t was due to the unlinng efforts of the department that medical cover was

i extended to the parents of both married/un-marded wormen working in the University of

Peshawar and is being adopted by other universities.
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In the deccased son yuota widow is also incorporated for appointment.

Maternity lzave is granted as per law/rules,

Due attention s being given to protect and sa®equard the marriage, the Famly, the
mather and the child through an ADP scheme Mo.52-160088, sponsored by the
provincial guvernment for marriage grant, medical grant, financial assistance for
wicaws of tha minorties communities i.e. namely "Medical Assistance, Marriage
Grant & Financial Assistance for widows in Khybar Pakhtunkhwa”,

Under the Rules of Business, 1985, the Peshawar High Court is implementing laws

arding the marrage, the family, the mother and the child through the family courts established

PROTECTION OF MINORITIES.
(The state shall safeguard the legitimate rights and interests of minorities,
including their due representation in the Federal and Provincial services).

Full protection is being provided Lo minorities in the province  of
" Khybar Pakhtunkhwa, \Whereas appointments in provincial services are made on the basis of
merit, huwever, 0.5 % queta has further been reserved fur candidates belonging ta minorities in
all the provincial services which are filled i through ingial recruitment, in addition o their

rarticipation in the cpen merit,

l'o protect the rights of mingritias in Khyber Pakhtunkhwa, the subject of Minority
Affairs has been added to the portfolic of Provinciat Augafl Department under the Rules of
Busincss, 1985.

The Government of Khyber PPakhtunkhwa religiously saleguards the legiimate
rights and interests of minorities and provides themn with equal opportunities in al walks of fife.
Christians, Hindus and Sikhs are given spedial leave to ceiebrate their religious days like
Christmas. Easter and Diwali ete, Similarly, thers is no discrimination whils giving treatment to the
patients i the health facilitics of the govermment, or re:éwing education in government

educational insbtutions.

Gmn.i in aicl is being provided to missionary schools for improvement of the
standard of educalion and for payment of salaries to the theology teachers in such schools. As
regards recruitment in schools all the posts arc filled up on the basis of gualification and comicile
and not on the basis of roligion, The government of Khyber Pakhtunkhwa has all along provided
necessary security to the worsnip places of minorities like Churches, Gurdwaras. In order to
create harmony among the people of different religions, the Augal Department regularly arranges

inter faith dialogues at Peshawar,

The minoritics have been given due representation in the Provindal Assembily,

L

Presently three members from the minority commurity are sitting m_a_"r::_l;ers_uf the Provincial _ .
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emnhly. The Pakistan Minoritics Coordination Paty of Khyber Pashiunkbwa is fully functional in

hs
: Lo province with Mr. Ajcet Rahacar #s the Courdirator of its Khyber Pakhtunkhwa Chapter.

Due akteniion is being given to protect and safeguard the rights of minorities. A

caries Of joinl meetings/saminars  between Muslims and minority communities were held o
.

- maintain religious harmony. Leaders of both sides agreed to work together for peace and
harmony in the Provings,

The Provincal Governmanl exr_:r_-urecl many developmental schemes for uplift of
- minorities, Besides, the Provincial Government has car-marked a sicnificant  amount  of
ﬁs. 165.729 Million in its ADP for the finencal year 2018-19, 56 as to ensure legitimate rights and
interests of the minority community of Khyber Pakhtunkhwa. Un the eve of Chrisimas, Dewali,
birth @npiversary of Baba Gurunanak, taster, Dewdli and Chelum-Jusht functions in the vear
9017, the Augaf, Hajj, Relgious & Minority Affairs Department allocated Rs. 10.00 million as well
3¢ arranging various tems for minority community worship places and visit of Sikh yatraas to birth
places of Baba Gurunanak to Shekbupura, Puniab. Similarly an amount of Rs, .00 million has
been distributed in the yaar 2018 as grant-in-aid for its disbursement amongst poor and nesdy
minority’s community persons through their respective MPAs, while the ramaining amount will be
distributed on suck like occasions, The said scheme, like in the past; is a permanent/regular
feature of the current-side allocation aiming at allevialing pclmert\,r ar‘mﬁng&:h minority cormmunity.

Besides, the Provincal Governiment as part of its drive for Provincialisation of
IegisldLiU;r. devalved to the province as 3 result of abolition of Concurrent Legislative list after 187
constittlional  amendmenls, passed the following laws to secure the rights of minority
oommunily: -

1. Khyber Pakhlunkhwa Protection of Communal Properties of Minorities Act, 2014.
2. Khyber Pekhtunkhwa Evacues Trusk Proparties {Manadement B Disposal) Act, 2014.

The Hindu Marriage Act, 2017 passad by the Parliament (Majlis-e-Shoora) has been
sent to the Local Government Flactions & Rural Development Department for implementation.
Article 37(a) .

PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS,

{The State shall promote, with ial caré, the educational and economic
interests of backward classes or areas. -

_ Governmeant of Ehyber Pakntunkhwa has been endeavoring to promole the
educational and economnic interests of the backward dasses or areas of the Provinge, In this
cortext the improved distribution of resources bt-twéen the Federation and Provinces: is the main
forus of the Provincial Government during the ﬂﬂEIl'in:!ﬁ(Jl.l of National Finance Commissicn. As a
resull of enhancement in the share of Khyner Pakhtunkhwa in the 97 NFC Award, the Government-

i oy T e L

of Khyber Pakhtunkhwa has raised-the Annual Development Programs own- portfolio.to.a huge. ...




mount which has been allecaled 1w Educatinn sector and for the alfairs/Sevices and Economic
- affairs respectively during the previous financial years, whih will prumote the educational and
© sconomic interasts of backward dasses/ arcas in Khyber Pakhtunkhwa,

The Government of Khybar Pakhtunkhwa cstablished Hydel Developrment Fund in

1992 with an initial allocation of Rs.50 milion. The Tund was provided with legal cover through

snactnent namely Khyber Pakhtunkhwa, Hydel Development Fund Ordinance, 2001, The
© gbjactive of the Fund is tu develop Hydel capac ty of Lha Pravince. The Provincial Government has
ontributed a sum of 7s5.51,509.300 million (as equity) in e Fund added an un-appropriated
profit of Rs.17,158.100 millicn. A sum of 15.18,899.290 has been utlized so far for the
development of Hydel Power. Net worth of the Tund will e Rs.34,768.84 million upto 30" June,
2018,

Mhe Fund is controlled by a Manzgement Board headed by the Chief Minister,
ihyber Pakhtunkhwa and supported oy ar Investmoent Committse under the Chairmanship of the
Chief Saecretary, Khyber Pakhlunkhwa.

The ariginal size of the ADP 201/-18 was R:.208,000.000 million, which induded
foreign aid compenent of Rs.82,000.000 millicn and provindial government's contribution of
Rs.176,000.000 million. Tne revised allocation for Provingd! Components was Rs.111,633.754

Million while revised allocation For Foreign &d was Rs.38,525.044 Milon. The provincial program

comprised of 1674 prajects including 119/ ongoing, 477 new projects.

Finance Depariment Khyber Pakhtunkhwa is maintaining official websike namely,

e fevaw financekop.goy. 24, to upload the information of Public Interest for easy access. The

website is being updated ragulady by FMIU with the information such as Annual Budget, White .

Paper, E-uclget Speech, p!‘D]ECi: wise Devolopment Budget, Releases, Expenditures, updates of
finandial rules and reguum v, Fnancil Refarms, NIFC, PFC etc. Entire Currant and Dewvelopment
expenditlure/budget are available online on the website to promote E-governance policy of the
present Government. The said website revameed and improved in the context of financial
information, -:-u!:l{mrt and user friendly during 2018.

Financial Management Information Unit (FMIL)), Finarnce Department has also
developed a module for onfine Public Crevances Radressal system. The Public Grievances
Bedressal System can be usad onling by provincial entitizs and general pudlic to lodge a complaint
or query regarding the Budgsat, Releases, Reoaipts, cte, During 2014, 47 complaintsfquerizs were

received and the same were cddressed (responded accordingty.

Finance Department has eslablished a Virtual Privale Network (VPN) For providing
. connectivity. of Financial Accounting and Budgeting System (FABS) to the District Gwea“nmen!s

The Distru:t [-unctlurlahw or FABS revitalized and now District Covernments are prq:nanng 'their ;

En
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' pudaet and uploading It in FADS for execution and expanditurs. Districl Govemmeanis havo

cuccessfully prepared their budget 2018 in the said functionality.

Finance Department has implemented the Organizebon Management Module which

* i a landmark achigvemsnt in tho payroll system. The Module has been configurad which creates

a link between sanctionad and actual strength of employees. Position codss {integrated codes)
are being assigned to all provincial emplovees, which is helping in elimination of unbudgeted BPS
and Designation etc in the Payroll.

Automation of Pension Payment System Project (APPS) was launched in May, 2015
with the-aim to computarize record of pensioners and o remove loopholes in pension payment.
The major cbjoctive of the project is to fadltale pensioners by converting ther pensions to
computerized Direct Crelit Systom {CCS) so that they can receive their pension at the door steps
lhru_ugh Bank Accounts. A lot of Pensionars have been convertod o District Credit so far, Besides,
a vast number of pensioner’s identity cards have heen issued te pensioners of the Province of
Khyber F_'akhtunkhv.'la.

25 number of budget documents were preparcd and compiled. Releases of the
allocation budget uploadad in systam as per release policy.

To automate and to know the status and location of files, letters, summaries etc,
File Tracking Systern (FTS) was implemented in Finance Department in Moy, 2015. The syste
also helps the Depattment to have a consistent watch over the movement of various important
Files/ attars at different levels in the process of decision making. The system is also running
smoothly, _
- LIn order to providé bensfit to the employees of provincial Government, the
Ratirement Benefit & Death Compensation (RBE&OC) Fund is emt::tiahed under RE!&DC Act, 2014,
The RB&DC scheme is introduced as a replacement of Group Insurance Scheme. This scheme

aims to provide benedl o employees at the time of relirement or in case of death and per'nancnt

'dmdb:hw The Chief Secretary heads the management Board, corstituled to manage this Fund.

A nepa'ratc Fund‘s Cell has been cstablished in the Finance Department to manage
Lhe: affairs of these Munds. According to faw cf the Funds, Director General (Commertial) Audit,

- Lahore is responsible to carryout audit of the accounts of the Funds. Besides, intemal audits are

conducted on yearly basis through reputed Chartered Accountants firms. Contribution from the

" provincial Govt. employess to the fund has been started which is going to complete.

It is worth mentioning here that there has been a steady growth In-funds due to

“petter management. Fuads are being managed professionally, diligently and with exirems

cauLu_n {:wem!ﬁed portfolios have been developed to align the investment systern and draw
maximum advantage by. mlnlmlzlnq risk factor wuth best recognized ﬁnanﬂal prEld]EE-S

.....
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The management has investad funds in various © xed Income Securities (FIS). The

(15 are those whose returns are predatermined or known ac the ome of making the investment.

rhe FIS may include the following category of investments.

s Treasury Securities

« Bank Deposits

« Mational Saving Scheme

¢ Corporate Bonds

Treasury Securities are issued by the Government of Pakistan @nd the same are

packed by Lhe full faith and credit of the Government. They are considerad [o be free from credit
risk. The traasury issues fwa distinet types of securities e, T Bils and PIBs. T-Eills are scld at a
discount to par value and interest is roceived when the par value is paid ab maturity (like zero-
coupon bonds).

A Bank deoaosit is & financial instrument which orovides ighar rate of retum than a
-egular savings account, until Lhe given maturity date. It may or may nol require tha creation of @
separate account. It s known as a term deposit or time deposit. Thay are considered o be very
sefe invostments. Term deposits are used Lo denote a larger dass of investrments with varying
lavels of liquidity. The defining criteria for a lixed deposit is that the meney cannot be withdrawn
before maturity. The tenure can vary from 7, 15 or 45 days to 11/ years and can be as high as 3
YEars. '

Mational Savings (;n:rtificatesf popularly known as NSC is Government Savings
Bund, primarily used for small savings and incorne tax saving investmaents.

A corporate bond is @ bond issuad by a corporation in order to raise financing for &
variety of reasons such as o angoing operations, Mergers and Acquisitions (M&A), or to expand
businass, Tha term is usually applied to longer -te.rrn debt irstruments, with maturity of at least
one year. Corporate debt instruments with maturity shorler than one vear are referred to as
commercial paper.

