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PREAMBLE

In Fart-ll, Chapter 2, Articles 79 to 40 of the
Constitution of the Islamic Republic of Pakistan 1973, Principles of
Policy to be followed and implemented by various organs of the
state have been laid down. As per the provision of Clause 3 of
Article 29, in respect of each year, the President in relation to the
affairs of the Federation, and the Governor of each Province, in
relation to the affairs of his Province, shall cause to be prepared
and laid before the respective Legisiature, a report on the
observance and implementation of the Principles of Policy, for

discussion.

Report on Observance and Implementation of the
Principles of Policy for the year 2017 has been compiled by the
Administration Department, on the basis of information received
from all the concerned Administrative Departments to be
submitted to the Provincial Assembly of Khyber Pakhtunkhwa for

discussion.
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PRINCIPLES OF POLICY

Article-31(1)

ISLAMIC WAY OF LIFE

(Steps shall be taken to enable the Muslims of Pakistan,
individually and collectively, to order their lives in accordance with
the fundamental principles and basic concepts of Islam, and to
provide facilities whereby they may be ena bled to understand the
meaning of life according to the Holy Quran and Sunnah.)

The Government of Khyber Pakhtunkhwa has ensured the creation of an
environment where the Muslims should feel that they are living in an Islamic sociely/slate.

The people are facilitated to practice their religion without fear or hindrance. The people

of this province are traditicnally religious and adopt measures 1o mould their lives in
sccordance with the Islamic principles. The communities at the mohallah and village levels
construct mosques and macaris through donations and alse organize Friday, Traweeh and
Ei¢ congregations at their own. The provincial government also facilitates the public in this

reqard by way of giving financial grants for construction of places of worship, making =

arrangements for sighting of Remadan and £id moon, training of intending pilgrims at
Complex, Hayat Abad Peshawar and making arrangemants for easy availability's
sacrificial animals on the occasion of Eid-ul-Azha. Apart from this, arrangements a :
place in all government offices/ organizations for Zuhar and Friday prayers. ‘I'-ﬁ,ﬂ’?
government also strictly implaments the Ehteram-i-Ramadan Crdinance, so that th
society presents an Islamic lock. It alsc ensures that there is no obscenity in public, like
displaying of objectionable bill boards/posters and screening of obscene films in the

cinema houses.

The government is fully committed to protect thel honour and :i'igr'i
womenfolk, For this purpose laws have been enacled, which are duly implemented. A n
law namely Protection against Harassment of Women at Workplaces has been enacte;i
the government, so that womenfolk working in offices, industrial units, and other
commercial outfits are given proper respect, in keeping with the standards of an Isiar$ w
society. : e
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THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS OF
PAKISTAN

(To make the teaching of the Holy Quran and Islamiat compulsory.
Lo encourage and facilitate the learning of Arabic lan uage and
secure correct and exact printing and publishing of the Holy
Quran);

Whereas the people of Khyber Pakhtunkhwa by tradition teach the Holy

Quran to their children in tieir mosques and madaris, however the Elementary and

Secondary Education Department has also been taken the following steps in this context:-

) ‘he school day starts with recitation of few verses from the Holy Quran
followed by National Assembly and Dua.

i) Qirat has been allocated two periods in the weekly timetable from 6™ to g
class.

). Arabic language is taught as a elective subject from Class-VI onward, beside
this Islamiat and Qirat is also being taught in schools and Arahic Teacher,
Theology Teacher and Qari has been previded in Middle and High Schools.

In order to ensure the correct and exact printing of the Holy Quran, the
Augaf Department of Khyber Pakhtunkhwa has constituted a committee of Prominent
Huffaz to ensure free etror printing of Holy Quran. Provincial Hifz-0-Qirat competition, .
Seeral Conference and Mehfil-c-Shabina are regularly celebrated throughout the province
urder the auspices of Provinciai Augaf Uepqrtment.

Articie 31(2)(b)

THE STATE SHALL ENDEAVOUR AS RESPEC
PAKISTAN :

(To_promote unity and the obs
standards;)

tandards:

ervance

The Government of Khyber Pakhturkhwa has all along been striviné g
foster unity and Islamic brotherhood among the various sects of people in the province :
Whereas certain anti-state elements have been trying to create a wedge between the two
main sects i.e. Sunnis and Shias for the past few years, however through resolute policies.
of the provincial government and strict security measures, no untoward incident nccurra'q:

in the province during the preceding year, Leaders and elders of all religious sects were

engaged in talks at all levels, even at the level of Chief Minister which helped in creating .
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narmony and peace during Moharram. The District Khateebs and Tehsil Khateeods of the
sravinee, delivered unabated sermons especially during Friday cony-egations, on subjects
ke lsiamic brotherhood, unity and achercnce to moral standards as ordained in the
Quran and Ahadees. The teachings in all government schoois, collages and universities

ales focus an character building and observance of moral stancards.

Auqa® Department during the financial year 2016-17 awarded scholarships
amaunting to Rs. 25,000/~ Rs. 70,000/- and Rs. 15,000/ to 15 Madrassah students who
cacured 1, 2™ and 3 position in Shahadat e Alamia respectively and also arranged
Seerat un Naoi Conference during the year 3017 which was chaired by Minister Augaf,
haj) & Religious Alfairs wherein the Ulema speakers highlighted various aspects of Seerat-
e Tayyaba of our Holy prophet ( S.A.W.S) and strassed the nced to adhere to the

teachings of Islam.

Article 31(2)(c)

THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS ﬂ
EAKI&IE .

_g_w_mgw_h_u!mm
__eﬂg_l.

In order to secure the proper grganization of Zakat & Ushr, the Govt: ﬁf‘ %
Khyber Pakhtunkhwa has enforced the Khyber Pakhtunkhwa Zakat & Ushr Act, 2011 q]g
06..0.2011 for the assessment, collection and dishursement of Zzkat & Ushr in m& :

Frovince.

The Government of Khyber Pakhtunkhwa has established on 10.09.2013
Provincial Zakat Council Khyber Pakhtunkhwa to exercise genéra:l,supewisiun & co
over matters relating to Zakat & Ushr, particularly Zakat fund in the province and the
maintenance of the account in the prescribed manner, The council has completed its _

years tenure and has been reappointed for another term of three years on 05.09.2016.

I ition of the P i il

1. Chairman

2. Five Persons of whom two shall be I-slamft: Scholars,

3. Two women, who shall not be less than forty-five years of age
4. Secretary Finance Department
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5. Secretary Health Department

6. Secretery Zakat Ushr, Social Welfare, Special Fducation & Women
Empuwerment Departmeant

/. Chief  Administrator who shall also be Secretary of the Councll,
2) DISTRICT ZAKAT & USHR COMMITTEE

The District Zakat & Ushr Committee has been established in the following :

Districts:

S# |Name of District | s# | Name of District

| 1 |Abbottabad | 14 | Kohistan ]
2 | Bannu —  f1E Lakkl Marwat |

3 | Battagram | 16 | Malakand |

'y Buner - 17 Mansenra |

' 5 !Charsadda 18 | Mardan |

6 [Chtal 119 Nowshera

| 7 | Dir Lower 20 | Peshawar

i 8 |DirUpper | 21 | Swabi ]

| 9 |DIKhan | 22 | Shangla il
10 | Haripur 23 | Swat

11 [Hangu e Tek
!?:__Ké_l‘ﬁk'____ ) 25 |'Tt::ir Ghar |

| 13 |Kohat T P

3) LOCAL ZAKAT COMMITTEE: .

The Local Zakat Committee comprising 8 (membership) has beer
constituted. District wise position is as under:-

'S# |Name of | Number of 'S# [Name  of [ Number of Local
District Local Zakat District ! Zakat Committee
Committee |
1 |Abbottabad | 194 | 14 |Kohean | 201
2 |Bannu | 141 | 15 |Lakki Marwat 105
3 | Battagram 103 | 16 | melskand 56
4 | Buner | 63 17 | Mansehra 189
| 5 |Charsadda | 268 |18 [Mardmn T g
6 | Chitral | 927 {19 [Nowdea T 236
7 |D.IKhan 181 | 20 | Peshawar 501
8 |Dir Lower | 154 |21 [Shanga 44 %
S | Dir Upper 122 | 27 [owahi 191 T o
10 |Hangu 85 133 | swat 192 T

T T R T i Rt T
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11 Haripur 142 24 fank b 58 N

17 | Karak 178 | 25 | Tor Gra | 65

13 | Kohat 163 | I E ] .

TOTAL: ; 3896

4-}_ E"r‘ RE DRMS IHlTIATIUEf,S: WITH PRQ_@E&_
S. | Reforms Initiatives i . ngress Report o B f
| No | ,

1. | Framing arn*rﬂng rules
i procedurs in the existing
Zakat Laws, Rules and |

| Procooures, |

i.  The Kawher Pakhtunkhwa Zekal & Ushr {Amendment) Act, 2014
was passcc by the Provincial Assembly and promilgated on
19.11.2014,

ii. The Khvber Pakhturkhwa Zakat & Ushr Rules, 2017 were made
and notified on 14062017,

ii. The Khyber Pakhtunkhwa Ushr (Assessment and Collaction) Rules,
2017 were made and rotified on 14.06.2017. (Copy enclosed)

iv. Zakat Dishursement Procedure has been revised and approved by
the Khyber Pakhtunkbwa, Zakat & Ushr Council.

cotlection and

2 | Medhaism of assessment ‘
| dishursement of Ushr.

| of Ushr proceeds in the Province,

After the promulgation of Khyber Pakhtunkhwa Zakat & U.,hr

(Amendment) Act, 2014, Ushr Call was created in the Department. The
staff for the Cell is being appointed, where-after the Cell shall be fully .
functional in all Districts. This develepment shall enhance the recovety

3 ' Increase in the amount of
! Zakat Funded Programs,

Considering the growing inHation and financal problems of the pﬂﬂr 1 3
segments of the society, the Zakat & Ushr Department enhanced the

rates of Zakat Assistance under various heads as per following detail

| Health Care

a | Mustahigeen-e-Zakat patient wno are suffering from chronic dise

| Head Previous Flate | Enhanced R
Guzara Re 500/ p.m Per Mustahig Rs.1000/- p.m Per M¢
| | Allowance s i i s
| | Heaith Care | a) Rs.1000-/ per patient for OPD | Rs.5000/- per patientfeRd
| | P
i b) Ws.2000/- per patient for | Rs.10000/- per palient
indoor reabment, . ingoor treatment, ) =%
Marriage Rs.10000/- per Mustahia Rs.20000/- par rrustaﬁiﬂf’ ;
| Assisance | NS
Educational | a) Rs.112)- p.m per stadent for | Rs.600/- p.m per student
Stipend under Metric under metric. F
b} Rs375/- p.m perstudent for | 351000/~ pom per sl
F.A/F.5c ‘or FAMF.SC
i !I o) T Rs. 7504~ pm per student for | 25.2000/- p.m per stud
{ { post-graduate ‘or Post-Graduate
I d) Rs.BYSS- p.m per student for | 3£.3000/~ p.m per
| L §: __Professional or Frofessional
. Deeni 'Primary to Melric ﬂs.;?ﬁﬁf *| Schdlarship ot Uws Mol
| Madiaris p.m. pérstudent . |fat rates  haved
| ii. Above Metric and upte-B.A | approved:- -
- or equivalent Rs.750/- . o
i il. MA (or equivalent) and | a. Rs2000/~ pm
above He 1000/- p.m. per resident students,
E [ student
i . Hifzo Mazira R=.150/- p.m.
| per studert.
i v.  Mougoof Aleh 375/- pm. | psio00/-
i per studerL. _ residents ctudants
vi. Daura Hadith 750/- p.m. i
o o il . per stucent.
4 ! Special  Provision for The Khyber Pakhturkhwa Zakat & Ushr Coundl has started Sp
Health Care Programme with the allocation of Rs.30 Million

S, Ty “T¥ 1 1
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Le. Cardiar, Hepatitis and Kidney otc: far wehieh usuelly regular Zakat |
fund are not awvalable / wsuffivient in Frovincial level Hospitals !
;_lrl.‘it_l..l'llj:l.

| G | Establishment of | Complaint Cell fas been created under the Chairmanship ol Deputy |
_ Complant Call. | Secretary (Audit] Zakat. sy R
6 | Nemination of  Public ' Punhc Inforraton Officers (P10s) have been notified

_Information Officer. 4 : s e o
7 | Motification of Services | Nohficatiar under Section-4 of the Xhyber Pakhturkhwa Kight 1o Public ¥
"and time limir under the | Service Act, 2014 regarding provision of services, time limit designated

i Khyter Rakhtunkhwe | officers ang dppedate aulborilies has beeq issued an 18.12.2014. "
| Right to Public Servces | )
L A 2014, e e o =
5). ZAKAT FUNDED PROGRAMMES & ESTIMATED HEADWISE NUMBER OF
BENEFICIARIES 2017-18 (1% Installment) IN KHYBER PAKHTUNKHWA
g I -0 D D
: Amount ; Number of ale ;
Zakat Programs. | fE::E]Plz“A | Utilized | Balance Beneficiar Female
Tl 1 | s | e
1| Gurzara Allowance [ 207,600,000 | LB SH4421 | 99015479 | 18007 | 4221 | 13,573
| 2 | Educationai 17,300,000 | 431220 10,868,780 | 64 = 16
B ) P Wi e O s B | RGN S B T
iézp‘f,iﬁt'c'”"" MRS L i | 261,38 | 7paerer | ¢ | 18 6
- L R TIETI 1 e 0 P et 1 - -
— 3 (DeeniMadads | 34600000 | 4182500 i.ﬂgﬂa@ 1 22 | 174
2| Health Care District Level | 22.680,000 | 9,747,200 | 17,832,800 | 162453 | aps |
. o i [ 34,000,000 450331 | 1126
7 | Marriags Assistance | 41,520,000 | 8435600 | 33,084,400 | 5ed
8 | Blood Transfusion | 1300000 | 1500000 | - =00 250
-5 Technical Education | 50,000,000 | 1,707,000 | 45293000 | J3% 177
*© | Special Fund for Health | 30,000,000 | 24428286 | 5,571,714 us | - A
11 | Administrative i e we e S T
——p . TS (w8 | )
Total 495,784,000 | 202,18,298 | 293,665,702 | 25958 | gya3 19120 |-

PROMOTION OF LOCAL GOVERNMENT msflxﬂlgu&._

shall encourage local Government nstituti

The Provincial Government of Khyber Pakhtunkbwa had approved the
Khyber Pakhtunkhwa Local Government Act, 2013 through the Provincial Assembly &f"
Khyber Pakhtunkhwa in light of Article 32 of Constitution of Pakistan “Encouragement
of Local Government Institutions as obligation and principle of state policy”. All

political, administrative and financial Powers devolved to electeg representatives at Local \"-
#

Pk
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Governments, Proper Institutes like Local Governance Schools (LGS), Local Government
Commissidn, Provincial Finance Commission, Local Councils Resource Centers etc.
established to effectively respond to the municipal needs emergencies and disasters in the
Province.

Article 33

PAROCHIAL AND OTHER SIMILAR PREJUDICES TO BE
RISCOURAGED.

{The state shall discourage parochial, racial, tribal, sectarian _and
provincial prejudices among the citizens).

Pakistan has a helerogeneous society which is laden with prejudices and
discriminations based on caste, creed, race, tribe, sex, wealth language etc. So under
lhese circumstances Pakistani nationalism is the only binding force for the Pakistami
nation. The Provincial government has taken cognizance of this facl and takes consislent
measures to curb these unhealthy tendencies. The government takes special measures
during Ramadan and Moharram, and other religious occasions to ensure peace and

harmory amony various sects, 1t is however a matter of satisfaction that parochial, rae@

el

and tribal prejudices have never been in the province, There s complete har

between people of different races and languages living in the province, like the Pashtoe

;
bl

Hindko and Sarraiki speaking, Kohistani and Chitralis etc. Similarly people belnnging'ﬁ- :
other provinces living in Khyber Pakhtunkhwa enjoy full freedom and respecl. .-

Article 34
FULL PARTICIPATION OF WOMEN IN NATIONAL LIFE.
(Steps ke ansure full participation of
5 f national life).

The Provincial Government ensures that opportunities are provided to
womenfolk to fully participale in all walks of life. Women are encouraged to
government service through competition; however 10% quota has been reserved
female candidates in all government jobs. In addition, being a signatory to 31& U :
Nation's Sustainable Development Goals (5DGs), the department provides full opportu
to women to contribute as skilled health professionals. The Government of I<h'
Pakhtunkhwa has deployed Lady Health Workers (LHWSs), Lady Health Visitors (LH‘u’sj
Community Midwives (CMWs) at the grass rcot lavel. | '
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Apart from a fuli fledged Girls Medical college the Government has set up
multiple nursing schools and institutes for LHVS. Besides, admission in medical institutions
is not gender based and on open merit, During recent years, female have surpassed the
male as students of medical colleges. The participation of women as Health Workers js y

encouraged by the Government.

i
The nurses are recruited not only to cover the deficiency of nurses in Health

sector but to create job opportunities for female, thus contributing to provincial and
national economic growth. Mareover, the government has recruited lady doctors as

Specialists and Women Medical Officers in remote areas of the province.

The main employer of wemen folk is the Health Department where being a
signatory to MDG's, females are provided full opportunity to contribute as skilled health
professionals. Every year they graduate from educational/training institutions and are

given joks in Health, Education and other deparlments as per demand.

The Elementary & Secondary Education Department have introduced
gender-balanced management structure at the district and circle levels (50% femal@g;_.;:__._
70% development funds are allocated for Female Schools/ Girls Education. Basic facztﬁﬁf,
like water supply, group latrines and boundary wall are provided in girls schools ug ‘
priority basis. Gf-rls students from class-VI to class-X are provided stipend amounting tg -«
Rs. 200/- per month in 25 District of Khyber Pakhtunkhwa. Text books are provided fres .
te male/female students from class [ Lo XIL in order o ensure full participation of women
in education, Trained 120, 000 teachers in a bid enhance teachers’ skills and pm\ririaﬁ{'--.};

2139 more Science Teachers in all High/Secondary School and 150 SS Urdu and 100 g
Pashto posts in Higher Secondary Schools. Introduced teachers Upgradation
promotion policy.

“The Elementary & Secondary Education Department have also introduced
The Khyber Pakhtunkhwa Promotion of Regional Languages Authority Act, 2011, Khyber
Pakhtunkhwa Supervision of Curriculum, Textbooks and Maintenance of Standard of
Education Act, 2011, The Khyber Pakhtunkhwa Private School Regulatory Authority Bill;
2012 and The Khyber Pakhtunkhwa (Appointments, Deputation, Posting and Transfer ‘@ b
Teachers, Lecturers, Instructors and Doctors) Regulatory Act, 2011.
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Te ensare participation of women in Higher Education, female colleges have
been established even in the remolest regions of Khyber Pakhtunkhwa. 05 Colleges of

Commerce for Women & 99 General Colleges are working under the aoministrative control

of the Direclorale General of Commerce Education & Managemen! Science and
Directorate of Higher tducation, Furthermore five Govt. College of Management Sciences
are working in FATA at Jamrud, Ghallani, Khar, Parachinar & Miranshah.

To encourage women to get benefits from the services rendered by this
office in field of Archives & _ibraries, a s2parate section called Ladies and Children Section
has been established exclusively for women and children below the age of 16 years. The
response of women & children are very encouraging in this regard. Furthermore, in

selection/appointment the female guola has also been observed.

Female teachers & students are allowed to participate in all spheres of
National life. For this purpose debate competitions over National issues etc are held in
Female Colleges of the Province. Department of Gender studies has been "*stabushe«d ln
GPGC, Haripur. 03 Women Universities have been estahlished since 2004 and 4 yea%w
Degree Program has also been started in Colleges of the Province. In order to promote’”

Higher Education in females and to provide them a congenial atmosphere for reseamt‘i
actigities, female students are given admission in Master's Degree Courses ir_'r'

postgraduate Colleges and Universities. In some cases, female students out-number n‘leﬂé.;I

,v

ki
al_
o

students and excel in academics,

To encourage women to get benefits from services rendered by this office
field of Archives & Libraries. A separate section called Ladies and Children Section
been established exclusively for women and children below the age of 16 yearﬁ;.
response of women & Children are very encouraging in this regard. FurthErmﬂre,-
selection/appointment the female quota has also been observed. Female teachers
students are allowed to participate in all spheres of National life. For this purpose debatd’
competitions over National issues etc are held in Female Colleges of the menc;et
De;:arunent of Gender studies have been established in GPGC, Haripur.

A Women’s University has been established in 2004 and 4 years Degree *
Program has also been started in Colleges of the Province.In order to promote thhéF-'

education in females and to provide them a congenial atmosphere for research activities,

- {1
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female students are given admission in Master's Degree Courses in postgraduate Colleges
e and Universities. In some cases, female stidents out number male students and excel in

acedemics.

i

Women are provided preferential Gpportuniiies in recruitment as Prosecutors

and ministerial staff. There are 25 female orosationers/juveniles on strength  for

reformation with Directorate of Hec]arﬂéti(}ﬁ & Probation, £hyber Pakhtunkhwa. Morcover
/ temale Probation Officers are working in the Province for the benefit of female
offenders/prisoners In the year 2016 total 20 female candidates has been appointed as
Prosecutors, while 02 Computer Operators (merit/female quota) as ministerial staff.

T

The womenfolk living in the rural areas of Khvber Pakhtunkhwa have been
fully engaged by the Agriculture Department in activities like planting and breeding,
processing of agriculture products, feeding, grazing/milking of animals and lo create
degree in marketing agricultural products, in this regard the Agriculture Department has
chalked out a number of activities like kitchen gardening programs, water shed
management, dry land cultivation, horticulture and animal husbandry, These progmm;piﬁ:-':j;.

arz aimed at empowerment of womenfalk by providing tham opportunities to participate

fully in national life. The Agriculture Department in el its development pregrammes -He i
taken the following steps:- i il

¢ The Department understands that women narticipation is essentia&l"‘*}ﬁ-
eccnomic development, especially in rural ana agricultural economies. We'y ;
also learned that by bringing an awareness of gender issues to ﬂ&ﬁ_g
development process, we ensure that interventions produce sustajnaﬁ@t*l E
results for women and men.

* Women folks are mostly engaged in agricu'tural field work, especia
planting and weeding, processing of agriculturz! products, feeding, grazi
milking and shearing of animals and to a great cegree in marketing
agricultural products.

* To promote agriculture, the Department’s activities include (a) Kitche
Gardening Program, (h) Cash Crop (c) Watershed management (d) Dry land
cultivation (&) Horticulture (f) Fisheries (g) Animal husbandry etc. These

Interventions empower women and give them opportunities to participats
fully in the national life.