The Provincial Government of Khyber Pakhtunkbwa |lgoks for ways and means and
toals and technigues to modemize these Funds and bring them in harmony with innovative
credlive and novel concepts of inveslments, while keeping safety of lne Funds its top most
priority. Regular audits of these are carried out to ensure this objuctive.

Energy Monitoring Unit has been established exclusively for the purpose of
recondiiation, comection of electricity bills, deleting excessive billng made in the past as well and
save the limited provindal fiscal resources. Its major achievement can be gssessed from the
reduction in PESCO's during last twelve years are briefly elaborated as under:- ;

Preparation of revised corréct format of the Assessment & Realization Slaternent, proper
codification of all Govt: connections, Authenlication & confirmation of Department-wise

Ly .
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removal of the Governmenl code from the residences, un-related connections, FATA
connechons, Levy connzchons ofn. and allucting un-authorized payment made on this
AvcoUnt,

praper allocetion of funds for ckesrance of electricity duss of Provincal Govi: Deptes: Distt
Govt: Departments, | oozl Bodiss and monitoring thersof

Letablishmenl of orfing system with Districl Governmenls & preparalion of soflware for
the Urit Forming small sesup in each district for dealing with PESCO'S issuzs.

Munthly recondiliation of Hilling with PESCO & dearance of reconcied dues.

Rasolutian f finali-ation of old pending credit cases of Government with PLPCO/PLECO.
Reversal [ challenging of defeclive cedsion made in the past which go in favour of
PEPCO/PFSCD through various forums.

Hamony § Co-ordination belween all 1ae provinces ke take-up m’*m"[wt izsues jointly with
Lhe: Federal Gowt.

Praparation of proposals hvough Summaries relaling o Govt: Deplis on the ‘szues
prrtaining to Electricily duas [/ billing.

Submission / preparation of different proposals for the Provincial Finsnce Commission.
Proper budgeiany allocation o districts for the water supply schemes and devise a method
fur monitoring of clechnicity consumption on daily basis.

Resolution of issues of VDO WSS e cearance of out‘"tﬂwdinc; dues, correcficn of wrang
ANd excEssive.

Sottlement of the issue of permanently disconnecked Conneclions.

Setllerment of Lhe i33ue of | ate Povmant Surcharge with PESCD,

Corrzction of weong tariffs aonlied by PEPCO in Lhe past tovarious connoctions.

Remaval of illegal conneactions from the Government evened ransfomers

Flimination of excess [ wiang billing by PESCO.

Obkaining credit on account of exeess | wrong billing fram PESCO as a2 result of
reconciliation.

Delermination of load factor for defective meters and correction of assessmant dharges
levied oy PIESCO.

To help PESCO to eliminate direct conrections culture and molivate oublic oo pay
alaciricity dies,

Biling af provincial government elaclricily conneclions in ane billing barch

Maintanance of log books on each tube well ie. Irrigation, Scarp and dinking waler
supply schemas. Proper maintenance of 109 books and tube wells through mandom wisits.,
Timely delivery of billz by PESCO to vonfirm the paymen: within due date thus saving of
lete payment surcharge,

Effective manzgament of public resources is the cornerstone for optimal scrvice
delivery which ultimately leads to gresler citizons satisfaction viz, a. viz. thair expactations from
the Gowernment. Herce, public financial manzgement (FFMY includes 2l componenis of the
province's budget process - ooth upsiream {induding strategic planning, medium - tom fisol
madelling, I:ud_qei'. stretegy making, stucnoe of budgst guidelines and indicative budgetary
ceilings, and scruting/review and consalidetion of budget proposals throuch pre budget hearings)
and downstream {inciuding revenue management, procarzrment, intemal controls, accounting,
sreporting, monitoring and evalualion, audils and oversight). 5-5und S'g,’StOr;ﬂS of PEM are important
for democratic govermnancs, macro-economic stabilicy, effeclive use of available resources and
poverty reduction. A sound PFM system is a grecondition for making it possible to effectively
channulize resources to service delivery ¢.g. basic education and. hzalth services, The Provindal
i {;::-Vmeent le Khyber Pdkhﬂ,n':}:hvm is LL!II‘,.' cogmmnt of the mgmﬁmnﬂe -t}!' effective PFM S'fstems _'
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and hars, therefore, embarked upon significant PRM reforms - lying at the heart of its overall

Governance Reforms agends.
Tnis chapter dwells on some of the key strategic intervertions undetdaken oy the &
Government of Khyber Pakhlunkhwa as part of its reforms agenda for an opzsn, transparent,
. gocountable, citizen centric parlicipatory Governance for inclusive growth. -

The Government of Khyser Pakhtunkhwa adopted Skrategic Develapment
partnership Framework (SDPF) with the development partriers with the aim of creating syrergies
for gearing up the socio-economic development of the provinca through concerted efforts by the
 government and ils devclopment partroers. SOPF drives on the Government's Agenda of
transformational development which provides the platform for establishing development pacts
building arcund the prindples of inclusive and accelerated soco-econumic growth and gocd
governance based on the premise of enhanced sodial services delivery.

The SDPF laid a solid foundation for aligning tha donor finandal assistance with the
country policies and priorities as well as counby system.  However, to operationalize the SDPP
and to realign government p:ﬂici:ag;’prmrttiés and o consolidate the =ardlier work {Comprehensive
Development Strategy, Economic Growth Sirategy, and Post Crises Needs Assessment), Lhe
Government formulaled Integrated Development Strategy (IDS).  The IDS comprehensively
articulates the strategic objectives of SDEC by elaborating sector plans thereby  identifying
initistives/tasks to be undertaken in various sociors of the Gavernmenbk The DS provides a
roadmap for operationalizing the transformationsgl reforms agenda through a consistent and
robust approach for creating linkagss amongsL the sector strategies.

Under the overal umbrellz for a paradigm shift in development agenda of the
government of Ki‘l","béf Pakhiunkiwa, sef Lhrough the Strategic Development Partne%ship- (SDPF)
and Inlegraled Davelopment Strategy (1D5), the Government has further deepened its strategic
drifts through expansion and elaboration of policy directions set in the twin strateqy documents
{SDPF & IDS) through Medium Tarm Stratagy for Inclusive Growth, This Strategy recognizes tha
ever prossing growth challenges faced by the Province with domastic, regional and international
constraints limiting the capacity of the Province to optimally exploit its economic potential,

lhus this Slrategy sets realistic growth benchmarks based on the federal
goverament’s projections of national growth. The parameters for the emerging growth drivers

include urbanization, regional trade and connactivity and increascd fedoral fiscal transfers,

F

whereas, Lhe priority growth sectors identified are manufacluring and construction, agricullure  «
and livestock, mining, and tourism. The Strateyy realizes that without health and educztion litte
SLCCESS Can t:-v:. made in impacting growth in the target sectors in line with overarching abjectives
of inclusive growth in KP.
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Finance Department wilh the support of ;’;NG programme and Dmar-hsghar Khan
qundation conducted a Budgel Transparency Review in March 2014, The objective was to
 etablish a baseline for effeclively responding to the KP Right to Infermation and Right to Services
cts by bringing the elements of transparency and accountability in budgetary processes at par
' with international bast practices, :
: This Budget Transparency Review (BTR) uses the Open Budget Survey
methodology to assess the contents and timaly release of eight key budget documents in hyber
pakhtunkhwa. All governments should issue Lhese documents at difterent points in the budget
oyile, .ar:carding to generally accepted good practice criteria for public financial management.
Most of thess cntera are didgwn fmm those developed by multilalersl organizations, such as the
International Monetary Fund's Code of Good Practices on hiscal 1ransparency, the Organization
for Economiz Co-operation and Development's (OCCD) Best Practices for Fiscal Transparency, and
the 1nl:emat1'r:|ru-al Organization of Suprome Aucit institutinné’ (INTOSAL) Lima Declaration of
Guidalines on Auditing Precepts. The stiength of such guidelines lies in their universal applicability
to different budgel systems araund the world and to countries with different income levels.

" As part of the Sub-Nationd Covernance Programme (SNG), the District Delivery
Challznge Fund _('D!‘J(‘.Fj is @ GBF 2.7 milion (approx. PKR 450m) fund aimed to identify and
finance viable innovative pilol intewentiona. lrom the open maﬂcef that are designed to improve
public sendce ::iF:ﬁW:r*,r and can later on be incorpurated into the prwinr;iallarld district budgets.
The DDCF s initially focusing on primary education and health in the six districts of Buner,
!Idrlpur, Nﬂwsiwr..—:, karak, | akki Marwat, ard D.1 Khan.

The Fund is operated and managed by SNG under the supervision of a Sub-
Committee a_nd Working Gru_u;j constituted hy the provincial qm'ernmenlt; whereas, the Prvincial

P Steering Committee of SNG provides an uverall guidance and direction to DDCF. The fﬁi.lDt pmje'cts
" generelly ensure to: '
d. work in partnershlp with government on |rn|:lrn~.rtnr;1 service delivery,
b. contribute directly In increased access to services or improved qualil',r of services that
_ benefit poor people,
r. demonstrate equitable acoess 10 women and marginalized groups,
d. be implementad in the six Larget districts in priority sectars,
e, be able tw have pulential of scaling up, e) be concuded within 12 to 18 months; and
R f.  be of unconventional nature and not casily supportad by other sources of inance.
o A comprehensive communication, menitoring, evaluation and physical and financial

¥ © progress review mechanism has been designed for Lthe execution of the fund. Further details of

the DDCF can be obtained frr:rm http: [{pk-sng. org) challr:,nge fund/

ol 5 e

Following is & short sumnmary of the five prejects being |mplamenter:| through round
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1. Learning Boost: Under this grant quality education is imparted and cbjective evalualion of
the students’ zbilities and teachers' skills through the usage of bespeoke information
wechnology tools. (District Haripur)

2. Scicnce Carnp: This grant supports innovative methods of learning science by I:Dnductlng %
simple experiments. (Districk Nowshera)

3, Broad-Class: Radio broadeasts through lecal FM charna! are used to impart-quality lessons
to students of primary schools (Listrict Haripur) .

4. Improved Governance of Primary Education: Through this grant the communities and
educztion department are linked for the purpose of improved accountability and
governance of the primary education department, (District Lakki, DI Khan, Karak, Harlpur
and Bunoer)

5, Education Quality Assurance: This grant supports abjective asscssment of primary schools
students learning milestones. (District Lakki)

x

The fallowing ADP Schemes under Finance Sector have been reqgularized through

“Regularization of Sepvice Act, 2018” and converted/sifted to current budgel:-

Scheme MName of Scheme | Approved | Total Expenditure
# 1 . B | Cost against the Cost
:_ 120895 | Automation of Pension Payment System | 96,350 _BlL709
| 140342 | Establishment of Retirement Seneft & | 50.000 21.0u4
| Death Compensation Cell .
120668 Establistinent of Energy Monitoning ng UniL 160,390 | 160,190
| 1 Finance Department B

In arder to ensura smodth performance of the Departments concermed
and facilitate people of different areas in the Province, a number of posts have been
Credled in the Public Health Engg:, C&W and Housing Departments -

i}. Public Health Engineering Department,

'S.% | Name of Post BPS Number  of
R ) il | Post, E
1 | Laboratory Assistani -t | he [ 3]
2 Pips Fitter ™ I . 02
3 | Labo abaratory J'!.!I-:rlddnj . S &
4 ; _ClpF Ator-cum- 'E_'l'_u'.' Kithar : 03 179
| 5 Volveman-curn-Chowinlar 03 | 15
& Chowlidar 03 i e
ii) C2&W Department _ e
'S.# | Name of Post BPS | No. of Post.
1 Dwector}T. .. . - | 19 ] &
iii) Housing Department ' '
| 8. % Name of Post = BPS No.of Post. |
1 | Assistant . 16 02 ' _
2 | Personal Assistant 16 0l 3
3 Junior Clerk Bt B 11 i 0z z
L4 Divier il : 06 .
| 5 Naib Qasid | n3 04 . .
iv. Elementary & Secondary, Education Department. _
S# | .. besignation MNo. of post
1. Pn‘\npal (BHS-18 B el
2. | Subject Specialist (BPS-17) 3 230
............. = L DPE I:EF"SFL"] SV L TR Ty