B ¢
* The Department in all ils development programmes has taken steps to: u!
a. Strengthen gender-mainstreaming in all =ocial and economic programs to ‘

ensure social sustainability.

il
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h. Create iob-piacement sppertunilies and recruit women,

. Strengthen the implementation OF laDour and employment policies for
women ensuring gender  equalily in accessing job opportunities;
safequard suitable warking conditions for women and equal income and
social welfare.

¢. Strengthen and improve the guait of agriculture programmes by
continuing and expanding the campaign of women's participation in
houschold-ecanomics’ development

e Wherever applicable, the women have been given due share in
departmental activitiess viz  Seminars, Workshops, Trainings and

Laboratory assignments etc, There are more than 580 Femele employees
in various cadres from BPS-1 to 18 working in Agriculture Department.

f 10% reserved quota for women in all jobs is strictly adhered to.
Instructions have been issued to mention e same in all advertisements
published for jobs in the Department.

The Cooperative Societies are organized Dy the Cooperative Department;
attached to the Agricullure Department. These Sodielies give equal opportunities to all

segments of the society including peasant, workers and women. Poor class of the society,

especially women are encouraged [0 register themselves as members of these societ

for their socio-economic uplift. The Cooperative \Women Handicrafts Societies / centg ;;3-
cater for the training needs of women folk. These Cooperative Women Handicrafts

Associations have represented this province in variods export exhibitions at national l&@ '

and have won awards.

In order Lo ensure maximum participation and for the development of wo
folk in the province, SIDB is operating the following Lraining centers in the province during
the year under report:- A

Readyrnade Garments Centre Peshawar.

Readymade Garments Centre Nowshera,

Readymade Garments Centre Abbottabad

Handicrafts Development Centre for Female Booni Chitral. :
Readymade Garments/Embruidery & Knitting Centre for Female Bannu City:
Readymade Garments Centre for Female Karak.

Readymade Garments Centre for female at Jareed District Mansehra.
Readymade Garments Centre for female at Talata District Mansehra. o T
Readymade Garments Centre for female in Rented Building at Utmanzal-
District Charsadda gy
10,  Readymade Garments Cenire for Female in Rented Building at Timergags
Dir Lower. e
1. Readymade Garments Centre for Female in Rented Building at Tank.
i RMGC for female at Bakot Distt: Abbottabad.

gl
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13 Readymade Garments Centre for remale inrented building  at,
Tordher, District Swabi

14 Readymade Garments Centre for Fermale In rented builcing at Village
Kota, District Swab:,

15 Readymade Garments Centre for Female in rerted building at Tarnao
Shabaan UC, Fazagram Dir Lower

6. Readymade Garments Center for Farmale in rented building at Village =
& F.O Gandigar, Tehsil Dir, District Uoper Dir

17, Readymacde Garmenls Center for Femae in rented building at Nasir
Kill, Distt: Nowshera

18 Readymade Garments Center for Female in rented ouilding at
Bacrashi, Distt: Nowshera

18.  Readymade Garments Center for Female in rented building at Pakari
<atti Khel District Nowshera (CM Directve)

20.  Readymade Garments Center for Femmale in renteg building at
Amanghar Disil. Nowshera

21.  Readymade Garments Canter for Female in rerted building at Akora
Khattak District Nowshera

22.  Readymade Garments Center for Female in rented building at
Nandrak U/C Mughalki, Disit Nowshera

23.  Readymade Garments Training Centre for Female in Rented Building
at Singoor, Disirict Chitral

In the private sector too, women are playing their due role in nation huf!diéﬁ;‘{f-ﬁ
activities through various NGOs and business outfits, like the Khyber Pakhtunkhﬂ%;

Chamber of Commeree and Industry. A provincial Commission on the status of womeﬁ-’-ﬁ!é}"f;:

N

also in place which works for safeguarding the rights of women and ensures that difg.

Status is given to women in the socicty. The provincial government recently enacted a I§u "

for the protection of women against harassment at work places, which is being 5h1cﬂf-
implemented. e

Article 3

Mother and Child health is main priority of Health Department Khy
Pakhtunkhwa. It is evident through various dedicated Projects and Programs, To enhaneg
the coverage, integration of four vertical programs inter afia, Mother Neonatal & Child
Health Program (MNCH), Lady Health Worker's program (LHW), Fxpanded Program of
Immunization (EPI) and Provincial Nutrition Program (PNP) is being executed into one
Integrated Health Project (IHP). In addition to this, separate hospitals for Women and
Children have been established in Charsadda, Mardan and Peshawar, ;
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Chief Ministers Special Health initiatives are continued to support mother
and child health reguirements through cash money cncouraging the utilization of

Healthcare and thus improving health of the mother and child.

Khyber Pakhtunkhwa [ntegrated Development Strategy (IDS 2014-2018)
tocuses on Maternal and child health througn its third oillar, related with “Progress in

Social sectors including Health and education”.

Minimum Health Service Delivery Package (M 150P) is under implementation
.1 19 cistricts. In this package main focus is on Maternal, Newborn and Child health for
which standards are set at the Primary Health care level to ensurs that the poor health

indicators are improved.

Provincial Health and Nutrition Programt (PHPN) is being implemented. to
decrease malnutrition in women and children, hence Lo make them healthy & integral part

of the society.

Immunization of pregnant women and children through Expanded Progra

on Immunization (EPI) is a major program run to ensure prevention of deadly vag
preventable diseases in women and chidren

The Higher Education Department is cognizant of importance of protect
of family life and care is taken to Implement spouse policy wnere possible. This fag
has been extended to female employees whose spouses work in other provinces and
versa by inserting a clause under Deputation Policy. Moreover child/Day care centers
small children of famale staff in 05-Female Colleges arc being setup in the colleges un
ADP Scheme, in addition te the existing 14-Colleges. &

A mother is considered part of a family of a Government servant and gt

s of
free treatment in Govt, hospitals as well as receives due share from the pension of HE
deceased son/daughter. It was due [© the untiring efforts of the department that med :

cover was extended to the parents of both married/ur-married women working in t

University of Peshawar and is being adopted by other universities. e
: g =
In the deceased son quota widow is aiso incorporated for appointment. __Eﬁ:h
Maternity leave is granted as per lawj/ruies. “éa

Due attention is being given to protect and safeguard the marriage, t
family, the mother and the child through an ADP scheme, sponsored by €
provincial government for marriage grant, medical grant, financial assista 1
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tor widows of the minonities communities e, namely “Meadical Assistance,
Marnage Grant & Financial Assistance for Widows it Khyber Pakhtunikhwa®.

Under the Rules of Business, 1985, the Peshawar Figh Court is implementing

laws regarding the marriage, the family, the mother and the child through the family i
courts estaolished in all districts of the province. ¥

Article 36 .

PROTECTION OF MINORITIES,
(The state shall safeguard the legitimate rights and interests of
minorities, including their due re resentation in the Federal and

Provincial services),

Full protection is being provided to minorities in the province of
Khyber Pakhtunkhwa. Whereas appointments in provincial services are made on the basis
of merit, nowever 0.5 % quota has further been recerved for candidates belonging to
minorities in all the provincial services which are filled in through initial recruitment, in

addition to their participation in the open merit,

To protect the rights of minorities in Khyber Pakhtunkhwa, the subject of
Minority Affairs has been added to the partfolio of Provincial Augaf Department under the
Rules of Business,

The Government of Khyber Pakhiunkhwa religicusly safequards the
‘egitimate rights and interests of minorities and provides them with equal opportunities-in
all walks of life. Christians, Hindus and Sikhs are given special leave to celebrate their
religious days like Christmas. Easter and Diwali etc. Similarly, there is no diﬁcriminaﬁuﬁ-
while giving treatment o the patients in the health facilitios of the government, d‘r“

receiving education in government educational institutions.

Grant in aid is being prdﬂded to missionary schools for improvement af"'
standard of education and for payment of salaries to the theology teachers in
schools. As regards recruitment in schools all the posts are filled up on the basis afr
qualification and domicile and not on the basis of religion. The government of Khyber -'
Pakhtunkhwa has all along provided necessary security to the worship places of minorities _
like Churches, Gurdwaras. In order to create harmony ameng the people of differefit
religions, the Augaf Department regularly arra nges inter faith dialogues at Peshawar, .
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The minorities have bteen given due representation in the Provincial
Assembiy. Presently three members from the minority community are sitting members of
the Provincial Assembly. The Pakistan Miroritics Coordination Party of Khyber
Pakhtunkhwa is fully functional in the province with Mr. Ajeet Bahadar as the Coordinator
of its Khyber Pakhtunkhwa Chapter.

Due attention is being given lo protect and safeguard the rights of
minoritizs. A series of joint meetings/seminars between Mushim and minority communities

were held to maintain religious harmony, Leaders of both sides agreed to work together

for peace and harmony in the Province.

The Provincial Govt. executed many deveapmental schemes for uplift of
minorities. Besides, the Provincial Govt. has car-marked a significant  amount in its ADP
for the financial year 2016-17, so as to ensure legilimale rights and inlerests of the
minority community of Khyber Pakhtunkhwa. Cn the eve of Christmas, Dewal, Bipﬁ!
Anniversary OF Baba Gurunanak and Chelum-Jusht functions in the year 2015, the Aug :

Hajj, Religious & Minority Affairs Department allocated Rs. 6.00 million as Grant-in-Ai
its disbursement amongst poor and needy persons ¢ the minority community as w
arranging various items for worship places & visit of Sikh Yatrees to birthplace of B3

Gurunanak te Sheikhupura, Punjab.

Besides, the Provincial Government as part of its drive for Provincialisatio
legislation devolved to the province as a result of aholition of Concurrent Legislative |
after 18" constitutional amendments, passed the following laws to secure the right.é‘_l

minority community:-

1. Khyber Pakntunkhwa Protection of Communal Properties of Minorities Act,

2. Khyber Pakhtunkhwa Evacuee Trust Properties {Management & Disposal) AgE:
2014. ;

The Hindu Marriage Act, 2017 passed by the Parliament (Majlis-e- Shmra?
has been sent to the Local Government & Rural Development Department fﬁw 5

implementati ey ;
implementauon. 2 ‘;iw
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Article 3?i ]

PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SDCIAL EVILE
(The State shall promote, with special care, the educational and

gconomic interests of backward classes or areas.

Government of Khyber Pakhtunkhwa has been endeavoring to promote the
educational and cconomic interests of the backward classes or areas of the Province. In
this conlext the improved distribution of resources between the Federation and Provinces
Is the main focus of the Provincial Government during the finalization of Nationzl Finance
Commission. As a result of enhancement in the share of Khyber Pakhtunkhwa in the 7%
NFC Award, the Government of Khyber Pakhtunkhwa has raised the Annual Development
Programs own portfolio from Rs. 32.546 billion during 2009-10 to Rs.150.083 billion
during Z2016-17. Cut of Rs.150.083 billion Rs,19.331 billion and Rs.14.58 billion have been
allocated for Education affairs/Services and Economic Affairs respectively during financial
year, 2016-17 which will promote the educational and economic interests of backward
classes or areas in Khyber Pakhtunkhwa.

The Government of Khyber Pakhtunkhwa estabiished Hydel Develnpmeﬁfﬂf.

L

Fund in 1992 with an initial allocation of Rs. 50 million. The Fund was provided with legal
cover through enactment namely Khyber Pakhtunkhwa, Hydel Development Fumi i
Ordinance 2001. The objective of the Fund is to develop Hydel capacity of the PI’(WII"IEE
The Provincial Government has contributed a sum of Rs. 51,509.900 million (as squity) in -
the Fund added an unappropriated profit of Rs.17,158.180 million. A sum of Rs. ;;
18,899.240 has been utilized so far for the development of Hydel Power. Net worth of tﬁg{“ £,
Fund will be Rs. 34,768.84 million upto 30™June, 2017. 59

The Fund is controlled by a Management Board headed by the Chief
Minister, Khyber Pakhtunkhwa and supported by an Investment Committee under the -
Chairmenship of the Chief Secretary, Khyber Pakhtunkhwa.

The original size of the ADP 2016-17 was Rs.161000.00 million, whi@;' :
included foreign aid component of Rs.36000.00 million and provincial gowrnmengg'-
contribution of Rs.125000.00 million. The revised allocation for Provincial Cumpunenﬁ_,_.-
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was Re 144624.640 Milion while revised allocation for Foreign Ald was Ry, 22013.441
Million, Thé provincial program comprised of 1531 projects including 1209 onguing, 260
new projects and 03 Devolved ADP Projects out of which, 215 projects have been

compieted.

Finance Department Khyber Pakhtunkhwa is maintaining official website
namely, hitp:/fwww.financekpp.gov.pkl, to upload the information of Public Interest for
easy access. The website is being updated regularly by FMIU with the information such as
Annual Budget, White Paper, Budget Speech, project wise Development Budget, Releases,
Expenditures, updates of financial rules and regulations, Financial Reforms, NFC, PFC efc.
Entire Current and Development expenditure/budget arc avaiable online on the website
to promote E-governance policy of the present Government. The said website revamped
and improved in the context of financial information, outlook and user friendly during
27,

Sinancial Management Information Unit (FMIU), Finance Department haﬁ
also developed a module for online Public Grievances Redressal system. The Pubjﬁ%,,

Grievances Redressal System can be used online by provincial entities and general publie .":_-.;_

to lodge a complaint or query regarding the Budget, Releases, Receipts, etc. During ZEII-Q"{,.:_
47 complaints/queries were received and the same were addressed/responded.
accordingly. :

Finance Department has established a Virtual Private Network (VPN) fg
providing connectivity of Financial Accounting and Budgeting System (FABS) to the Disti
Governments. The District Functionality of FABS revitalized and now District Governme
are preparing their budget and uploading it in FABS for execution and expenditure. Disti
Governments have successfully prepared their budget 2017-18 in the said functionality. ™

Finance Department has implemented the Organization Management Module
which is a landmark achievement in the payroll system. The Module has been configured '
which creates a link between sanctioned and actual strength of employees. Position codes
(Integrated codes) are being assigned to all provincial employees, which is helping in
elimination of unbudgeted BPS and Designation etc in the Payroll. é:
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Automaton of Pension Payment System Project (APPS) was launched in
May, 2015 with the aim to computerize record of pensioners and to remove louphcles in
pension payment. The major objective of the project is to facilitate pensioners by

converting their pensions to computerized Direct Credit System (DCS) so that they can

L& |

receive Ltheir pension at the door steps through Bank Accounts. 129,000 Pensioners has
been corverted to DCS system so far. Besides, 480 number of pensicner’s identity cards &

have been issued to pensioners of Khyber Pakhtunkhwa.

25 number of budget documents were prepared and compiled. Releases of
the allocation budget uploaded in system as per release pulicy 2017-18

Te aulomate and to know the status and location of files, letters, summaries
etc, File Tracking System (F15) was implemented in Finance Department In Nov, 2015,
The system also helps the Department to have a consistent watch over the movement of
various important Files/ Letters at different levels in the process of decision making.

18625 cases have been recordad in the System so far.

In order to provide benefit to the employees of Provincial Government, the 5
Retirement Benefit & Death Compensation (RB&DC) Fund is established under RB&BC
Act, 2014. The RB&DC scheme ic introduced as a replacement of Group Insurance o
Scheme. This scheme aims to provice benefit of employees at the time of retirement or in
case of death and permanent disability. The Chief Secretary heads the management
Board, constituted to manage this Fund, -.,__';;_"-:_:‘

A separate Fund's Cell has been established in the Finance Department
menage the affairs of these Funds. According to law of the Funds, Director Een;
(Commercial) Audit, Lahore is responsible to carryout audit of the accounts of the Fuﬁcﬁigé‘f;-;:'
Besides, internal audits are conducted on yearly basis through reputed Chartered
Accountants firms. Contribution from the Provincial Govt. emplayees te the fund has been
started from the month of October, 2016, gt ®
ILis of worth mentioning here that there has been a steady growth in funds due to better
management. Funds are being managed professionally, diligently and with extrerme
caution. Diversified portfolics have been developed to align the investment system and .

S
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draw maximum advantage by minimizing risk factor with bestrecognized finangial

practices.

The management has invested funds in various Fixed Income Securities
(FI5). The FIS are those whose returns are predetermined or known ai the time of

making the investment. The FIS may include the following category of investments:

« Treasury Securities
e Bank Deposits
= MNational Saving Scheme

» Corporate Bonds

Treasury Securities are issued by the Government of Pakistan and the same
are backed by the full faith and credit of the Government. They are considered to be free
from credit risk, The treasury issues two distinct types of securities i.e. T-Bills and PlBs, T-
Bills are sold at a discount to par value and interest is received when the par value Is pail:;L__l

at maturity (like zero-coupon bonds).

Tl

A Bank deposit is a financial instrument which provides higher rate of retum'-l:'
than a regular savings account, until the given maturity date. It may or may not rquﬁﬁg
lhe creation of a separate account. It is known as a term deposit or time depaosit. They 3
are considered to be very safe investments. Term deposits is used Lo denote a larger ciass:.
of investments with varying levels of liquidity. The defining criteria for a fixed deposit
that the money cannot be withdrawn before maturity. The tenure can vary from 7, 15 or

45 days lo 11/2 years and can be as high as 3 years.

National Savings Certificates, popularly known as NSC, is Government =°
Lo
Savings Bond, primarily used for small savings and income tax saving investments. '

A corporate bond is a bond issued by & corporation in order to raise:
financing for a variety of reasons such as to ongoing operations, Mergars and acquisitions

(M&A), or to expand business. The term is usually applied to longer-term debt-
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B nstruments, with maturity of at least une year. Corporate debt instruments with maturity

. shorter than cne yeasr are referred 0 as commercal paper

The Provincial Government of Khyber Pakhtunkhwa looks for ways and

means and lools and techniques to modernize thece Funds and bring them in harmony
" with innovative creative and novel concepts of investments, while keeping safety of the =

Funds its Lop most priority. Regular audits of thege are carried out to ensure this objective

Energy Monitoring Unit has been established exclusively for the purpose of
reconciliation, correction of electricity bills, deleting excessive billing made in the past as
-. well and save the limited provincial fiscal resources. Its major achievement can be
: assessed from the reduction in PESCO's during last gight years are briefly elaborated as

under:-
i. Preparation of revised correct format of the Assessment & Realization
Statement, proper codification of all Govt: ronnections, Authentication &

confirmation of Department-wise Government connections. .
i, Remaoval of the Government code from the residences, un-relg €
connections, FATA connections, Levy connections etc. and aﬁeztir@g_ %1)
autherized payment made on this sccount. e

o

":}i::::{. g
il Proper allocation of funds for clearance of electricity dues of Provincial Gmgma. >

Deptts: Distt: Govt: Departments, Local Bodies and monitoring thereof, :
. Cstablishment of online system with District Governments & preparation o
software for the Cell forming small set-up In each district for dealing
PESCO's issues,

vi. Resolution / finalization of old pending credit cases of Government
PEPCO/PESCO.

vii. Harmony / Co-ordination between all the provinces to take-up important

Bs

L3
: £75)

issues jointly with the Federal Govt. iy
f«..raﬂ

ix. Preparation of proposals through Summaries relating to Govt: Deptts on thi f‘ﬂ,‘-."': _

3

issues pertaining to Electricity dues / billing.

e

X. Submission / preparation of different proposals for the Provincizl Finance - *
Commission. :




21 |

%l Proper budgetary allocation to districts for the weter supply schemes and
devise a method for monitoring of electricity consumption on daily basis.
i, Resoiution of issues of VDO WSS ie clearance of outstanding dues,

correction of wrong and excessive.

il Settlement of the issue of permanently disconnected connections.
Xiv Settlernent of the issue of Late Payment Surcharge with PESCO.
XV. Correction of wrong teriffs applied by PEPCO in the past to various

connections.

v Removal of illegal connections from the Government owned transformers.
xvii. Elimination of excess / wrong billing by PESCO.
xviii, Obtaining credit on account of excess / wrong billing from PESCO as a result

of reconcil ation.
xi,' Determination of load factor for defective meters and correction of

assessment charges levied by PESCO.

Effective management of public resources is the cornerstone for Dptif"h_é!-
service delivery which ultimately leads to greater citizens satisfaction viz. a. viz. theﬂ?
expectations from the Government. Hence, public financial management (PFM) includes
all components of the province's budget process — buth upstream (including ﬂrateg%'
planhing, medium term fiscal modelling, budget strategy making, issuance of budgé'ﬁ
guidelines and indicative budgetary ceilings, and scrutiny/review and consolidation af»
budget proposals through pre-budget hearings) and downstream (including revenug
management, procurement, internal controls, &ccounting, reporting, monitoring a
evaluation, audits and oversight). Sound systems of PFM are important for democy

governance, macro-economic stability, effective use of available resources and po '_
" réduction. A sound PFM systern is a precondition for making it possible to effecti'x;' :
_channelize resources to service delivery e.g. basic education and health services. Thg-
Provincial Government of Khyber Pakhtunkhwa is fully cognizant of the significance, guf
effective PFM systems and has, therefore, embarked upon significant PFM reforms - I?ﬂj!&

at the heart of its overall Governance Reforms agenda.

e oA LR = bl . L = 1 ¥ : —~
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This chapter dwells on some of the key stralegic interventions undertaken
oy the Government of Khyber Pakhtunkbwa as parl of its reforms agenda for an open,

transparent, accountable, citizen centric participatory Governance for inclusive growth,

The Government of Khyber Pakhtunknwa adopted Strategic Development 7
Partnership Frarmework (SDPF) with the development partners with the aim of creating
synergies for gearing up the socio-cconumic deveiopment of the province through, I
concerted efforts by the Government and its development partners. SDPF drives on the
Governmenl's Acenda of transformational development which provides the platform for
establishing development pacts building around the principles of inclusive and accelerated
socio-economic growth and good governance based on the premise of anhanced social

services delivery.

The SDPF laid a solid foundation for aligning the donor financial assistance
with the country policies and priorities as well as country system. However, to
cperationalize the SDPF and lu realign government policies/priorities and to consolidate
the earlier work [Comprehensive Develoomeont Strategy, Foonomic Growth Strategy, and
Post Crises Needs Assessment); the Government formulated Integrated Dwehpwx
Strategy (IDS). The IDS comprehensively articulates the strategic objectives of SDPF b_;r 3
elaborating seclor plans thereby identifying initiztives/tasks to be undertaken in various
sectors of the Government. The IDS provides a roadmap for operationalizing the ',
transformational reforms agenda through a consistent and robust approach for creating
linkages amongst the sector strategies.

Under the overali umbrela for a paradigm shift in development agenda of
the government of Khyber Pakhturkhwa, set through the Strategic Deveimmeﬁ-f
Partnership (SDPF) and Integrated Development Strategy (IDS), the Government l@
further deepened its strategic drifts through expansion and elaboration of policy directions
set in the twin strategy documents (SDPF & [DS) through Medium Term Strategy for
Inclusive Growth. This Strategy recognizes the ever pressing growth challenges faced by
the Province with domestic, regional and international constraints limiting the capacity of

the Province to optimally expioit its economic potential.