5
i = AT TR L ————— e
3
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A [ Heed Master (BES-1/; i 59 |
5. | SET{BP>-16) _ ey = 177
6. | Senor Clerk (BP>-19) O - 25
‘ ___7. | QarifQaria (BP5-14) i . 9
| B. | Junior Cler (BP3-11) g 29
: 9. | Lab Assistant {BPS-7) s N L
; | 10. | Lab Attendant (BPS-3) - 114
i 11, | Maib Qacid (BPS-3 - s ]
- 12, | Chowkidar (BPS-2) B 55 i
13, | Sweeper (BP5-31 =l C 1
: 12. | Cook {BPS 3) L. P - M
- 15 | Bearer(BPS-3) Lan R
: 16. | Tube Well Operalor (1PS-3) = TR
3 | 17. | Warden (BPS-9) e U o 1
% | Total 11421

Two projacts of ST&IT Department namely "F-Off ce” and “ICT Infrastructure”
nave been regulenzed under the Khyber Pakhlunkhwa Employees (Reqularization of Services) Act,
2018, Accordingly, 45 posts of various Calegories have been created on current side. Besides
above one posl of Direcior General Pretocel (BP5-20), four posts of Addtional Private Secetary
(BPS-19) and one of Murse {35-16} have been croatad in Establishment and Administration
Department for 1T prafessional Training Center regulanzed under Lhe aforementioned act.
Executive Allowance:- 1.5 Basic Pay 5cale (BPS-17 to BPS 21) at the rate of

Rs.400,000/- to Chiet Secretary khyber Pakhtunkhwa ana Rs.375,000/- to the Inspector General
of Pulice Khyber Pakhtunkhwa has been sancticned. '

S# | Pay Scale Inilial Basic Pay Rate of Executive
I _ Allow: per month
L4 ’I@smwpms Offices in B5-21 . _|Re76720/- | Rs.L15080/ -
2 | PAS/PCS/PMS OiTicers in BS-20 Rs.69,090/- | Rs.1,03,635/-
3 | PAS/PCS/PMS Otticers in BS-19 Rs.59,210/- Rs.HEH15~ |
4 PAS/PCS/FMS-Officers in BS-18 | Re38,350/- . Fs.54,525/- -
| PAS/PCS/PMS Officers inBS-17 © | Rs.30,370/- H5.45,550/- !

Due preference is E-t:ing yiven to the remote and backward arcas. /0% of the
ccience labs in the Province under a project arc being constructed in Rural arkl backward areas.
ﬁ;ﬂditionaily cluster hostels are being constructad in rural areas te provide accommodation and
pick and drop facility Lo 1eﬁﬁl1em facilitate teaching learning process in the backward areas.

| In ADP the imckward and Militancy Hit Areas/Distncts are given due share for their
development requircments, the donor agencies are also appreached /encouraged to provide
assistance for Lhe development of these arezs o bring them at par with rest of the province,
Varinus development initiatives taken under ADP 2017-18 as well as Areas Dovelopment Projects,

packages and programmes, which mainly add to fecus on economic uplift of different backward

areas are listed below:-

. _ [ S# |Nameofscheme _ = e
Lo eed 1. 0 L1408 - Developmenl adivities In militancy hit areas of Koh-e-Daman, District Pashawar. 2

o A Tom e nd 45y B i e e T e e s o




[ 2 |18 151067 - Spacal enl Package for Militancy & Flood hit aria in PIC 86, District Swat.
L3 _.;L_BE Sonl hg::l i .f-._ ea Develapment Project (MDTF Assisted),
4, 140412 - Water for Livelhood Phase-I] (SDC As ﬂcd}
. _ 210720 — Infrestructue Developrment Support 0 hhfbl: Fakhlmnkl‘w.—: nKt W Assivted) e
__lTe}Gl S0Gs Unit in Khyber Pakhtunkhwa (L va (UNDP Assisted) e
= ¥ 170291 - | !i:huhm Pakhtunkhwa Stunti ng ‘Prevention and Rehanilitation Integrated  Mutrition

! _ | Bain (kP SPRING Project) (5DGs)
8 | 170340 - 5.|:='C al levelopment Package, District Targhar 1Pha II]

9. | 180670 - l_-..p:'f ial DEuelopmer't Fa-'h;an]c far M|E|E3nr',' hitfbackward areas :::1' Swal.
110603 - Public Pt::hc,r and Sodial Protcction Reforms Unit.

140803 - Piloting Innovative Ideas to address key issues of Khyoer Pakhtcnkhwa: Tele-
Farring-100m, Tele-Medicine-100m, Digitizing GoKP Payments- 10m, Ona-1ouch Hescue-5m,
Satellite reimote sensing of sinerals-9m, Youth Facilitation Center-10m and athers. -

Special care in the socicty may be promoted and social evils be eradicaied in the
educational and economic sectors o safe guard the interest of Uhe backward classes. This
function is primarily related with bducation Deparlment. The policies of Transport department also

considers the said article, and endeavors to provide sall, affordable transport services to poor.

The Mines & Mineral Development Department, Khyber Pakhiunkhwa has
established Mines Rescus, Safety & Training Centre at District Nowshera which conducts regular
and repeated training courses for the minas workers specially belonging to backward mountainous
areas of the Provinca to promote education amongst the labour dass. Thess training courses are
basically meant Tor capadily building, preducing skilled and technical workforce which results in
educationa! and economic uplift for the paople of backward araas.

I order 1o promote the educational an;:.:i'émrmmic interests of the backward arcas
and lo provide ecual cpportunities of employment to the people of those aeas, 03 years
automatic age relazation in the LppEr age limit is allowed to the candidates applying for vatancies

from the backward areas besides L0 years age relaxation allowed to other categories,

Article 37(h)

PROMOTION OF SOCTAL JUSTICE AND ERADICATION OF SDCIAL EVILS.
(The State shali remove illiteracy and provide fres and compulsory seconds ary
education within minimum possibie Pg]‘i_Ld

Pravision of free education along with free texthbooks up o secondary lavel has
been ensured through EESE Department and sulficient Fungis dlocated in development budget
every year. Monthly siipend to Secondary lavel girds students is also being provided.

E&S5Z Department has mandate to jemove ilikeracy and provide free and
compulsory secondary education. M&E office has gencrated 18 reparts for improvement in the

development portfolio of E&SF department. Repartedly, the E&SE Department has allocated Rs.

300 milhon for Financial Year 2017-18 1o increase the enrolment of children with disabilities,

e
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Howseer, result of the Secondary school Certificate examinations has nol achieved the desired

lgviel besices that the Pamary Schaols lacks the basic facilities, Coordination among parents,

: . tpachers and students is also weak despite the fact that it plays key ke in obtaining the best
- resuits “ram the students. |
In the development activities of Iligher Education Department special émphasis has

bean given to female and backward areds education in the province. In the finandial years
- B 70118-1% a handsome amount has been allocated for Lhe Higher Cducation, Archives & Libraries

I Deparlinent, with the help of which the following activities have been carmed out:

1: 06 new Govl, Colleges (02 Male & 04 Female) have been completed in calendar year 2018,
where as 10 more Colleges (01 Male & 08 Female) will be completed by June-2019,
Moreover, o) mare Govt. Colleges [ 2€ Male, 34 Female) are in pipaline.

2 For the human resource development in the college sector an amount of s, 60,00 million
has been al'ccated for the teachiers trairing in the current fnancial year.
T fin amount of Rs./20.00 million kas been allocated for Strengthening of BS program in
- HERE  Govt. Collages of Khyber Pakhtunkhwa.
R 4 An amount of Rs.95.808 million has been allocated for Strengthening of BS program in
Srpia Govl. Colleges of Commerce & Management Sciences of Kliyber Pakhtunkhwa
I Construction wiork on at Nowshera is in progress and will be completed by lune 2019,
: 6. RS Rlocks in 09 colleges have been completed in the current ralender year, whereas 03
. dalemee more will be completed upto June 2019. For Lthe purpose an amount of Rs. 65.540 million
bl have been allocated in the current finandal year,
i 7 One Public Uibrary al Charsadda has been campleted in the calendar year 2018, whereas
+ 03 others-will be completed by June 2019.
W B, An amount of its. 160.00 millicn has bzen allocated for the strengthening/development,
+ - : repair & maintenance of the existing public libraries in Khyber Pakhtunkhwa,
: ; 9. Construction work on 05 Govt. Commerce Colleges (Male-Female) is in progress.
E: L An amount of Rs.643.530 millicn has been providad to various Public Seclor Universities.
: 1. For the enhancement of quality and standards in Higher Education, A quality assurance
< .tell.has been established in the Depariment. For the purposs Rs. 15.00 million has been
Aallocated in.the current financial year,
The '5tatf: has established 38 colleges throughout the provinee including 05 in FATA
‘E and 01 each in | langu, Balakate and chitrel to promote the educational and economic interests of
2 backward classes or areas,

Higher Fducation Department has established a network of Public Libraries
throughout the Prevince in phase manner to attain th following objectives ;-

#- To provide equal opportunities to davelop of reading habits among all classes of &
society irrespective of their age, gender, language, race, color and religion. -

= To provide material for the improvement of formal, informal and self education
amongst all segrment of society,

# To provide latest anc up to date material to professionals from all walks of life for
conducting research and getting swuaintance of latest developments in their
respective lelds/professions.

: In this |1:3g.3n:| public.libraries at Peshawar Mardan, Abhottabad, Bannu, D.IKhan,
-~ Swabi,- Swat; Hawipar, - IMErgarar, Kohat Lak:k] 'Marwat, Ch1tra1 aﬁd*ﬁkﬂm iﬂ'latlak are full!,r

L T e gL =
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functional, Construction wark on four new Public Libraries on= each at District Mansehra,
Charsadda, Buner and gn2 at Tehsil Ghazi is in progress. Tha construction work of Charsadds
and Ghazi Fublic livraries has peen compieted and are ready for operation.  Books, fumiture,
machinzry and equipment for these libraries have also been purchased. *
Thus establ shment of 2ublic Libraries ab each and every district will provide equal *
opporlunibizgs Lo Lhe residents of remote and backward areas of the Province to promote their
formal, infarmal and seli-education.
suoma gther important funcbions assigned to this Dircctorate by he Govemment
are preservation of historcal record, promotion of research and providing research material from
the availohle record to tha rasearch scholars students and general public. This office is utiliing all
its potentialities in suppcrt of Covernment Policies and efforts for the eradication of illiteracy from
the Province. In this regard, during 2018 more than 615 bonafide research scholars and
thousands of library membkers and general visitors were provided research malerial from the
available records, newspapers, renodicals and Micrafilms.
The Public Libraries being run by this Directorate at Peshawar, Mardan, Bannu,
D.1.Khan, Swat, Swabi, Abbotlabad, Haripur, limergara, Kohat, Lakki Marwat, Chitral and Akora
Khattak are effectively providing reading materizl bo the sludents, educated public and research
scholars throughout the wesk from 9.00 am to 8.00 pm daily- (Saburday & Sunday from 9.00 am
to 5.00 pm) Addition of new books on all subjects far Peshawar and all other Public Libraries is a
regular process. New books worth Rs. 24,00 milion have bean purchased during 2018 for these
public libraries. Furthermore, furniture, machinery & equipmen: have also becn provided to all
Public Libraries situated o, Lhe above sleted districts.

Digital Livraries net work at the Shuhada-e-APS Public Library Peshawar, Mardan,

Akora Khattak, Swat, Swabi, Haripur are fully functional and providing services to local public.

Preservation of histrical record is 2 permanent job assigned to this office, in this
regard 4,813 files, 10,365 bocks and 350 periodicals have becn repaired and presenved on

scientific grounds. 380 monthly volumes of different newspapers (each containing 30731

: newspapars) have been bounded and preserved for future reference.

Recerd of different Departments of Secrelariat, Governmant of Khyher 4
: EE Pakhtunkhwa have been weeded out, mt{-_':gUI'IZE‘-r:i and shifted to 't_his office for permanent
: pressivation. :

The Higher Education has established an academy .ﬁ::lr in-service training- i.e.
"Higher Education Teachers’ Training Acaderny, Hayatabad, Peshawar”, to impart NeCESSAry
training te the college izachers, principals and cther staff in education related fields. This is
‘= " mandatory fof” Lhe -promotien: of teachers, prindpals-and other staff. The Academy has been

4.
-
£ :




conducted 45 successfully Trainings so far. Tolzl 1768 (Male 1067 & female 701) of College
Cadres have been Trained oy this Academy.