Thus this Strategy sets realistic growth benchmarks based on the federal
government's projections of national growth. The paramelers for the emerging growth
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drivers inciude Urbanization, regional trede anc conneclivity and increased federal fiscal
rransfers, “whereas, the prionty growth sectors identified are manufacturing end
construciion, agriculture and livestock, mining, and tourism. The Strategy realizes that
without health and education little success can be made in impacting growth in the target

sectors in line with overzrching objectives of inclusive growth in KP.

The Government of Khyber Pakhtunkhwa has strong commitment in
streamlining PFM systems and processes as a cornerstone for improved public service
celivery. In 2010-11, the first ever PFM Reforms Strategy was develuped around the

following five key cbjectives:

I Making budget strategic by linking policy, planning and budgeting.
il Making budget result oriented by introducing Output Based Budgeting.

il Enhancing the capacity of line departments (o prepare, execute and monitor

their budget.
V. Improving budget execution and reparting.
W, Improving Monitoring and Evaluation.

In order to consolidate the reforms initiatives and to align the priorities of
the GoKP the Finance Department with the support of Sub-National Governance
Programme has initiated the process of updating the PFM Reforms Strategy. For greater
jegitimacy and institutionalization of these reforms tne GoKP has constituted a PFM
Reforms Oversicht Committee under the chair of Minister Finance with membership of
Senior Minister Local Government, Ministers for Health and Education, Advisor to CM for
P&D, Secretaries of Finance, P&D and locai Government Departments, and Reforms
Coordinator RMU. This oversight committee is mandated to:

a. Provide strategic guidance and policy direction on the core objectives of PFM
Reforms Strategy and associated implementation arrangements;

b. Update and fine-tune the PFM Reforms Strategy as and when the situation
warrants;

= Instill effective coordination mechanisms among concerned departments

and/or stakeholders for greater efficiency and accountability of the reforms

measures;
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4. Assess progress dgainst key deliveranles of Lhe core components of PEM

Reforms Strategy and to advise risk mitigating measures;

€. Approve periodic progress updates for oresentation to the cabinet:

f. Make recommendations fo the provincial assembly for maiters requiring “*
legislative/statutory enactments and te facilitate the formulation of such
laws/statutes:

g. Ensure effective liaison and coordination  with  the development
partners/financial institutions/development financial institutions for greater
harmonization around the core functions of P°M Reforms Strategy;

h. Devise a robust communication slrategy for tdmely and effective
dissemination of key information on PFM Reforms Strategy to key
stakeholders;

Constitute sub-committees en matters related to any component of PFM

Reforms Strategy.

A fresh and extended PEFA Assessment covering the toial portfolic of the

-

Government is being undertaken in collaboration with the World Bank. The updated PFM =
Refc:rms Strategy is aimed to be finalized in 2015-16 througn greater consultations under
the aegis of the PFM Referms Oversight Committee, "W

Finance Department with the support of SNG programme gnd Omar Asghar
Khan Foundation conducted a Budget Transparency Review in March 2014. The aobjective
was to establish a baseline for effectively responding to the Kp Right to Information and
Right to Services Acts by bringing the elements of tram:p:.arerrr.:vyr and accountability in .

.."

budgetary processes at par with international best practices, 5

This Budget Transparency Review (BTR) uses the Open Budget Survey
methodology to assess the contents and timely release of eight key hudget documents in
Khyber Pakhtunkhwa. All governments should issue these documents at different points in
the budget cycle, according to generally accepted good practice criteria for public financial *
management. Most of these criteria are drawn from those developed by multilateral
organizations, such as the International Monetary Fund’s Code of Good Practices on Fiscal
Transparency, the Organization for Fconomic Co-operation and Development's (OECD)

Sest Practices for Fiscal Transparency, and the International Organization of Supreme




[
Ln

£ & nudit Institutions’ (INTOSAI) Lima Declaration of Guidelines on Auditing Precepts. The
& crength of such guidelines lies in their universal applicability to different budget systems

7o .- around the world and to countries with different incorme leva's

_ As part of the Sub-National Governance Programme (SNG), the District
i pelivery Challenge Fund (DDCT) is a GBP 2.7 million {approx. PKR 450m) fund aimed to
identify and finance viable innovative pilot interventions from the open market that are
:' designed to improve public service delivery and can jater on be incorporated into the
__ provinciel angd district buagets. The DDCF is initially focusing on primary education and

health in the six districts of Buner, Haripur, Nowshera, <arak, Lakki Marwat, and D.I Khan.

The Fund is operated and managed by SNG under the supervision of a Sub-
Commitiee and Working Group constituted by the provincial government; whereas, the
Provincial Steering Committee of SNG provides an overall guicance anc direction to DDCF,

The pilot projects cenerally ensure to:

a. work in partnership with government on improving service delivery,

b. contribute directly in increased access to services or improved quality of
services that benefit poor poople,

¢, demonstrate equitable access to women and marginalized groups,

d. be implemented in the six target districts in priority sectors,

e. be able to have potential of scaling up, €) be cencluded within 12 to 18
months; and

f. be of uncorventional nature and not easily supported by other sources of
finance.

i

A comprehensive communication, monitoring, evaluation and physical and

financial progress review mechanism has heen designed for the execution of the fund.
Surther details of the DDCF can be cbtained frem http://pk-sng.org/challenge-fund/

Following is @ short summary of the five projects being implemented
through round one:

1, Learning Boost: Under this grant quality education is impartad and objective
evaluation of the students’ abilities and teachers’ skills through the usage of

bespoke information technology tools. (District Haripur)
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2. Stience Camp: This grant supports innovative methods of learning science

by conducting simple cxperiments. (District Nowshera)

boed

Bioad-Class: Radio broadeasts through local ©M channel are used to impart

quality lessons to students of primary schools (District Haripur)

o

4. Improved Governance of Primary Educatien: Through this grant the
communities and education department are linked for tha purpose of
imprevecd  accountability and governance of the primary  education
department. (District Lakki, DI Khan, Karak, Hzripur, and Buner)

5 Education Quality Assurance: This grant supports objective assessment of
primary schools” students learning milestones. (District Lakki)

Amangst other challenges, KP still lags behind in securing positive results for
women and girls t contribute to the socic-economic development of the Province, As
highlighted in the GoKP's IDS, equal rights and opportunities — to education, healthcare,
and economic opportunity - for all citizens, including men, women and children - are key
to reducing poverty and inclusive growth. The IDS outlines gender equity and equality a5
a core pillar to help enable improved goverrance including better budgeting and planning

to promole the rights of women, girls and other marginalized groups.

Further strengthening this commitment, the Chicf Minister of Khyber
Pakhtunkhwa, Pervez Khattak, launched the Khyber  Pazhtunkhwa anen_i;i. .
Empowerment Policy in April 2015, The policy framework was formulated by Provincial
Commission on Status of Women (PCSW) in coliaboration with the Social Welfare
Bepartment. The policy framework provides for the cempowerment of women in 50::@-
economic, legal and political spheres of life end is seen as a milestone for empowerir 5
women in the Province. To enable smooth implementation of the framewaork, the

announced autonomy to the Provincial Commission on the Status of Women, Khyber
Pakhtunkhwa (PCSW-KP).

To support the GoKP’s commitments to gender equality, PFM reforms have
demonstrated practical ways to ensure responsiveness and address issues of equity. Small
steps inciude the very integration of gender and social development concerns at the policy

and implementation levels. As with most PFM reform programmes, results in gender and
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i cocal development cdan he clow to De seen. Some exampies of gender sensitive planning

ang pudgeting, achieved with tha support of SNG Programime, include:

« Strengthening the Gender Sectoral Coordination Committee  under the

Strategic Development Partnership Frammework (SDPF).

« Tre District level Performance Framework Cnsures that sectors other Lhan
nealth and education also track results for women, girls and marginalized

groups.

« Focus on women, girls and marginalized groups in key policy and planning
documents: Citizen”s Budget, the White Paper, PFM Reform Strategy,
Budget Call Circular, and Output Based Bucget.

e The district needs assessment exercise nas contributed towards the
realization of over-arching social development and gender mainstreaming
objectives of the government. Concerted efforts were made to ensure the
needs assessment adequately reflected gaps in service delivery for girls and

Women.

Pre-budget consultations included the representation of civil society
'. organizations and NGOs working on gender eguality and women's empowerment.
Questionnaires developed for these workshops contained specific  provisicns for
understanding the concerns and priorities of gir's and women. Representatives of the
Social Welfare and Women Development Department identified proposals related to

' gender mainstreaming and women’s empowerment.




28 |

The Mineral Development Department s deaiirg with management ol
mineral resources of the Province. The mineral resocurces are wvariably located in
mountainous, far-flung and backward areas of the Province. As such, the aciivities of

Minerals Bevelopment Department are contributirg for economic uplift of the backward

areas in the form of employment opportunities, creation of skillee work force, construction

Y
of reads and technology development by granting the mining concessions to local and
private parties. During the year 2017, 1250 minerals titles of different minerals in the
Province were ewarded with the following contribution in economic uplift, welfare &
development:-

{) The expioration and mining operations of these mining concessions have
provided more than 35,000 Jobs(directly and indirectly) to locals as mine
workers, supervisars, transporters, etc. besides 474 Jobs as Govt. servants
in Directorate General Mines and Minerals, Commissionerate of Mines and
Inspectorate of Mines,

i) Direct revenue generation of Rs. 833,151,025/- w.e.f. July 2017 to
December 2017 as royalty on minerals.

). The Commissionerate of Mines has granted scholarships to the children of

mine labours belonging to the far flung and backward mountainous areas &f
“he Province during the year 201/-18 to promote education amongst the
\abour class. Besides, the Commissionerate of Mines has generated revenue
in shape of excise duty on minerals of Rs. 173,958,329/~ during the year
2017 for economic uplift of the backward areas and welfare of the mines
labourers. -4

Iv).  The Inspectorate of Mines has estahlished Mines Rescue, Safety & Training
Centre at District Nowshera which conducts regular and repeated training
courses for the mine workers specially belonging to backward mountainous
areas of the Province to promote education amongst the labour class. These
lraining courses are basically meant for capacity building, producing skilled
and Lechnical workforce which resulls in educational and economic uplift of
the people of backward areas.

In order to promote the educational anc economic interests of the backward
areas and to provide equal opportunities of employment to the people of those areas, 3
years automatic age relaxation in the upper age limit is aliowed to the candidates applying
for vacancics from the backward areas besides 10 years age relaxation allowed to other -

categories.
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remove illiteracy and provide free and compulsory secondary
educ&tiqn_within.r_n_in[mun]_mssible period

In the development activities of Higher Foucation Department special

_emphasis has been given on female and backward areas education in the province. In
& e financial years 2016-17 a handsome amount of Rs.6320.00 million has been
- or the Higher Education, Archives & Libraries Department, with the help of

owing activities have been carried oul:-

18 new Govt. Colleges (Male & Female) will be completed by June 2018,
construction work on 23 Govt. Colleges (Male & Female) is in progress and
41 colleges are in pipeline.

For the human resource development in the collage sector an amount of Rs.
46 00 million has been allocated for the teachers fraining in the current
financial year.

An amount of Rs.800.00 million has veen allocated for Strengthening of BS
program in Govt. Collcges of Khyber Pakhtunkhwa.

Construction work on two Home Economics Colleges, cne zach at Nowshera
and Abbottabad, is in progress, Home Econemics College Nowshera will be
completed by June, 2018.

An amount of Rs.367.227 million have been zliocated for construction of
Blocks, provision of additional facilities, construction of additional
infrastructure and provision of missing faciities. These projects will be
completed by June 2018.

Construction work on 04 number Public Lioraries is in progress, out of which
03 will be completed by June 2018.