The Higher Education Department has provided opportunity of Higher Folucetion to
the people of the backward areas of the Provinoz,  Besides, these specizl seats of admission have
alsc becn created for the students of such arzas in Male and Female Colleges of the nearest
dlbtﬂCt‘-‘: e hbbn‘tdbad and Mansenra.

The ngher Education: Department has established Monitoring Cell at the
Directorate ievel in order to facilitate students and teachers as well as redress oublic grisvances.
bor this purpose, zonal inspection commitlees, under the chairmanship of the senior most
Principal (8P5-20]} in the dwvision have also been constituted at divisional level so as to fadlitate
expaditious disposal of its business to meet the burning issues of the public at a sharp speed.
The Department has infreduced BS 04 year Degree programme in certain Government Colleges
(Mae .anﬂ Female) which is flouris shing with success.

The Dirscorate of Higher Educetion has introduced three bHees peforms in
~Govemnment Tolleges {Male and FElﬂaIé} throughout the Province for effective mechanism of
adrminist-ation during the year 2012, These reforms are as under:-

a) College Counci at the level of College Administration;

BY Joint Mznagement Coundil {IMC) at the level of District under the coordination- Snlp of
senior most principal of Districk Headquarter Cellege;

£y Provincial Management Council (PMC) at the level of Province under the control of
Secretery, Higher Education, Archives and Libraries, Govt. of Khyber Pakhitunkhwa;

d; The Directorat= of Higher Education has introduced wearing of Black Gowns by the

- beaching staff and various colours of caps by Class-IvV employees in all Govt. Colleges
{Male/Femalza).

2} The Direclorate of Higher Educatmn, J-’.h'fber Pakhtunkhwa has established Litigation
and Academic Cells tor the smonth conduct of official business.

) Biometric system has becn in roduced to ensure the punciuality and regularity of the
Leaching staff.

g} Online Admission System has been commenced to fadlitate the students, living in far
flung areas as well as Lo bring transparency in the admission process. Internal exams
for Inter and Degree levels would be held in the 2™ week of March and the 2™ week of
April respectively from the academic session, 2018,

hy Students holding first three positions in Inter level would be given spedial prizes cvery
‘_."r_"clf for motivation and academic progress.

i} .Best Teachers Awards will be given annually Lo the besl Leachers,
Article 37
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS.

(The State shall make technical and professional education generally available
and higher education equally accessible to all on the basis of merit)

During the period under report, with a view to making the Technical Education

genersally available, the fellowing schemes were approved for improvementfexpansion  of

 Technical Education in the provinge,: - - - ...
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5.No. Nmne af Scheme

Construction of l_‘J._uld gl f:rl"uJ (W) P-ou 1era
Construction e Buiid ing 3! VC 10) Jﬂlﬁdll.:llrd Nowshier
Cunstmcuuu of building GIVC (W5 District Bannu.

il

P

3

4 Establis hment of GTVC (I C (B} Bathchal Maidan.
= i,

)

7

E"tr_.hn:dm wont of G '-.-'Cl:B'h Badh dhlil_“r' Posrawar
Cnnﬁtmmnn of building fu'l"ufl:{ﬁ )G Gajum i Swabi}

| e e _ - EE e - —_

E'_:};_'Ittmttlun of building GTVC(B) ‘nar Hussasin{Swabi)

N 8 | Eswhiishmen: of GTVC (B) Bannu.
- _-_9_ EstaLI::.hm"nl af Corp: ot Labs |r1____;l"-’Enf‘atm@_lﬂf'tltum.; 7
10 T Construction of B-Tesh Blacks n GET, Mowshera, Swabi, Takht Bhai and D.Lihan,
[ 11 | Establishment of GPI at Chilral, e
12 Establishment of GTVC (B | ledflh:—*r B L ..]I'I!rl"f.-_dl | Cha iEaddd =

The Khyber Pakhlurkywas Small industries Development Bﬂard is mainly respansible
for the development and piomoton oF smallfcottage industries in the province. To achieve these
objactives the 5IDB has established training certers as moentionad below.

Model Pilof Projects [Service Centers:

Pak Garmar Wood Working Contre Peshawar.
Voo Waorking Centre D.LEban.

Wood Warking Centre Karak.

Wood Working Centre Manszhra,

Wood Working Cantre Clhutral.

oo Working Centre [imergsra.

Wood Werking Centre Jared (Kaghan) Mansehra.
Weod Working Centre Haripur,

Leathor Goods Servioz Cenlre Haripur.

0. Marble Handicrafts davelopment center at Havalian.
Marketing Channels,

I B O e Bk P

B In order to display and sell produds preduced by the SIDB Centers/Projects and o

nrovide marketing fadlitios and fincnaal assistance to the craftsmen/fartisans in the province, the
5108 has established the foliowing marketng galierses:

B A

1 Arts & Crafts Gallery at Islamabad.
2. Arts & Crafts Gallery ab Peshawar,
5

1B is participating in various exhhitions for years with 2 view to promote Kh‘,ﬂber
Pakhtunkhwa handicrafts/products produced by 5IDB Conters/Projocts as well as other artisans of
the province:-

Sl kb

4 Horse & Cattle Show Lahore
5. ii. National Industral Exhibiticn
iil. lashan e-Pashawar
iv. Industrial Exbilition Peshewar
v, Jashan=-2-Bolan
Vi, Expo Karachi
vii. Khanpur Dam Festival, Kaghan Festival, fl‘.anduur Mala and Lokverss

axhibition cic. organ LEE] by Sarhad Tourism Corporation. |
Another ﬁfﬂld of acjcmb,f '::-r the Sr‘rall Industnes DEVElefFIE!‘It Br:}ard Is the provisian

R i

=i anr! mamtename_ﬁ__

dt usl:lial mmstructure at vanaus piaocﬁ |n~the pmvinﬂa—in_urdei:—éﬂ pra‘-ridﬂ- —=
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 amenitics like roads, witer, powsr, ’:':E\*’F‘rdge and gas ok

g sort of growth pole for the establishment of small scale units, For this purpose SIDB has
ectablished the followirg; Small Industrics Fstates, whergin Ffully developed factory plots are

grovided to the prospective spiall industrialists on 99 years leqse basis, with basic essential

Sr. | Location = of Sniall | Total Area No. of Units
__No. | Incustries Estates (Acres) | _Operatignal
_ 1 [ Mansefra. == 2000 47
| 2| Aobottakbad. | P 2040 [ 3
F 3. | Khalabat_ 20.00 03

4. Mardan Phase TR 1L | 70am 164

5 _Charsaada, [ 30m0 A

b. __' Peshawar. - o4t 145

7 k. [ 3san 04—
i i. 'LJ 10l ___ o i = U _m.}____‘_‘__ a5 -

9. |DIIx.1"| 30100 13
[ 10 | Karek 30,00 T
[ I, S ek EE

L Small Industrial Zstate Mardan Fhase 111 ]
(<0 Arte) h]
2 small Incusirial. -state Abbottabad-2 )
(Land 372 Kanal)
3 Smat [ndustries Estate Dargai (Malakand) ) Under Implermentation.
’ (Land 243 Kanal)
4, small Industrial Estate Swat ) Land acquisition
{Land 3G2 Kanal) ¥ -
5. Small [ndustrial Estale Peshawar 1L )

STDR APPROVED

: DEVELOPMENT SCHEMES 2017- IE

sr | Name of Schemes

On Gmng Schemes

1 Acquisition of land and [atablishment of Small Industrial Estate at Gl
2 Establishment of S will Industrial I’—r{dlg- Ahtnrr.,bad 2.
3 Handicrafts D iﬁn nent Centre Has,alian Abbottabad.,
4

Prc:uvlsmr of l:-:I_‘i "a_l H'JE:I sndent Eleclric Foeder in Exisl ry SIE(S) in Khyb“r Pakhtunkhiwz.

% F{ehatuht a0 of Existing SIDK Small Trdustries Estates(D.L Khan, Bannu, Knhat and Mansshra )
.6 I{P Wiarner Skill & 1 r"rlrprcneur hip iy F'rogrammv {KP’WFDP] & RJ‘-'IGLs J_ndu:.Lr-,.r
.| Mew Schemes
7. I purchase of | and i't.'r_.i’ﬁ: Srrad Industrial Estate Peshawar-2.

Training & Skill Up-Gradation through SIDB Training -[!Egy;gs,

Training & S« _Jp-Gréda:icn through SILB training t:entreﬁ is one of the most
Important activities of SIUB. Under this program SIDB has imparted Lraining to approx. 10,387
young boys & girls in the

‘oliowing fizlds through SIDB Training-cum-Development Centers
‘scattered throughaus the Provinco:

Sr. F:étds of Tmmlng " Nos. of Passed out
ft ':.'_'"D_,_' PO, A L i I _‘T[EEHEES.' s
i Carpn:t WEfa'n.rmg & D gnlng SRR Ny p R R LS

Tl ® L Rt Lp b S e e e e TR TS P ey e ek ———
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T ;B | Iex@;ﬁ Weaving & Handcralls. e, ot Mles 2910
3. | Embroidery & Knitting, _ R 2820 |
__ A [Tailonng, p— ok et SN . ¢
R Weod [achroloygy/Sparte Gooen : L P 622
| 6. | Leather Goods ) SR B9 )
[ 7 ; Light Engineenng, Welding & Shest Metal _ 10,488
8. | Automolive, O T S| 7,104
9. | Electroric (LT} o P 4600
i ! - —— _tomtsg 44560

The: trainees in the above fizids have been paid 3 suitable monthly stipend. The
passed out trainees have ether establshed their own small units or got 2mployment in public as
well as private sectar organization. Some of tham got employment abroad specially in Middle East
countries and eaming foreign exchange for the country. Herwe all these individuals in various

wrofessions are now cantributing o the national econciny besides saraing a livelihood for their
I G g

families.

The passed out treinaes are awarded with SIDR certificates. In ardar to equip SIDB
trainee with & competitive degres, S10B has applied for registration of its centers with Trade Testing
Board.

Article 37(d)

PROMOTION QF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS.
(The State shail ensurs fnexpensive and expeditious justice.

Accarding to this _L!-':..-qe, the Provincial Government has promulgated the Khyber
Pakhtunkhwa Prosecution Service (Lonstitution, Funclivns & Fowers) Act, 2005, The abject of the
Aci Tbid is to deliver speedy and inexpenswve justice to the titizens, right from the stage of
registration of the case Lll tha conclusion of trail and submission of appeals/ ravisions in higher
{5} Urﬁ. - |

To achi@u Lhis objective enhanced powers have been conferred upon the District
Public Prosceutors to issue guidanci W the Investigation Agancy un various issucs, to ensure that
real culprit be punished and innocent people are not dragged into unnecessary criminal liigation.
In casas of cempromises febween the partics in which the senlence is /-yvears or below are dealt
by the District Public Prosecutor in pursuance 1o the powers under section 4(c)i provided by the
Khyber Pakhtunkhwa Prosecution Service (Constitution, Funclions & Powoers) Act, 2005, after
arriving at a conclusion that the compromiss is genuing, such cses are forwarded to court for
disposal on the basis of compromise.  Similarly, under section 4{cii of the Act ibid, weak and
malafide registered cases are recommendad w courts for the purpese of discharge, resultantly
burden on courts has been reducad to some oxtent and the Liticants get relief effedtively,

promptly and without the burder: uf engaging advocales.