An amount of Rs. 60.00 million has been allocated for the development,
repair & maintenance of the existing public fibraries in Khyber Pakhtunkhwa.
An amount of Rs.298.758 million has been allocated for security measures in
govt. colleges in the province irrespective of gender discrimination.

An amount of Rs.136.215 million has been aliocated for the colleges
eerthquake affected colleges in the current financial year 2017-18. i
For awarding scholarships of to the talented students of the public sector
colleges in the province an amount of Rs.150.00 mullion nas been allocated -
under the project “Special [nitiatives-Stoori Da Pakhtunkhwa™ during tha
current financial year 2017-18.

02 Govt. Commerce Colleges will be completed by June 2018 while
construction work on 04 Govt. Commerce Colleges (Male-Female) is in
progress. Moreover 05 commerce colleges are in pipeline.

An amount of Rs.100.00 million has been allocated for starting of BS
program in Govt. Commerce Colleges in the province.

An amount of Rs.596.002 million has been provided to various Public Sector
Universities in the current financial year.

An amount of Rs. 500.00 million has been allocated for the Establishment of
wpaK Austria Facchochsule institute of Applied Sciences and technology
(PAF-IAST)".
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L5 An amount of Rs.400.00 millian has been aliocated for the provision of
nerformance grant to Public Sector Univarsizips,

16, For the enhancemeant of quality and standards in Higher Educaticn, A quality
essurance program has been included in the ADP 301 /-18 with an estimated
cost of Rs. 40.00 million, whereas Rs. 10.00 millicn has been aliocated in
CFY.

fhe state shall make Commerce & Management education generally

] . : = ; - : . "
avallable and Higher Education equally accessible to all on the pasis of merit. Ouring the

¥ year 2017 Rs.434.670 million has been set apart for Improvement/expansion/construction
- of Commerce & Management Sciences Education Institutions which will be used for the

following institutions/schemes:-

n Re CrJn_&._'t_r-u.t:_t-i{}l:rE%H.i]iiu'i.r_‘lg Fﬂr__éE_MS{_Bd‘y’Sj;"b-.f Khan T
2. Expansion & Renovation of GCMS at Lak<i Marwat S
| conetruction of buiding for Commerce Colleqe near GPI at Kerak B

]
3
1. | Construction of building for GEMS(Boys) Charsadda ]
2. { Construction of Building for 2™ Commerce College at Nowshera e
5__f§stau@mgnt_g GCMS(W) Swabi S~
. Establishment of GCMS(Boys) at bir Upper

...... e _!

Re-construction of build ing of GCMS (Boys) Abbottabad.
__, Establishment uf_Q{:ME__LJ_r_ne_t_'_?_a_i{_gjhir_s_;_as_:iga _
 Establishment of GCMS Tordher, Swapi I et
 Establishment of GCMS (Boys) Takhtbhai Marden. =~ —

| Provision of Furniture/library bocks and development of computer labs for BS

.| Commerce Programme. o e ———.
BT Construction of retaining wall, raising of boundary wall and purchase of Iand—_| ’
| Lfor approach road to 2™ Commerce College at Ring Road, Feshawar |

|—~E|—n9—~nc:¢0:"~.l
Ml g 0

87 Numbers of posts in different categories have been created in 2017 in
Technical Education Department which provided additional Job opportunities to the people
of this province:-

rmﬂ[ Description of post — [ BPS [ "No. ofPosts |

[ L — | Principal/Associate Professor W =t

2. | Assistant Professor/Head of Deptt. " . —t . D4

3 lecturer/Principal FOM - N

4 (Wbmran 2 e I o

(5 |DPE — L 17 4

| 6. Superintendent e L HE S 04

J. _|Assistant . 0 e S CHORY P B T
8 JJuniorClerk ~~— T T W —— N

b 8, __.i_Eu,r_r_gete_r_ta_t!__ﬁétsig_taﬂt_.___ U . ————i- 06

|_10. . Computer lab Attendant = — . 04

|_11. | Cook e et e e i ] 03 I _06 o




12, | Chowkidar B 03 Y. | ot
13: |-Beargr g : 03 88
14, i Mall . 3 L - .

15. |Sweeper o P - R I -
16, | fubewelloperator | 03 | 05
17. |Cleaner o ncnemmmrant b I i O
I (NN A Tt

Higher Education Department has established a network of Public Libraries

£ throughout the Province in phase manner to attain the following objective:-

» To provide equal opporfunities to develop of reading habits among all classes of a
society irrespective of their age, gender, language, race, color and religion,

» Te provide material for the improvement of formal, informal and self education
amongst all segment of society.

> To provide latest and up to date material to orofessionals from all walks of life for
conducting research and getting acquaintance of latest developments in their
respective fields/professions.

In this regard public libraries al Peshawar Mardan, Abbottabad, Bannu,
D.i¥han, Swabi, Swat, Haripur, Timergara, Kchat, Lakki Marwat, Chitral and Akora
Khattak are fully functional. Construction work on four new Public Libraries one each at

District Mansehra, Charsadda, Buner and one at Tehsil Ghaz is in progress.

Thus establishment of Public Libraries at each and every district will provide
equal opportunities to the residents of remete and backward areas of the Province to

promote their formal, informal and self education,

Some other important functions assigned to this Directorate by the
Government are preservation of historiczl record, promation of rasearch and providing
research material from the available record to the research scholars students and general
nublic. This office is utilizing all its potantialities in support of Government Policies and
afforts for the eradication of illiteracy from the Province. In this regard, during 2017 more
than 540 bonafide research scholars and thousands of library members and general
visitors were provided research material from the available records, newspapers,

periodica's and Microfilms.

The Public Libraries being run by this Directorate at Peshawar, Mardan,
Bannu, D.1.Khan, Swat, Swabi, Abbottabad, Haripur, Timergara, Kohat, Lakki Marwat,
Chitral and Akora Khattak are effectively providing reading material to the, students,




'-'Educatﬂd public and research schelars throughout the week form 8.00 am to 5.00.0 daily-
"-;;sa[urday & Sunday from 8.00 am to 4.00 pm) Addition of new books on all subjects for
¥ peshawar and all other Public Librariss is a regular process. New books worth Rs. 08.380
'rnill'mn have been purchased during the financial year, 2016-17 for these public libraries,
= furthermore, Furniture, machinery & ecuipment have also been provided o all Public
'Librarrﬁ-f. situated al Lhe above slated districts. Solar System at the Archives & Libraries
[j(:.mpfex Peshawar, Swabi Public Library, Mufti Mehmeood Public Library D.LKhan, Bannu
® Public Library and Rehman Baba Complex Peshawar has been installed. CCTV System and

'Bigmetric systems at all functional Libraries have been installed,

Machinery & Eguipment like Book Eye Scanners, Printer, color Photo Copier,
i Heavy Duty Scanners, Computers etc were purchased under ADP Scherme “Scanning,
| Digitization and Computerization of Public Libraries in Khyber Pakhtunkhwa” the
.: Scanning Section has starfed functioning.  The scanning of record of historica!

I importance, old anc new newspapers and other documents have been started.

Digital Libraries net work at the Shuhada-e-APS Public Library Peshawar,
£ Mardan, Akora Khattak, Swat, Swabi, Haripur are fully functional and providing services

| to local public.

Preservalion of historical record is a permanent job assigned to this office, in this
regard 4,350 files, 8,400 bocks and 340 periodicals have been repaired and preserved on
scientific grounds. 340 moenthly volumes of different newspapers (each containing 30/31

newspapers) have been bounded and preserved for future reference.

Record of the office of the Commissioner Peshawar and other Departments
of Secretariat, Government of Khyber Pakhtunkhwa have been weeded out, categorized
and shifted to this office for permanent preservation,

The Higher Education Department has established an academy for In-service
training i.e. "Higher Education Teachers' Training Academy, Hayatabad, Peshawar”, to
impart necessary lraining to the college teachers, principals and other staff in education
related fields. This is mandatory for the promotion of teachers, principals and other staff,
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Total 1330 (Male 835 R female 49%) of Coliege Cadres have Deen Trained by this

B Acadeny.

The Higher Education Department has provided opportunity of Higher
::- Education Lo the people of the backward areas of the Province. Besides, these special
eaatc of admission have also been crealed for the students of such areas in Male and

. remate Celleges of the nearast districts i.e. Abbottabad and Mansehra.

The Higher Educaton Department has eslablished Monitoring Cell at the
Directorate level in order to facilitate students and teachers as well as redress public
gricvances. or this purpose, zonal inspection committeas, under the chairmanship of the
cenior most Princinal (BPS-20) in the divisicn, have also been constituted at divisional
lavel so as to facilitate expecitious disposal of Its business Lo meet the burning issues of
the public at a sharp speed. The Department has introcduced BS U4 year Degree
programme in certain Government Colleges (Male and Female) which is flourishing with

SUCCESS.

The Directorate of Higher Education has introduced three tires reforms in
Government Colleges (Male and Female) throughout the Province for effective mechanism

of administration during the year 2012, These reforms are as under:-

a) College Council at the level of College Administration;

b) Joint Management Council (JMC) at the level of District under the
coordination-ship of senior most principal of District Headquarter College;

¢) Provincial Management Council (PMC) at the level of Province under the
control of Secretary, Higher Education, Archives and Libraries, Govl. ef
Khyber Pakhtunkhwa;

d) The Directorate of Higher Education has introduced wearing of Black
Gowns by the teaching staff and varivus colours of caps by Class-IV
employees in all Govt. Colleges (Male/Female).

e) The of Directorate of Higher Education, Khyber Pakhtunkhwa has
established Litigation and Academic Cells for the smooth conduct of
official business.
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f) Biometric system has been introduced to ensure the punctuality and
regularity of the teaching staff,

Online Admission System has been commenced to facilitate the students,

tm)

living in far flung areas as well as o bring transparency in the admission
process. Internal exems for Inter and Degree levels would be held in the

2" week of March and the 2™ week of April respectively from the

academic session, 2017, ¢
h) Students holding first three positions in Inter level would be given special
prizes every year for motivation and academic progross,
i) Best Teachers Awards will be given annually to the best teachers,
Article 37(c
' Make technical and professional education genera vailable an
higher education equally accessible to all on the basis of merit)
During the periot under report, with a view to making the Technical
- Education  generally avallable, the following  schemes  were approved for
improvement/expansion of Technica! Fducation in the province.
S.No ____ Name of Scheme _ ]
1 Construction of building CTVC(W) Nowshera
w1 Cd_ﬁsfaizlizm of Da.'ild‘;hg- GT‘-J{_'[BJ _]_E_H:':h“:_qira Nowshera ek ;
| 3 Construction of bL:IFdII_QLT;u"_l:,_f:W} District Barw, ] :.
4 Establishment of GTVC (B) Bakhshali Mardan.
5 | Fstablishment of GTVC(B) Badhabher Peshanar
6 | Construction of building GTVC(B) Gadeon(Swabi) [
- i * Construction r:r't_’-t-}uleing“Gi_'V-(f[ﬂ-}_-‘-n’ar !-iuaﬁasiﬁfsﬁég}_-_ il
[ 8 Establishment of GTVC (B) Bannu. -
9 Establishment of Computer Labs in all Vocational [nstitutes.
10 Construction of 8-Tech Blocks in GCT, Nowshera, Swabi, Takht Bha
[.1.Khan. R |
11 Establishment of GPI at Chitral.
12 Establishment of GTVC (B) Mirzadher & Usnerzai Charsadda. .
.
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rhe Khyber Pakhtunkhwa Small Industries Development Board 15 mainly
responsible for the deveinpment and promotion of small/cottage industries in the provinge.

;-m achieve these objectives the SI0B has established training centres.

Model Pilot Projects/Service Centres:

l-'..DDCI‘-—lG'?'L.-

10.

Pak-Coerman Weod Working Cantre Peshawar
Wood Working Centra D.LKhan.

Woad Weorking Centre Karak.

Wood Working Centre Mansehra.

Wood Werking Centra Chitral

Wood Working Centre Timergara.

Wood Working Centre Jared (Kaghan) Mansehra.
Wood Workng Centre Haripur.

| eather Goods Service Centre Haripur

Marble Handigrafts development center at Havalian.

Marketing Chann els.

; JF
2,

Ll ]

I.
ii.
iii.
.
V.
vl

vil,

In order to display and sell products produced by the 51DB Centres/Projects
L and to provide marketing facilities and financial assistance to the craftsmen/artisans in the

province, the SIDB has established the following marketing galleries:

Arts & Crafts Gallery at Islamabad.
Arts & Crafis Gallery at Peshawar.

SIDB is parlicipating in various exhibitions for years with a view to promote
Khyber Pakhtunkhwa handicrafts/products produced by SIDB Centers/Projects as well as

other artisans of the province:-

Horse & Cattle Show Lahore

Natioral Industrial Exhibition

Jashan-e-Peshawar

Industrial Exhibition Peshawar

Jashan-e-Bolan

Expo Karachi

Kiranpur Dam Festival, Kaghan Festival, Shandoor Mala and Lokversa
exhibition etc. organized by Sarhad Tourism Corporation.

Ancther field of activity of the Small Industries Development Board is the
provision and maintenance of industrial infrastructure at various places in the province, in
order to provide a sort of growth pole for the establishment of small scale units. For this

purpose SIDB has established the following Small Industries Estates, wherein fully
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developed factory plots are provided o the prospective sma'l industrialists on 99- -yiears

lease basis, with basic essential amen ties like roads, water, power, sewerage and gas etc,

etc.
| sr. [Location  of  Small Total Area ' No. of Units |
! _No. ' Industries Estates ) (Acres) . Operational
1. Mansehra. 20:00 i
|2 |Abbottmoad, 2006 | 74 -
| 3. |Khalabat. L2000 T p3 ]
4. | Mardan Phase-1 & II 7000 | 164
2. |Charsadda, 000 | 02
|6 Peshawar. g4 i 24F 7
(7. |Kohat. L i 35.00 b 04 o
.8 1Bannu. S ST
(2 |D.IKhan. coeeed . SOR . §E
L 10, Karak 3o w | 06
R R = Gy
1. Small Industrial Cstate Mardan Phase [i1) )
(40 Acre)
2. Smail Industrial Estate Abtoltabad-2 )
{Land 372 Kanal)
3. Small Industries Cstate Largai (Maiakand) ) Under Implementation.
(Land 243 Kanai) %
4. Small Industrial Estate Swat ; ) Land acquisition :
(Land 362 Kanal) ) :
5. Small Industrial Estate Peshawar 1L, ) .
SIDB APPROVED DEVELOPMENT SCHEMES 2017-18
s ' Name of Schemes i
_No. R
On Going Schemes o
1 Acquisition of land and E E.;tabl:ahmunl of Srﬂdll ldU’-’:lFJE!I I:State te at Swat,
2 Establishment of Small Industrial £ Estate Ahb_o_tf,a_bad =
__ 3. | Handicrafts Development Centre Havahan Abbottabad. s == Dy
4 Provision of Gas &Independent Electric Feeder in Existing SEES} in
— .| KhyberPakhtunkhwa. —
5. Rehabilitation of Existing SIDB Small Industries [::-t:iEEEI:D. . Khan . Bannu, Kohat
—— (andMansehya) "
8 KP Women Skill & EnterrenFursth Dew: Programme {HF’WEUPJ & RMGCs |
Industry. , 2
NewSchemes ey . R
__ 7. | Purchase ase of Land for 2" Smal | Industrial Estate Pesr hawar2 o= _omesae) .
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Training & Skill Up-Gradation through SIDE training centres is one of the most

mportant activities of 5106 Under this proyram 5IDB has wmparted training to approx.

40,387 young boys & giris in the following fields through 5108 |raining-cum-Development

Centres scattered throughout the Province:-

TR | Fields of Training . Nos. of Passed out
No. _ _ - i Trainees
L. 1_.f:df§«‘[3_'~ Weaving & Designing. = o AL BIR |
2. | Textile/Patli Weaving & Handicrafts. 2,940 |
3 Embroidery & Knitting. 2,820 .
4. | Tailoring. - i 3,424 |
5. | Wood technology/Sperts Goods 622 |
6. | Leather Geods " B o
P Light Fngineering, Welding & Sheet Metal __1p4se |
8. Automotive. L 7,104 |
| 9. | Electronic (1.T) ! 4,600 ;
i Total:- 44,560 |

The trainees in the above fields have been paid a suitable monthly
stipend. Ihe passed out trainees have either established their own small units or got
employment in public as well as private sector organization. Some of them got employment
abroad specially in Middle Cast countries and earning foreign exchange for the country.
Hence all these Individuals in various professions are now contributing to the national

economy besides earning a livelihood far their families.

The passed out trainees are awarded wilth 5IDB cerlificates. In order to equip
SIDB trainee with a competitive degree, SIDB has applied for registration of its centres with
Trade Testing Board.

Article 37(d)

According to this clause, the Provincial Government has promulgated the
Khyber Pakhtunkhwa Prosecution Service {Constitution, Functions & Powers) Act, 2005.
The object of the Act ibid is to deliver speedy and inexpensive justice to the citizens, right
from the slage of registration of the case till the conclusion of trail and submission of

appeals/ revisions in higher forum. To achieve this cbjective enhanced powers have been




38|

conferred upon the District Public Prosecutors tc issue guidance to the Investigation
Agency on'various issues, to ensure that reat culpnl o pashed 2nd innocent people are
not dragged into unnecessary riminal lilgation. In cases of compromises between the
parties In which the sentence is 7-years or below are dealt by the District Public
Prosecutor in pursuance lo the powers under section 4{c)i previced by the Khyber
Pakhtunkhwa Prosccution Service (Constitution, Functions & Powers) Act, 2005, after
arriving 4l a cenclusion t.hat the compromise is getwine, such cases are forwarded to
court for cisposal on the basis of compromise. Simiarly, under section 4(c)i of the Act
ibid, weak and malafide registered cases are recommended to courts for the purpose of
discharge, resultantly burden on courts has becn reducec to sume extent and the

Litigants get relief effectively, promptly and without the burden of engaging advocates.

» The Prosecutors throughout the Province are conducling wrimingl cases against the
criminals and thereby supporting the cause of the State is working under the
Administrative control of this Directorate and Home DCepartment. Similarly, legal
opinions are being solicited to the local police in cases of public importance,

» The Directorate remained an active part in war against terrorism by providing capable
prosecutors to Anti-Terrorism Courts throughout the Province, a menitoring cell for
Anti-Terrorism Cases has also been crealed in the Directorate of Prosecution, Khyber
Pakntunkhwa comprising of senior officers.

# This Directorate has nominated Prusecutors for advecacy and special training courses
to enhance their capacity building with the goal to provide speedy justice in best
interest of public.

¥ Coordination in between Police and Prosecution has been established at the Provincial
level as well as at District level.

> Reference & Research Cell has already been established in the Directorate and the

same is providing updated case laws to all District formations in Khyoer Pakhtunkhwa

in support of prosecution cases.

Monitoring system has already been streamlined,

The Provincial Government has already created the following posts of officers.

o Regional Directors (BPS-20) (7)
o Deputy Public Prosecutor (BS-17) (12)
o Assistant Public Prosecutor (BS-16) (89)

# The Provincial Government has promoted {(22) Fublic Prosecutors Lo the post of Senior
Public Prosecutors/District Public Prosecutors on reguiar basis w.e.f 02-05-2017.

» 11 Senior Clerks (BPS-14) Promoted to the Post of Assistant (BPS-16).

» 1/ Junior Clerks (BPS-11) Promoted to the Post Senior Clerks (BPS-14),

» Requisition of 25 Assistant Public Prosecutor (BPS-17) sent to Khyber Pakhtunkhwa
Public Service Commission, Peshawar.

» Requisition of 13 Computer Operator (BPS-16) senl lo Khyber Pakhtunkhwa Public
Service Commission, Peshawar.

» Requisition of 01 Stenographer (BPS-14) sent lu Kiyber Pakhtunkhwa Public Service
Commission, Peshawar.

» 05 Superintendent Posts created.

VY
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05 Senior Clerk Posis created.

%

» 02 Junior Clerks were appointed against deceased quota.

~ 04 Naib Qasids were appointed against son quola.

» Tn order to establish co-ordination with Police Department meetings with Addl: 1.G
(Investigation) are held reqgularly.

% Liison/Interaction with Donors (U.5 Department of Justice, DFID({Aitebaar), UNDP,

UNODC, British High Commission, Furopean Union for carrying cut various activities).

. Amendment in the Proseculion Service Rules nas been processed to the Standing
Sarvice Rules Committee. In the proposed Rules the post of Regional Director {BPS-20)
has been included and alse propused aemendments took place in lieu of the up
gradation of ministerial staff i.e. Superintendent, Office Assistant, Senior Clerk and
Junicr Clerk.

% Conviction ratic has been considerably increased. The performance for the year 2017 is
reflected as below:

SESSIONS COURTS
Total Convicted Acguitted | Compounded | Consigned o Appeal
Number of ; 5 Record Preferred
Trial ' ' Room U/fS |
Concluded 249 & 512
= ' T - JI | _Erpt | el
16100 | 6878 | 36eL | a9 1034 | 982
" Age | 427% | 229% | 27%%m | 54% ]
JUDICIAL MAGISTRATES COURTS
Total Number Convicted | Acguitted | Compounded | Consigned to Appeal _|
of Trial ! | Record Room Prefarred |
Concluged I _ U/ 249 & 512 | |
: s etl e il O I (.
G R T < R IR T TR A S S
| 9%Age | BL2% | 36% 5.7% . 3.5%_ §
CONSQLIDATED DATA OF SESSIONS + JUDICIAL MAGISTRATES
Total Total Convicted | Acquitted [ Compounden | Consigned. Appeal
Number of ‘ , to Record Preferred
Trial , Room U/S
Concluded | | 249 & 512
IF W, ﬁ'_ el PG -
| SESSIONS L6100 GB/8 | 3w | 4499 | 1034 g2
MAGISTRATE 112706 9EF31 |  A0HY Eags. 1. 2850 264
G/Total 128806 | 105109 | 7762 | 10934 | 4993 1246
9% Age P 81.6% |  b6.0% _BEWm |  3.0% |

APPEALS RECEIVED IN 2017

Year | Total Nos of Apocals | Total Nos of Appeals | Total Nos of Aopeals | Total Nos Of Appeals
(in ordinary cases) {in ordinary ceses! {in AT Cases) {In AT Cases)
raceived _declared Urnfil 1 received Declarec Unfit
| 2017 578 AT | N T ‘ 02

DAT RECIVED IN YEAR 2017.
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Year | Total Nos of BCAS (in : Total Mos of BOAS (in | Total Mos of BCAs [0 lotgl Nos OF BCAs (in '
ardirary cases) ordinary cases) [ AT Casesh reativie AT Cases) Declared
: __received 24 ceclared Lnfit : ___\nfit
3 5 ANTEE - . BN, I . W ‘ 0% e SRIEL

DATA COF WRIT PETITION RECEIVED IN THE YEAR 2017

“Year | Tolal Nos of w/D (in | lotal Nos ot w/p (in | Total Nos of w/p' (in | Total Nos OF w/p (In
i ordirary cases) ordinary cases) | AT Cagec) racoivied AT Cazoz) Neclared
L received | ceclared Unfit < | Akt
2017 | 77 i 13 ] 13 ! 01

T PETTe

DATA OF DAR-UL-QAZA TN THE YEAR 2017

* Year Total Kos of appeals {irfdﬁﬁxérﬁascﬁjm T Total Nos of Aopeals {in AT rasés}
i received s eceved |
! 2017 153 RNy S . R

The Provincial Government has also promuigated the Khyber Pakhtunkhwa
Police Act 2017. The object of the Act ibid is to deliver specdy and inexpensive justice to
the citizens, right from the stage of registration of complaint till redressal. To achieve this
objective enhanced powers have been conferred upon the District Public Safety
Commissions to issue guidance to inquiry officer on various issues, to ensure that real
lawbreaker/wrongdoer be punished and innocent geople are not dragged into
unnecessary litigation. Resultantly burden on courts has been reduced to some extent and
the Complainants get relief effectively, promptly and without the burden of engaging
advocates.