# The Prosecutors throughout the Province are conducting edminal cases against the
cee . CiMIngls_and thereby supporting. the . cause of: the: State.-is: working under the -

¥
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Administrative conbrai of this Oireclorate and Home Department, Similarly, legal
Opinions ara baing solicit=l i the local police in cases of public importance,

® The Directorate remained an active part i1 war against terrorism by providing capable
i prosecutors 2 Anti-Tercorism Courts throughout the Provinee, a monitoring cell for
: Anti-lerrorism Cases has also boon created in the Directorate of Prosecution, Khyber
- Pakhtunkhwa comorisite of senior officers,
7 # This Directorate has nominated Prosecutors for advocacy and special training courses
- to-enhance their casacity huilding with, the goal to provide speedy justice in best
' . interest of public. )

= Coordination in betwa=r, Police and Prosecution has been established at the Provincial
level as well as af Distric level,

# Referance & Research Col has already been established in the Directorats and the
same is provicing updated case laws to all District formations in Khyber Pakhtunkhwa
in support of prospcutor ceser,

: #  Monitoring systemn has gocady been stieamlined.
: # The Provindial Governrnet: has slready craatad the fullowing posts of afficers.
o Regional Dircctors (GBPS-20) (7)
o Deputy Public Prosecutor (BS-17) (12)
o Assislant Public Prosezutor (BS-16) (89)
¥ The Provincial Government has promoted (£2) Public Prosecuters to the post of Senior
. Public Prosecutors/District Public Prosecutors on reqular basis w.e.f 02-05-2017,
® 11 Senior Clerks (BPS-14) Promoted to the Post of Assistant (BP5-18).
8 ¥ 17 Junior Clerks (BPS-1 1! Promated to the Post Senior Clerks (APS-14).
; = Requisition of 25 Assistant Public Prosecutor (BPS 17} senb lo Khyber Pakhtunkhwa
_ Public Service Commisswn, Peshawar,
~#  Requisition of 23 Compuler Opcrator (BPS-16) sent ko Khyber Fakhtunkhwa  Public
"+ Service Commission, Foshawar, - o '
# Hequisition of 01 Slenuyapher (BPS-14) sent to Khyber Pakhtunkhwa Public Service
-~ Commission, Peshawar. -
# 05 Superintandent Posis created.
3 # 05 Senior Clerk Posts erealed,
< g ¥ 02 Junior Clerks were aupointed against deceased quota.
3 ¥ 04 Naib Qasids were apnointed against son quata. ik
il ¥ In order to establish co-ordinction with Police Department, meetings with Addl: 1.G
i & . (Lnvestigation) are hald regularly., ;
¥ Liaison/Interaction with Donors (U5 Department of Justice, DEID(Atebaar), UNDP,
UNODC, British High Commission, Curopean Union for carrying out various activities),
ks # Amendment in the Prosecution Sorvice Rules has been processed to the Standing
! Service Rules Commitize. In the nroposed Rules the post of Reginnal Director (BPS-
' 20} has besn included and olso proposed amendments Look plece in lieu of the up-
gradation of ministerd-: stalf e, Supgerintendent, Office Assislant, Senior Clerk and
Junior Clerk. )
- ® Comviction ratic has beun considerably increased. The. performance for the year 2017
5 is reflected as below: ' ;
af - SESSIONS COURTS
. 5 Total Convicted Acquitted | Compounded | Consigned Appeal
M Number of to Record Preferred
T - Trial Room U/S
: B - | Condluded : | 249 & 512
3 B S i crpC |
16100 . 1 6H7H., 1034 982
J.. _[ i %ﬁg E.‘.::..' =3 .. =
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JUDICIAL MAGISTRATES COURTS

Corpecied |

Total Humber ~ Acguitted
of Trial

Concluded ' ‘

ZLE‘:H_JH:{H.D i
i Bazard Hoom
| Ujs 349 3 512
e o fioe | ——— | Crip.C
1276 | emsi | aoei | i35 3959 264
J i

87.2% | 3.6% 5.7% 5% |
Tortal

i Comapounced Appeal Preferrad

CONSOLIDATED DATA OF SESSIONS + JUDICIAL MAGISTRATES

ﬁa_l : Convicled

Mumber of
Trial

Concluded

Cor gned |
te Record |
Hoam /S
AR 512
LG
1034
3959
1993
299

Acrpuitlad Appes|

Prefereal

| SCSSI0NS 16100 | 6878 |
| MAGISTRATE | 112706 | 98231

| G/Total 128806 | 105109 F762
Yo Age '

| _Ble%w_ | 60w |
APPEALS RECEIVED IN 2017

Tatal Nos I:IIr,ﬂ.E_J,Jv:'dh
Lin ordinary casaes)
received
578

JGEL
40E]

| aa09
1 6435
10934
ﬂ o i) .I'

982
264
1246

| Yesr Tatal Nos of Appeals
tinordinary cases)
_dedlared Unfit

171

Total Nos of Anpeals
fin Al Casos)
_rooeived

>4

DATA OF BECAs RECIVED IN THE YEAR 2017,

Totzl Nos OF Appeals
{In AT Cascs)
_ Dedlared Unfit
0z

L2017 [

| "fP.r]'r

| Total Nos of Btas (in

ordinary casss)
received

| Totel Nos of BCAs (i

QAR Cases)
declared Unfit

Totzl Nos of BUAS {in

AT Casas) recaumd

L 2017

221

61

| Year

DATA OF WRIT PETITION RECEL

ardinary cases)
reccived

| Total Nos of w/p [I_ﬂﬁ:fai Nos of w/p (in

ardinary cases)
doeclared Unfit

VED TN THE YEAR 201
~ Total Nos of wjp'

(in Al Cases)

_recoived

 Tctal Nos OF BCAs (In
AT Casecs) Declared

N _ lnft

03

| Total Nos OF wip
(In AT Cases)

_ Dedared Unfit

‘"i'ﬂ 17 01

F7

i T AN S
DATA OF DAR-UL-QAZA IN THE YEAR 2017

Total Hos of ap=als (in ordinary
Cases) received
153

| Total Mos of Appeals (in AT cases)
received
08 f

The -Provincial Government has promulgated the Khyber Pakhtunkhwa Police Act
A1/, The object of the Act ibid s o deliver speedy and inexpensive justice to the citizens, right
from the stage of registralion of complaint till redressal. To achieve this objective enhanced
powers have been conforred upon the District Public Safety Commissions to issue guidance to
inguiry officer on various isst.n:s; to cnsure that real lawbreaker/wrongdoer be punished and
innocent people are not dragged inta unnecessary litigation. Resultantly burden on cowts has
: been reduced to some cxtent and thE Complarnants geL relier LFE:LETI".‘E[':., pmmptl;n.-f and -Mﬂ'luut
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The members of the commissions and Police Complants authorities throughout the
province are conducting nquiries of various ceses on registration of complairts and thereby
supporting the cause of th2 State is working under the Administrative control of this Directorate
and Home Department. Similarly, legal opinions are being solicited to the local police in cases of
public impartance.

In order to ensure tho cstablishment of waricus legal bodies under the Khyber
Pakhlunkhwa Police Act, 2017 the [rmplementation Commissioner has appointod by the F’rmrinci;-:}l

Governmenl.

Article 37(e)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS.
{The State shall make provision for securing just and humane conditions of

work ensuring that children and women are not empleyed in vocations unsuited
o their age or sex and for inaternity benefits for women in employment:

The PRL cepartment stiiclly observes this principle in acoordance with the nules,
regulations and policy framed by Federal as well as the Provincial goverameant,

_ The Government of Khyber Pakblunkhws through its Labour Department s
constantly working to protect the rights of women and children 5o as to cnsure that they are not
employed in vocations ursuited to thor sge of sex and monitors the implementzation of the
Lmployment of Children Act, 1991, Some of the activines relates ta the Waorkers” Welfare Board
and Workers' Children Education Buard. Dunng the veas, 147 numbers of casas were in the courts
of Commissioner's Worker’ Compensation under the Khybar Pakhtunkhwa Workers' Compensation
Acl, 2013, Out of which, 1 numbers of cases wers decidad and an amaunt of Rs, 18,614,350/ -
wias recoverad and paid to _the wirkesrs. _

‘Women are fuilﬁ' cncouraged to paticipalz in the working of the Commission and
play their due role -I“ur upiilt of the ration. Al vacan: posts which are meant for initial recruitment
are duly advertised inviting applications from male anc famalc ang bolh sexes are encouraged to
compete for the .‘ufa.cant posts. The Commission has already adopted gender friendly policy in its
office by ap'puinting the tollawing fmale staff:

One Member, wo lady officass i.e Seni o Pevchologist (BPS-19) and Psychologist
(BPS- m} twio office Assistant (BPS 1), five Junic: Clerks (8P5-07) and one Naib Qasid (BPS-01).

Article 3 {[]_-

PROMOTION OF SOCIA! JUSTICE AND ERADICATION OF  SOCIAL EVILS,
(The_State shail enablc the people of different areas, through educal:mn.
training, gncuktural and Industrial development and other methods,
parl:lcluate fully in all forms of national activities, including employment in the

service of Pakistan,
IJue to den,qu[ahnn most of the functions of this Directorate have been dispensed
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Studics as may be assigned by Provincial Governmoent and Federal Ministry of
Industrnizs, Commerce 2tc. on matter of performance, aclivities, protection,
economics and lechnical aspects of dev'—‘-lopmc,nt taxalion.  Reporting on the
implementation of prajects sanctioned by varicus finanda institutions as well as
Provincial 2nd Federal Governments.

Solution cf problems faced by the now industral units st various stages of
implementation by coordination with the concorned Government Departments,
Suggustions  to  the Gowvernment for provision of vanous incentives  in
view of Pecdliar conditions of the provipce in the faoe of war an Teror &
Devastating Flood.

Provision of malerizi for formulation of  S-years plan, indushial polides and
development programime.

Collection of license fee for registration of powar crushers undsr the Khyber
Pakbtunklevs, Finance Ack, 1995,

Collection of maleral from various sources for trade wiih Alghanislan and CARs
through land route.

Registration, Inspection and bhydraulic test of Boilers,  Adeinislration and
implemzsntation of the provisions of the Khybar Pakhtunldma HBollers B Pressune
Vessals Act, 2016, rules and regulations made there under in the provinge of
Khybar Pakatunkbwa. Surprise visits to the Industries using boilers o check their
working condition, attendance, advice regarding siructiral  alierations o the
boilers, fesc water and its treatment to minimize scaling and morove the efficiency
of the boilkers. Approval of plans before manufacturing of baoilers, to search
unregistered boilers, takes necessary action against defaultars under provision of
the law, Member of the Boilers and Pressure Vessels Safcty Board.

Registration of Firms under the Partnership Act, 1537 (amended, 2015).

Registratio: of Societies (including Deeni Madaris) under the societics Act, 1860,

. Begisimatior of Non-Trading Companics within Knybor Pakhtunkiwa under the

Companies Ordinance, 1984,

. Collection of Industriai Slatistics under the Industrial Stabisbcal Ach, 1942,
. Assisting Fuderal Coverrment in formulation of its trace policies keoping in view

the gzographical location of Khyher Paldhiunldwa.

. Liaison with the Chamber of Commerce & Industey, Al [Pakiscan Commercial

Exporters ~ssociation (APCEA), Petroleum Dealars Association and the Federal
Government for their day-to-day affairs of above sgoncies with respect o trade
and cornrmizrce,

. Collection or Government Revenue,
Amplomentstion of Consumers Protection 4cz, 1990 (amended, 20145),

i. 1o protect and. safeguard the Consumers rights,

i, To provide a platform for formulation of polidzas for oromotion of fair trade
practicaos. :

ii. 1o provide a platfonm for coordinating betwsen manu’acturers, wholesalers,
retailers and consumers.

iv. To redrzss the grievances of consumes through Consumer Courss and offices of
Ascisiant Director, Consumar Prolection Counai,

v, To restict unfair trade praclices.

.Consumer Protection Act provides mechanism of redressal for  consumers'

grievances. 1n this regards 1/-Consumers Ceurls have been established to provide
relief. The Courts can award punished and fine to viclators. In this regard, power

 has been Jdelegated to Assistant Dircctors CPC/IDG Lo implerment the Consumer

Protection Act at District level. Assistant Direcror CPC /IDE | have Lrn[mvered tt’:- ﬁne

i
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17, Moniloning prices and supply position of Fssonoal Commodibes are controlled  in
the province under the \est Pakistan Food ST Ack, 1958 notified by the
Governmer it of Khyher Pakhtunichwa (Administered by Food Department), Price
Control an? Prevenbion of Profitesring and Hoarding Act, 1977 (Administered by

¥
¢ the Ministr; of Industries and Production [slamabad). Heguar reporle on the prices
. trend ara submitted to the Provincial and Federal Covernment. Besides regular
- contacts =d liaison are kept with the Disirict Administation in maintaining,
stability in supply and prices of essential commeaditias in the districts.
Propasal for Nationz' Trade Policy.
18. Issues related to iiguid Pefroleum Gas, Compressed Nalural Gas, Views and
| Comments on Draft Gilateral Trade Agrecments [/ Mol
Various oolicy mattors regarding industrizl poligy paceags ete. received from
Federal and Provindial Guvernment are scrutinized in the Dircctorate and comments / reports f
recommendations thereor: are subrniteed to the quarter concerned. Such as:
1. Matters reiating to Custom duties [ lbxes.
2 Incentives / concessions given to industriai sector,
i i Study on regional industrial potentidl.
4: Prasent/furure industrial devalapmeant planss program e, industrial sirategies
i sectorial st.clies.
5. Materal foo Fakistan [ oonomic Sureey,
6. Removal o imbalanced industrialization of cerlain areas as comparad to rest of the
Country.
IMPORTANT LAWS BEING IMPLEMENTED BY THE DIRECTORATE OF INDUSTRIES AND
: COMMERCE, KHYBER PAKHTUNKHWA,
. INDUSTRIES AND COMMECE LAWS:
5 . Industrial Statislics Act, 1942;
= A 2. Parmership Acc, 1932 (zamended in 2015);
. L: 3 Societies Registration Act, 18GD.
; f’! 4. Companies Ordinance, 1984;
« B 5. Khyber Pakhtunkhwa, Boilers & Pressura Vesssls Ac t, 2016;
E 6. West Pakistan industria! { Control on Establisi:nent & Enlargement) Ordinance, 1963;
. Pl Consumers Proection Act, 1997 (Amended 2015).
L 8.  Finance Act, 1995. L
REEGRM INITIATIVE OF THE Di RECTORATE OF INDUSTRIES B COMMERCE
b I he Directsrate having manda’re in the afore mentioned laws, however a close look of
' these enactment and praclical exp=riance revenls that some of those are out dated and needs
n amendment to facilitabe the genaral public,
5 | 1. Eslablished of HR Database.
o A 2. file Tracking System activated.
4> SN 3. Computerizaticn of Dala n consultation with Khyber Pakhlunkhwa LT Board of
R Registration of [irms & Societies established.
: 4, Establishment of Consurmzr Fadlitation center (Pilot Project) in Peshawar.
5 5. Extension of Consumer Facilitation Centers in all D Offices of the Province.
6. FEstablishment ot Boiler Enginzer examination Board in the Direclorate,

7, Restructur rlg of Consurer Protection Council is under process.
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Article 37{q)
PROMGTION OF SOCIAL 3. 5TICE AND ERADICATION OF  SOCIAL EVILS,
{The Stale shall prevent jrostitution, gambling and taking of injurious drugs,
printing, publication, circulation and disolay of obscene literature and
advertisements.

The Government of Ehyber Pakhbunknwa through its existing syseem of arime

control and prosecution constantly t:kes measures to prevent prostitution, gambling and taking of
injurious drugs by the peopla, The oolice force s always on the watch out (o nab anti=social
clements and carry out raids on [he Srostitulion/gambling cens through the concerned SHOs in
the districts on regular basis. Sirilardy the police is always on the hunt to arresl ant social
clements especally drug paddlers cnd smugolers. Cases are regulardy being -egistered against
such elerments who are coly tned by the courts of criminal jurisciction and awarded punishments

according to law.

Morcover, crculalion of obarene end cbjectisnable bterature is stricty prohibitad in
Jail. Besides, Female and juvenile sopulation is strickly scgregated in jail to save them from
cxploitation by othor inmates. Prisun Psychologists do counseling!psychotherapy regarding the
ethical, moral and refigious aspects of prostitution or any other ilict  act e gambling, injurious
drugs addiction inhabitant, whe ars involved in such activities with an aim to reform then.

In erder to nd tha cociety of the menace of drugs and liquar a conscious drive was
started by the Home Depariment which resullad in the arrest of many drug smugglers, and
seizue of 34136 ky. Of heroin, cpum and other drugs. Similarly large consignments of liquor
were also scized, More than 1,44.000 units of illegal ams, explosives and lethal weapons fike
rockel launchers, machine guns and mines atc. were ooovered. As many 2s 3429 prodaimed

otfenders woere nabbed dead or alive through 203 Police encounters,

Article 37(h)
PROMOTION OF SOCIAL JusTICE AND ERADICATION OF  SOCIAL EVILS, i
(The State shall preveni e censumption of alcoholic fiquor eibierwise than for

medicinal and, in the casi- of non-musiims, religious purposes.

The Goverrment of rhyber Pakhtunkhwa ensures strict implementation of the law
which bans the sale and use of alcoholic liguar by Muslims. For this purpose the Hadood
Ordinance promulgatad in 1979 is suictly being implemented. The govermiment maintaing a strict
vigil on the sale of liguwr in holelsfciaos etc. Non-Muslinms however can use the sama Lhrough a
specal license.

Article 37()_
PROMOTION OF SOCIAL JU5TICE AND ERAGICATIONOF SOCLAL EVILS,
{(The State shall deceniiziize the governiment administration so-as to facilitate
expeditious disposal of i1+ husiness to meef ;l:e convenience and requirements of
the public.

In urder to |mprmL governance and ensuie efficient. public service delwe the
[ f‘:".
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% system of District G{wernmertl was introduced in e « countr'_.r 1ﬂ--1ﬂl]'1"___th|nugh the Lt:u:al
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GovelTrment.Urdinan:e 2001, The Provindal Government implementad his policy to access the
convenience and requirement of Le public.

Monitoring & Evaluation is the core function of Planning and Developmant
department Lo inform Managemenc on pogress and being transparency, accountability and
governance through comprehensive data collection and sharing observations & reccmmendations
for impmved servioes provision anc brirg reforms in Depa-tments on the basis of lesion learnt.
The |mprﬂmﬁment in policy mak:ag, planning and budgefing achioved through connecting
gllocation of resources and feeanack mechanism in to policy ared development planning.
Moritoring & Fvaluation is @ powe: ful tocl through which the core achivities of Departments are
assessed.

The working of the deporrmentfattocied department/avthorities function in
decentralized environment is the =pirit of this articlc. As far as the Transport Department is
concerned, now it is in the process Lo establish its District Transpert Offices for efficiznk s2rvice
delivery at district level. '

Besides the Gavernment has enacted laws to secure just humeana aonditions of
work in the workplace and also Lo provide for materniy benefits o the wornen workers. The
I-{:fr,rba:" Pakbtunkhwa Faciories Act, 2013 montains  provisions to requiate the  weorking
environment in factories with the main ubject to protect hurman beings from waorking long hours
which put adverse effects on the mental and physicat conditicns of workers, It also ensures
héalethv and sanil:ar;f conditions and aim at the general welfzre of workers 1.2, conditions of safe
working, weekly .and annual holiclays, The Khyber Pakhtunkbwa Tndustial and Cornmercial
Employment (Standing Orders) &ct, 2013 determings the terms and condilions of service of
warkers at workplaca,

The newly passed KPK Shops and Establishment Act, 2015 is meant to consolidate
the law rclating to the employees working in the shops and commercial establisaments. The KPK
Industrial refations Act, 2013 aims to consolidate the iaw relating to the formation of Trade

Unions of regulation of relations betwean cmployer and employecs and the avoidance and

-settiement of disputes arising betwioen Lhom, There are 567 registored unions in the provincs

- having membership of 68032 and .51 registered associations having membership 41051 and 20

re:glstcn::d federations, Th: KPK standard weights and ieasurcs enforcemant Act, 1976 provides
for prohibition of dealing in old standard of weights and rieasures in all transactions of trade and
commerce ebe and roquired o use the iit‘.'..’.‘.’ﬂatiﬂl'lm weights to be chacked, passed and stamped
by the authorized inspectins periedically under the said Act for the a-.r'el:—z-einq of the common
man. During the year this Directorate verified common man and. 121947 weaighing measuring

mstruments ag.;unst the 5I1=|n:|ard nn- d‘ld alscl \renfl..xd EUHJ d:spenrmg I.er-r in +he PGL and
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Dirartorata carried out 1541 number of prosecutions during the period while the wurts dedded
1626 number of cases and & fine of Rs. 3293400 was imposad.
The Governmenl has also established & minimum wages board under the KPK

T s et e '-T'-.--cu-tﬁ-‘

minimum wages Act, 2013 to formulele minimum cates of wages For different categories of i
workars working in the industrial and commercial estabishment. Due representaton has been v
provided for in Lhe board to both the workers and employer while making recemimendalions to
the provincial government for the fixation and notification of minimum rates of wages. Dunng the
period Lhe board enhanced tho minimum wages rates for un-skilled workers o . 15000/- per

month. Performance under the minimum wages Act, 2013 is provided in tha following table.

;o “Durig the year 2018 B A '
Me. of | Mo. of | MNo. f_‘ Previns Total Cases ‘ Fine | [ases i
inspectizn | Irregularities CH5E% | canding cates m | deoide impossd pending st |

| detecten fodged | cases in | the by the the end of
] | ] Ji2 court | Cuurt | eourt o the ysar
17821 | 4200 E s 10220 3253 5101679 | 6967 |

Article 38(a)
PROMOTION OF SOCIAL ARD TZONOMIC VWELL-BEING OF THE PEUPLE.
(The state shall secure the v . i-being of ths paople, irrespective of cey, caste
creed _or race, by raising their stand: n'Ei of _living, by preventingthe
concentration of wealth and ;. -ans of production and distribution of equifable

adjustment of righis betwee, . amployers and employess, and landlords and
tenanis):

The Government of Khyber Pakhtunkhwa has recommendea the folowing number

of officers for promation to the next highor say scale dunng the year 2010:-

Mo. of PSE meating beid during the year 2016 L

; i Promoticr of Suptt: 25/ Taksilda Lo FM5 BS-17 55
+ ii. Promotion to 25-15 1450
i, Promolion Lo B5-19 572
i v, Premotion w BS-20 ; 14
. v, Promotion to B5-21 Us
: Total 2292
! Articie 38{ b}

RQMD'I_IDN OF SOCIAL ARD TCONOMIC "u"-.rLi L- BEIHG OF THE PCURLE.

e e e e

(The state shall prow:dz {oi 2. citizens, witiiia the available resauices of the
country, facilities for wovk :11... ndequate liveiihood with reasonzoie rest and
leisure); '

Free Education to the Children of Sliuhada.

1. The said package is zdmizzitle only to those children of ‘%huhada wio get
admission an merit in Public Sector Medica' and Engineering Institutions in Khyber
Pakhturkivwa. ’

2. The said peckage is not odmissible to Privat/and Engineering Insitunons in
Khyber Pakhtunide.

3. The continuation of packace would be sumect to qualifying the midterm semester

. examingtion dupng period of studies/sessions in those instifl:tions.
4 All other-conditien- ol |1a. ViDUS- package dated 25.11. 2[}1{] wdl remdm Jatact

T
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Simplification of pension processfJlocuments for srovincial governmest employees,
i. Moing away wilh condition of creating sepaate Bank Account for persion.
i Retirement notification of an employee is to be should at least one yoar or six
manth heforg his/her stirement.
iiii. Eighty percent (509) anlicipatory pension may be allowed pensicnars in cases

where no demands cerificate or any other deficiencies are not complete with
pension. papars the deficicncies, if any, shall invariably be made up wilnin six
month of the sanction of the anticipatory ponsion.

iv. The officers/ofticials of all Administrative Department dealing wilk: persion matters
may properly be trained to fill up the pension form correctly.

V. A comparison page of pensian calculation with the Accountant Gesneral Office may
also be added in the syskem doveloped by PMRU.
vi. The entire process may be completed iy bwo months instead of wne year,
Financial assistance to the family of a civil servant who dies while in sarvice,
BPS | Existing package | Revised package _
i-4 [s.7,00,003/- | #5.6,00,000/- =
5-10 [5.3,00,0.00/- | 230,00 000,/ =
115 1 Rs.%,00,05] _ Ra.12,00000/
16-17 | Rs.5,00,00/- - | Rs.15,00,000/ |
18-19 Rs.800,L00~ | R2.24,00,000/-

20 & sbowve | 10,00,000/- | R5.3,000,000/-

Towards Gender Equality — From Policy to Practice:

Amorgst other challengas, Kl-i‘,":.}EJ' Pakbtunzhwa still lags behind in =scuring
positive results for women and girls Lo contribute to the socio-aconomic develooment of the
Province,  As highlighted in the Government of Khiyber Pakhtunkhwa's IDS, equal rights and
opportunities — o cducation, healthcare, and economic oppartunity - for all citizens, induding
man, women and children - are key o rl:-_'dL]CInE:].i.H_WE-['t';' and inclusive growth. The IDS outlines
gender equity and equality as a core piiar to help enable improved govemance including better
budgeting and planning to pramote Lh ryhts of women, girls and other marginz ized groups.

Further strenginening this commitment, the then Chicf Minister of Khyber
Pakhtunkhwa, Pervez Khattak, launched the Kayber Pakhtunkhwa Women's Empovizrment Policy.
The policy framework was formulated by Provincial Corevission on Status of Women (PCSW) in
collabaration with the Social Welfare Department.

The policy framewaork providas for the ampowerment of woman in socio-economic,
lagal and political spheres of life and is seen as a milestone for empowering women in the
Province. To enable smoath implemanistion of the lramework, the CM annourced autonomy to
the Provincial Commission on the Status of Wamsan, Khybar 2akhtunkhwa (PCSWwW-KP).

To support the GokP's commilmenl: to cender equality, PFM reforms have
cemonstraled praclical ways to ensure responsivenass and address issues of equity. Small steps
include the very integration of gendor and social development concemns zi the policy and

implementation levels. As with -most Y5 redorm - programmes, -results in gender and social
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disvelopment can be slow 10 be seen. Some examples of gender sensitive planning and budgeting,
achieved with the support of SMG Programme, include;

» Strengthaning the Cender Secwral Coordination Committee under the Strategic
Development Partnership Framewiork (SDP=).

= Tha wistrict level Parformance Framework snsures that sectors other than nealth
and education also track results for women, girls and marginalized groups.

« Focus on women, girls and mardinalized groups in key policy and planning
documents: Citizen's Budi =, the White Paper, PPM Refarm Strategy, Budgat Call
Gircutar, and Curput Baser! Budyet.

e The district needs assessment oxercise bas contributed towards the realization of
aver arching social developmont and gonder mainstreaming ohiectives of the
government. Concerled eorls were made to ensure the needs assessment
adeqguately reflacted gdaps i service delivery for girls and women.

Pre-budgel consuitations included the representation of civil scoiety organizations
and NGOz warking on gender equality ard wormen's empowerment, Queastionnaires developed for
these warkshops contained spacific provisions for uncerstanding the concerns and priorities of
girts and women. Represcntabives of the Sodial Welfare and Women Develapment Department

identified proposals related to gondar mz e sireaming and women's empowermernt.

Internal Audit Fu.ction in Sepacimets of Khybor Paithtunkhwa

Internal Avdit tunction is 3 management wlililty o excroise greater control over
finandial managemeont and administretion. Irfernal audic function net only ensures to strengthen
the systems and processes in Slace at the organization bat also serves the enlry [Ju_mitﬂ lar external
audit.  Though there are fusctions in lace © curb any potential for misuse of the public
resources, the strengthening of the systoms are critical in identifying the weax areas which: are
susceptible for comprising for sawanted interests. 1he key point, therefore, is that public sector
audit activities must e configuered approcrialaly o enable public sector entities Lol fulﬁH their duly
to be accountable and fransparent to the public while achieving “their cbicctives effectively,
effiiently, economically and echicalhy. Trternal zudil facilitales those responsiblo Tor Lhe affairs of

the public organizabions th &xorcise Fhair 2hligated role of findancisl proprietorshng.

Internal controls were idertifind as an ares of high risk and low confidence in the
pre-award assessment of the Government of Khybor Pakhtunkhwa (GoKP). Tn this context, the
Government of Ehvber Pakhonkhwa (O0k2Y ook savaral initiatives in ardar to e more
responsive, respon=iole and acccuni@mble. O of these imibatives was the estabiishimeant of internal
audit funchion across the Provincial Government departments, offices, organizations, autonomaous
bodies, atc.

Finance Department initiolly started with an audit of Pensior & Payrol first

Technical assistance was then sought from Assessment & Strengthening Program” —RSPN for
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. three departments on a pilot basis (Health, Educatior , and Communications & Works) and equip
them with the latest tocls and technologies tailored to the needs of the lncal environment and

¢. & enabling them to achieve thair intended objoctives.
. 8 - The Government has strived to institutionalize and built upon successful rafarm
- 7;- - initiabives: especially those contdbubing lowards fostering good governance, Given the dus

significance, and having assessed the rosults of the initial test at the three departments, the
government bas sanctioned posts Tor oreation of Intemal Audit Cells in 05 departments (i.e.
Encrgy & Power, Higher Education Archives and Libraries, Public Health Engineering, Industries

. Commerce and Technical Cducation, Agriculture Livestock and Cooperatives, and Irrigation) in the

' budger for 2015-16.

The following general policies have been introduced during the finandial wear,

: 2018:-
i Achae Relief Allowahos 2018 @ has been frozen at the level of its admissikility as
' on 30-06-2018. Furthermore, an adhoc Relief Allowance has heen granted @ 10 of
- the running basic pay to all government employees w.e.f 01.07.2018.
i, Unfreczing of 30% special allowance granted the same on running Basic Pay to the
s o ployees of Civil Secretariat, Chuef Ministor Secretariat, Governor's House
i secretariat, Khyber PakhLunkhi.n.ra
i i Unfreczing of Judicial Allowance granted the same on runnmg Basic Pay Lo the
N employees Peshawar High Court.,
i 4 iv., Unfraezing of Advocate General, Khyber Pakhtunkwha emplﬂr{m allowance and
i graniec the same on runhing basic pay.
S ; v, Usual increment has been granted to all the Provincial Govemment Employacs who
. B _ have boen redched the maximum of pay scales 1994,

R

Different posts of the following departments have been upgrated:-

Noits sy

L Directorate General Excise & Taxation . _
A 5% | Existing nomenclature of post with | Proposed nomenclature with BPS
* BPS _
F 1| Deputy Director BPS-18 ) Director BPS-19
5 2| Cxcise & Taxation Officer BPS-17 Excise & Taxation Officer RPS-18
e 3 | Asslstant ETO BPS-16 Assistant ETO BPS-17 ol )
. ] | 4 Exase Inspector BRS-15 Excise {nspector BPS- 16 B
if 5 Sub-Inspestor BPg- 10 Sub-Tnspector B?5-14
4 a [ Assistant Sub-Ins pa{_tc FP; 0" | Assrsl_dnt sub- Inspector BPS-11
i Police Depaitment
5 | Constablz BPS-05 o | BPS-07 - -
B 2 Head Constalile APS- -1/ e | BPS-09 _
L - Assistant Sub-Inspector APS-0Y BPS-11
(oY

148 pasis have been created in different calegories in the security SIucfseHnr of
the Pulice Departmeant.

- e S

PR, S =
-

3614 posts have been created of different categories in Elemantary and Secondary
loﬂ_l'lspartmant for the year ?IJTB '
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Besides above, the Locel Gaverament Deparment upgradid the post of Village

Meibourhond Council Secretaries in the Tollowing mannar-

| Total Sanc:liuﬁﬂtrerﬁh MNumber of [ Numbar of posts upyiaded from BRS-0T
of village Meibourhaod village/meibourhond Caunc tn BPS-11 anc re-designated as
Council Secrelanss (OP5- | Secretaries upgraded from Senior Secretanes Village / Neibourhood!
7 BPS-C7 to BPs-0% having less | Council having at least 10 vears or more
| tran 10 years of servins, sErvics,
3501 | 2631 o 850
Totzl sanctioned strength of Supznnsar (BRS- | Number ol posts upgraded lu 2PS-14 with same
08} | nomenclature of the pasts
8% - ! 29 i

#The upgradation of pay scale of the post of Accounts Clark frarm BPS-0%/BPS-10 to BPS-
14 in all the Government Deparimeant of Khyber Pakhtunkhwa,

¥ The post of Sub-Enginecrs from BPE-11/12 to R25-18 (one time) as personal to the
incumbents having 10 or more than 10 yaar service in the same scale in all the
Government Department of Koyber Pakhiunkhwa

#The post of Depuly District Sports Cfficer/District Sports Officer (BPS-16) tu lhe post of
District  Sports Officer (BPS-17) in the Dircctorate Genecral of Sports Khyber
Fakhtunkhwa on permanent basis,

*The posl of Librarian from BPS 17 to 31PS-18 as personal lo Mr. Ishfag Ali office of
Advocate General Khyber Pakhtunkhwe w.e f 24 10.2014 in light of the court order. The

b

}r post shall automatically stand downgraded as and when vacated by the said incumbent.

el # [he post of Comptroller from BPS-18 tn BPS-19 in respect of Mian Asim lsmail as
s personal to him presently working as Chief of Section P & N Deparimenl. The post shall
automalically stand downgraded as and when the officer relires.

¥ Upgrade & re designation one post of Clerk of Courf (BFS-11) tv Superintendent (B5-17)
one post of Reader (BS-11) to Assistant (BS-156) and one post of Accountant (BS-08) to

Accounts Assistant (BS-16).
¥ Upgraded the pest of Administrative Officer and Budget & Accounts Officer from BPS-16

to BPS-17 in the Direcior General Mines & Minerals Development Depariment.
® "Upgraded the post of Administrative Cfficer from BPS-15 to BPS-17 in the Directorate

General Informalion & Public Relations
~ Intermal Audit Function 1S a management utility o exercise greater control over
financial management and administraticn.  Intemal audic function not only ensures to strengthen
the systems and processes in place at the organization bul also serves the entry ptén';nt for exkernal
audit. Though there are funchons in place lu curh any potential for misuse of Lhe public
resources, the strengthening of the systems are critical in identfying the weak areas which are

susceptible for comprising for unwanted interests.

Finance Department initally starizd with an audit of Pension & Payroll first.
Technical- assistance was then sought from Asscssment & Shengthening Program —RSPN. for
implementatlon C!f this reform agends. The idea was to establish internal audit functions within
three departments on a pilot b ba:.ls ‘{HE'ﬂI':h I:duc:dtlc:-n and Eﬂmmunlcaﬂﬂns & WﬂrkS) an-d eqtug ik
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B them with the latest tocls and technologies tadored to the nzeds of the local environment and
enabling tham o achieve their intended objectives.

Ihe Government has strived to institutionalize and buill upon successful reform

V

. initiatives especially those contributing tewards foslering good governance. Given the due

. significance, and having essessed the results of the initial test at the three departments, the

government has sanctioned posts for creation of Intermal Audit Cells in 06 departments (i.e.

Energy & Power, Higher Fducation Archives and | ibraries, Public [Health Enginzsering, Industries

. Commerce and Technical Education, Agriculture Livestock and Cooperatives, and Irrigation) in the
i budget for 2015-16.

Moreaver, for the financial yesr (2016-17) the Governmant has created the
follewing job opportunities in various categories in different departments which will go along way
in improving the standard of life of those being recruited against these posts in order to improve
matter of service delivery of the Govaernment Departments:-

: S# Department -0
L Genargl Administration atog
2 Higher Education
b | Pubslic Health Engnesring
o .4 Jails & Convicts & Satlemant
5 Health
1 6 Indystries
7 Population Welfare
% ] Excise & Taxation Department
5 9 Local Government
4 10 Labour Department
& 11 | Elementary & Secondary Education
f ; 12 Agrnculture & Animal Husbandry
4: 13 | Adiministration of Justice
:-' 14 Ervaironment, | oraslry, Wildlife & Fisteries
G 15 | Secial Weltare
B 16 Lirigation
17 | Finance & Treasury -
L8 Minzral
e 19 | Zakat & Ushr
i = 20 | Sporis .
e 21 | Relicf, Rehat litatinn & Settiement
i e 22 | state Trading in Food Grains & Sugar 136 -
S8 Total: 30238
_ . Tha Government of Khyber Pakhtunkhwa is constantly working for the welfare of
~@  the people irrespactive of sex, caste, creed or race by raising their standard of living. Paying of

e Grai:.nb,*-ﬂn retlrammt ::rr death have pmwded rehe[ and smaiasemnty. 40 l:he_famtlles nf ;g
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government servants, 2% quola for disabled persons haz also been reserved for all employments
in government departments. The provindial governmenl has also announcad a relief package for

government servants who are killed in acts of torrorism.

The Provincial Government s pursuing a strategy to remove disparity in the income
and the earnings of individuals and various classes. The provingal gm:crnment recently allccated
an additional amount of Rs5.21.000 billion as S0% increase in the calaries of the govemment
employees Lo enable them to cope with inflation.

sperial Package for the Police parsonnel as well as other civil servants martyred
during the performance of their dutics has been apnroved by Lhe Government to ensure that the
familics of Shuhada are praperly looked after. Similarly, 30% increase in the pay of Police force

has also been approved by the Governmoent,

rhe Gavernment of Khybaor Pakhtunkbwa 1s encouraging Mineral Development and
small and medium term industries to create opporturitics of income generation for lower and
micldle class of the sodety. 28 aore 79 lacs of rupees were fransfarred to the Mineral Department
for the walfare of Lhe workers working fur the exploration of minerals.

In erder te provide relief o Lhe families of daceased ovil servants, adequate
provisions for recruitment of thair children and spouses have been made. To faciitate immediate
succor to the bersaved families, requirement of NOC from the surplus pool of the Establishment
Department for recruitment of children and spouses of decedsed civil servants has been done
awiay with. Besides, two percent of all posts in each basic pay scale fo be filled in by initial
recrlitment have been reserved for disabled candidates. Smilarly 25% quota of vacant posts has
been fixed for retiring class-1V employees.

Provincial Housing Authority have been designed in a way that will raise the living
standards of the inhabitants. The future planning efforts will further strengthen this aim and goal.
Ther Provincial Housing Authority as per its proambla e aoated to establish a eomprehansive
systern of Town Planning at different levels in the province o epsure systemalic integrated
growth of Urban and Rural areas and to achieve the objedt of |*|':}L.':1Ii'19 far Al* including heusing
for shelter-less Government Servants.

As per the allotment rules of Provincial Housing Authority every domiciled holder
of Province of KPK i.e. the Government Servants and General Public including emnployees of the
Federal Government who served or 51;_":Wi!'tg-il1 the province (for 05 years) imespactive of cast, race
and religion are cligible for allotment in PHA sponsored Housing Schemes. Fuither to regulate the
creation of housing schemes at District level besides to approve various models for joint venture
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For the initial appointment to civil post, 10 }rer:fs relaxation in upper age limit is
being granted to Government servants who have completed 02 years continuous service, disable
person and general candidates. Discretion has also been given to appointing authority to grant
aye reflaxation in upper age limit to widow, son or daughter of deceased civil servant who dicd

during service on case to case basis.

The Khyber Pakhtunkhwa Public Senvice Commission being Constitutional Body is
making selections for appoinlment against various posts of the Pravincial Government. It makes
seleclion purely on merit and strictly in accorcance with quotas specified under the law for
woman, minorities, disabled persﬁf‘rﬂ and respective zones of the Province. Parochial, radial, tribal
or sectarian prejudices are discouraged.

Women are fully encouraged to participate in the working of the Commission and
play their due role for uplift of the nation. All vacant posts which are maant for initial recruitment
are duly advertised inviting appltcat_mns from malz and female and bolh sexes are encouragad to
compete for the vacant pests. The Commission has already adopled gender friendly policy in its

office by appointing female staff One Member, two lady officars ie Senior Psychologist (BPS-19)

and Psycholagist (BPS-18), two office Assistant (BPS-14), fiva Junior Clerks (BPS-07) and one Naib
Qasid (BPS-01).

The Commission s fully cognizant to safequard interest of the minorities as
provided in article 36 of the constitution. The PSC ensures protection of reserved quota for
minorities in all posts advertised :nd filled by this institution as per instructions of the Provincial
Goverament. Any lag/shortfall currently existing in prevailing numbers will through affirmalive
actions over the years close such shortfall: The® is no bar on their taking part against goneral
vacancies., Both muslime and non-muslims are teatsd equally cn merit an the basis of their
performance in tests and interviews. Mo religious affiliation or discrimination is taken into
consideration at the time of salection.

Provide fadilities of Housing Scheme for Government Servants and General Public in
all Districts of Khyber Pakhtunkhws. Acauisition/purchase of  land for the scheme in various
districts of Khybor Pakhlunkhwz and consiruction of High Rise Flats for Govtk. Servants at
Hayatabad, Peshawar, -

Special provisions against discrimination are inserted in the newly passed lsbour
Iaws after the 18" amendment and fines have been erhanced to punish tha viclators. The
employers are encouraged to cover all their amployees through group insurance and other social
safety nats for tha benefit of the employees. Payment of minimum wage, bonuses and other

emoluments are permissible to all without any discrimination so as to mitigate the economic
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inequality betwean employers and employees. In addition, maternity benefits are avaiable to

female workers at work place during pregnancy.

L

The Provincial Guvernment is bound to provide the basic necessities of lfo by
constitution. It iz providing free medical care to the deserving and poor seaiments of the saciety
thal cannat afford to bear the expenses of treatmenl. Medicdres are available at the Health ¥
facilities, The poor women are covered through Chief Ministor's Special Health initiative where
cash monzy is given Lo women who take propar matemal hoalth care, The same is done to
ummunize children and eritically ill paticnts,

The Provincial Government is pursuing a-strategy of reduction of disgarity in tha
noome and earnings of various classes. The Provincial Government has providec the fallowing
facilities to ils emplovees during the year 2015-16:-

i. Revision of Basic Pay Scales and Adhac Relisf Allowance 2016 @ 10%
of basic pay to all tho employees of the Provincial Goverrmert w.e.f,
01.07.2016.

v i Enhancement of Qualification Pay w.c.f. 01.07.2016.

i, Grant of M.Phil Allowance @ Rs.2500 per month.

A LTI e S o

i, Enhance of Deputation / additional Charge: allowance / spacal pay w.e.F,
01.07,2016,
V. Restoration for Commuted Portion of Pension after restoration to those

pensioners who retired on or after 01.12.2001
vi.  Hevision in the rate of Conveyance charges lor late sitting for BPS-1 to 15

* & vii.  Revision of Ihe rales of Tntegrated Washing and Dress allowance.
- B vii. — Grant of Special Risk Allowance to Bomb dispasal unit.

E i increasa in Pension:  10% increase in pension for all retired goverrment
T servanis.
i X. Enhancement of Incentive Allowance in respect of paramedics’
staff, nursing staff including Central Jail alongwith adhoc doctors BHU 17
Districts. ; :

Xi. Enhancerment of Special Tribunal Allowance to the employess of Khyber

Pakhtunkhwa Services Tribunal  Peshawar,
ARTICLE 2E ()

PROMOTION OF SOCIAL AND ECONOMIC WEI | - HEING OF THE BPEGPLEF,

(The state shall provide for all persons employed in the service of Pakistan or
otherwise, social security by compulsory social, insurance or other means):

Compulsory deduction of the General Provident Fund, Benevclent Fund, Group
Insurancea Scheme and Education Employee Fund and payment of Gratuity on retiremant or death
have provided reliel and sodial security to the families of Government emplovess in Provincial

Govarnmernt.

ARTICLE 38 {d)

PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE PEOPLE.

{The slate shall provide necessities of life, such as food. clothing, housing,

education and medical relief, for all such citizens, irrespective of sex, casts,
R T -WMMM e
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The constitutional provisions are being followed in the Elementary & Seccondary
Education Department. he 2% quota fixed for disabled persons in employment is strictly followed
1 the Elementary & Secondary Educalion Depertment, During 2018-19 100% Dovelapment
hudg&t has been spent. Moreover there is no discrimination in recruitment of staff in Elementary
£ Secondary Education Department on the basis of creed, religion and caste.

The Technical Education and skilled development is the backbone of economic
growth and social development. The deep-rooted connection of the economic davelopment and
poverly allaviation with the help of skilled worklorce is now an established fack. The TEVT system
in Khyber Pakhtunkhwa s primarily focused on promotion and providing demand-driven technical
education and vocational training to the youlhs of the province

KP-TEVT is keen to offer maximum facilitics of Technical Education to the youth
folk of the province in order to promote their social and economic well being. In this regard, a
scheme has been introduced by the Governmoent of Khyber Pakhtunkhwa tilec “Chief Minister
Firee Technical Education Program”.

Under this program, free admission is granted to the youth folk in various
trades/courses at the selecked Technical Education Institutions in the Khyber Pakhtunkhwa as well
as in the Technical Educalion Institution in the province of Punjab,

Duritg the per'mrj undar repart a total Number of 1350 of shudents/trainess  have
beesn granted the facility aqalnﬁr a tarqct of 1500 studenls,

Article 38(e)

PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING GF THE PEOPLE.
LThe state shall _rggluce disnarih' in the income and Earnings of iﬂgixiguals,

The Prwmcml Government is pursuing a strategy of reduction of disparity in tha
income ard earnings of various dasses. The Provindal Gevernment has provided the following
facilitics 1o its employses during the yaar 2017:-

i. Adhoc Relief Allowance 2016 @ 10% has been frozen at the level of its
admissihility as on 30.06.2017. Furthermere, an Adhoc Relief Allowancz has
been granted @ 10% of the running basic pay to ali government emglovees
w.ef. 01,07.2017 and Orderly Allowance for BPS-20 to BPS-22 has been
increased from Rs.12000/- o Rs.14000/- vide Pay Revision, 2017. :

ii. The Finance Department settled the uniform rates of subscription towards
general prwldpnt fund (GPF).

iii. Urfrmzmg of 30% Special Allowance granted the same on running Basic Pay
to the employees of Civil Secretariat, Chief Minister's Secrotariat, Governor's
House/ Secretariat, Khyber Pakhtunkhwa.

iv.  Unfreezing of Judma{ Allowance granted the same on r.mnlng Basic Pay to
the employees Peshawar High Court.

v.  Unfroezing of Advocate General, Khyber Pakhtunkhwa Emphzl"_.'EES .Eq.lfm.rancc
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wio  Usual increment has been granled to all the Provincial Government
—mployess who have reached the maximum of pay scales 1994,

vii.  Upgradation of various pests in the Excise, Taxation & Marcotics Control N
Department. v
viil.  Enhancemenl of Shuhada Package for Police Parsonnel w.e.f. 06.09.2017 3
; and free Education to the childrer of Shuhkada. .
i ix.  Frhancement of Financial Assistant to the family of a Civil Servant who dies
i during the services,
: . Simplification of pension process/documents for Provincial Government
E L
: employegs, ;
i ®l.  Revision in the rate of conveyance charges for late sitting have boon
increased upto Rs.225/-par day.
i Article 39
I PARTICIPATION OF PEOPLE IN ARMED FORCES
f {The state shall enable people from all parts of Pakistan to participaie in
g the Armed Forces of Pakistan).
| The Dirackorate of Archives and Libraries, Khyber Pakhtunkhwa has a big collection
¥
I of books having information about the achisvement and services rendered by the Pakistan Army
in the various Feld of life. Beside this a gead collection of books is available to guide the students
i
= how to juin the Pakistan Army. The personnel of Army, Navy and Air Foree often pay visit to
. ‘; Gr_:-v;:rnmcnt collzges for selection of talented students. All studants, irrespective of Sex and Sact,

4 0 :

E are encouizged fo join the forces of Palkistan, The people are taking teo much interest for jeining

f Armead Forces Services of Pakistan,

Article 40
=1 STRENGTHENING BONDS WITH MUSLIM WORLD AND PROMOTING

§ INTERNATIONAL PEACE,

i (Tha state shall endeavor to preserve and strengthen fraternal relations

oF among Muslim countries based on Islamic unity, support the common

+¥ ' interests of tha peoples of Asia, Africa and Latin America, promote
international peace and security, foster good will and friendly relations

= amang ali nations and encourage the settlement of international disputes

E hy peaceful means).

1 ~ The Proviroal Government s striving to promote peace, security and build up
frizndly relations with “all muslin World keeping in view forefign policy, DoST  through
implementation of its mandate is serving to promote peace, security and build up fr]endiv relation
with all Muslim Waorld keeping in view foreign policy.

Furthermuore to develop bilateral relation between Government of Pakistan and -
Government. of Afghanistan, Dosti Bus Service is playing on Peshawar to lalalabad route 5
sucressiully and there are 20 buses on each on reciprocal basis are operating from both side. i

- The policies of the Transport Department are in line with the article and the Department:

encorses the MOUSs carricd oult with Muslim countbries.
It Is worth mentioning that this article docsn't entrust any constitutional abligation

and type of flirictiors ‘presciibed for the, Provingal Govemment — — - -
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Liement or attached entitics in te relevant laws and

Department of Rehabilitation & Rural Set
the interests of

rules. Howover, they have been coordinating with international denor agencies in
pecple affected from  different natural and man-made Calamitics and crises.  Morsover,

discrimination frec service gides to hoth bonds with Muslims and Mon-Muslims,
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