The members of the commissions and Police Complaints authorities
throughout the province are conducting inguiries of various cases on registration of
complaints and thereby supporting the cause of the State 1s working under the
Administrative control of this Directorate and Home Department. Similarly, ‘'egal opinions
are being solicited to the local police in cases of public importance.

In order to ensure the establishment of varicus legal bodies under the
Khyber Pakhtunkhwa Police Act, 2017 the Implementation Commissioner has appointed
by the Provincial Government.

Article 37(e)
Make provision for securing just and humane conditions of work
ensuring that children and women are not employed in vocatigns
unsuited to their age or sex and for maternity benefits for women
in employment;
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The PRO department strictly cbserves s crinciple in accordance with the

rules, regulations ang policy framed by Federal as well as the Provincial government.

The Government of Khyber Pakhlunkiwa tnrough its Labour Department 1s
constantly working to protect the rights of women and children so as to ensure that they
are not employed in vocations unsuited to their age or sex. In this connection the

following measures have been taken:-

i) Strict implementation of the Employment of Children Act 1991, which
prohibits employment of children below the age of 14 in hazardous
occupations.

i) Even in those occupations where employment of children is allowed the
employers have been pound down not (o make the children work for more
than 7 hours in a day. Similarly children are not allowed to be engaged

before dawn and dusk.

iiil) Employers are obliged tc provide shelter for children of working women in
the work places.

v) Working hours for women are nol allowed to stretch beyond dusk. ,

v) VWorking women are given meternily leave that is 5% weeks pre-natal and six
weeks post natal with full pay under the Maternity Benefit Ordinance 1958,

Article 37(1)
Enable the people of different areas, through education, training,

agricultural and industrial development and other methods, @

participate fully in_all forms of national activities, including
employment in the service of Pakistan.

Due to deregulation, most of the functions have been dispensed with and

supposed to perform the following functions:-

1 Studies as may be assigned by Provincial Government and Federal Ministry
Industrics, Commerce etc. on matter of performance, activities, protaction,”
economics and technical aspects of development taxation. Reporting on th%
implementation of projects sanctioned by various financial institutions as well as'
Provincial and Federal Govermnments.

2 Solution of problems faced by the new industrial units at various stages of
implementation by coordination with the concerned Government Departments.

8 Suggestions to the Government for provision of various incentives in view of
Peculiar conditions of the province in the face of war on Terror & Devastating
Flood.

4 Provision of material for formulation of 5-years plan, industrial policies and

development programme.
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Collection of license fee for registration of power crushers under the Khyber
Paxhtunkhwa, Finance Acr, 1995

Collection of material from various sources for trace with Afyhianistan ang CARs
tnrough land route.

Registration, Inspection and hydraulic test of Boilers, Administration and -
implementation of the provisions of the Khyber Pakihtunkhwa Boilers & Pressure .
Vessels Acl, 2016, rules and regulations made there under in the province of
Khyber Pakhtunkhwa. Surprise visits to the Industries using boilers to check
their werking condition, attencance, advice regarding structural alterations to
the boilers, feed waler and its treatment to minimize scaling and improve the

efficiency of the boilers, Approval of plans beforc manufacturing of boilers, to

séarch unregistered boilers, takes necessary action against defaulters under
provision of the law. Member of the Boilers and Pressure Vessels Sa fety Board.

Registration of Firms under the Partnership Act, 1932 (amendeq, 2015).

Registration of Societies (including Deeni Madaris) under the societies Act,
1860. ‘

Registration of Non-Trading Companies within Khyber Pachtunkhwa urider the
Companies Ordinance, 1984,

Collection of Industrial Statistics under the Industrial Statistical Acl, 1942,

Assisting Federal Government in formulation of its trade policies keeping in view
the geographical location of Khyber Pakhtunkhwa.

Liaisen with the Chamber of Commerce & Industry, All Pakistan Cammercial
Exporters Association (APCEA), Petroleum Dealers Association and the Federal
Lovernment for their day-to-day affairs of above agencies with respect o trade
and commerce.

Collection of Government Revenue.
Implementation of Consumers Protection Act, 1997 (Amended, 2015).

I. To protect and safeguard the Consuiniers rights.
il. To provide a platform for formulation of policies for promotion of Ffair
trade practices.

lii. To provide a platform for coordinating between manufacturers,
wholesalers, retailers and consumers.

iv. To redress the grievances of consumes through Consumer Courts and
offices of Assistant Director, Consumer Protection Council.

v. To restrict unfair trade practices.

Consumer Protection Act provides mechanism of redressal for consumers’
grievances. In this regards 17-Consumers Courts have been established to
provide relief, The Courts can award punished and fine to violators.

In this regard, power has been delegated to Assistant Directors CPC/IDO to
implement the Consumer Protection Act at District level. Assistant Director CPC

/IDO have empowered to fine from Rs.5000/- te Rs.50000/- in case of any
violation.
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6. Monitoring prices ard supply position of Dsseniial Cormmodities are controlled in
the province under the West Pakistan Food St Acl 1958 notified by the
Government of Khyber Pakhtunkhwa (Administzred oy Food Department), Priea
Control and Prevention of Profiteering and Hoarding Acl, 1977 (Administered by
the Ministry of Industries and Production [slamabad). Regular reports on the
prices trend are submitted t© the Provincial and Federal Covernment. Besides
reqular contacts and liaison are kepl with the District Administration in
maintaining, stability in supply and pricas of essential commocities in the
districts.

17.  Proposal for National Trade Policy.
18. Issues related to Liquid Petroieum Gas, Compressed Natural Gas, View and
Comments on Draft Bilateral Trade Agreements / Mol
Various policy matters regarding incustrial policy package etc. received from
rederal and Provincial Government are scrulinized in Lhe Directorate and comments /

reports | recommendations thercon are submitted to the quarter concerned, Such as:

1. Matters relating to Custom duties /[ taxes.

2. Incentives / concessions given to industria: sector.

% Study on regional industrial potential.

4, Present/future industrial development plans;orogram i & industrial strategies
sectorial studies.

5. Material for Pakistan Economic Survey.

b. Removal of imbalanced industrialization of certain areas as compared to rest

of the Country.

IMPORTANT LAWS BEING IMPLEMENTED BY THE DIRECTORATE OF
INDUSTRIES AND COMMERCE, KHYBER PAKHTUNKHWA.

INDUSTRIES AND COMMERCE LAWS:

Industrial Statistics Act, 1942;

Partnership Act, 1932 (amended in 2015);

Sucieties Registration Act, 1860.

Companies Ordinance, 1984;

Khyber Pakhtunkhwa, Boilers & Pressure Vessels Act, 2016;

West Pakistan Industrial (Control on Establishment& Enlargement) Ordinance,
1963;

7. Consumers Protection Act, 1997 (Amended 2015).

8. Finance Act, 1995.

REFORM INIT E OF THE DIRECTORATE OF INDUSTRIES & COMMERCE

N B L B

The Directorate having mandate in the afore mentioned laws, however a close
look of these enactment and practical experience reveals that some of those are out dated

and needs amendment to facilitate the general public.
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1. Estabiished of HR Datahaze.

2. File Tracking System activated.

kald

Computerization of Data in consultation with Khyber Pakhtunkhwa 1T Board of
Registration of Hirms & Sorieties established.
4. Establishment of Concumer Sacilitation center (Pilot Project) in Peshawar.

Extension of Consumer Facilitation Centers in all DC Offices of the Pravince.

¥

6. Establishment of Boiler Engineer examination Board in the Directorate.
I

- Restructuring of Consumer Protection Council is under process.

Article 37(q)

Prevent prostitution, gambling and taking of injurious drugs,
printing, publication, circulation and display of obscene literature

and advertisements.

ihe Government of Knhyber Pakhtunkhwa through its existing systern of
crime control and prosecution constantly takes measures to prevent prostitution, gambling
and taking of injurious drugs, printing, publication circulation and display obscene,
literature and advertisement by the people. The police force is glways on the watch out to
nab anti-social elements and carry out raids on the prostitution/gambling dens through
the concerned SHOs in the districts on regular basis. Similarly the police is always on the '
nunt to arrest anti social elements especially drug peddlers and smugglers. Cases are
regularly being registered against such elements who are duly tried by the courts of _ :

criminal jurisdiction and awarded punishments according to law.

In order to rid the society of the menace of drugs and liguor a conscious
drive was started by the Home Department which resulted in the arrest of many drug
smugglers, and seizure of heroin, opium and other drugs. Similarly large consignments of

liguor were also seized.

Article 37(h)
¥

Prevent the consumption of alcoholic liguor otherwise than for :
medicinal and, in the case of non-muslims, religious purposes.

The Government of Khyber Pakhtunkhwa ensures strict implementation of

the law which bans the sale and use of alcohelic liquor by Muslims. For this purpose the
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badood Ordirance promulgated in 1979 is strictly being implemented. The qr:ru'érnﬂent
maintzins a strict vigil on the sale of liquer in hotels/clubs ete. Non-Muslims however can

use the same through a special license.

Article 37(i)

Decentralize the government administration so as to facilitate
expeditious disposal of its business to meet the convenience and

requirements of the public.

In the wake of LGO 2013, the establishment of District P&D Deparlments is
in Progress.

Ir order to improve governance and ensure efficient public service delivery,
the system of Disirict Government was introduced in the country in 2001 through the
Local Government Ordinance 2001. Under this system almost all public functions were
decentralized to the districts where the District Mazim was the virtual head of mini
government., The erstwhile offices of the Deputy Commissioners were abulished and all
functions relating to security, development etc. was assigned lo the elected
representatives, known as the Councilors, The system worked for about 8 years tll 2009
when the elected bodies completed their second tenure. Fresh eiactions under the Local
Government Ordinance have however not taken place as the COrdinance is being amended
in order ta rectify the faults which were witnessed in the District Government system. The
new ordinance on the subject as and when promulgated will take care of the anomalies
that existed in the District Government system. Presently the DCOs are acting as
Administrators of the District Governments and the TMOs are looking after the Tehsil
Municipal Administration.

Article 38

PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE
PEOPLE.

Internal Audit Function is a management utility to exercise greater control
ever financial management and administration. Internal audit function not only ensures
to strengthen the systems and processes in place at the organization but also serves the
entry point for exterﬁal audit. Though there are functions in place to curb any potential
for misuse of the public resources, the strengthening of the systems are critical in

identifying the weak areas which are susceptible for comprising lfor unwanted interests.
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a50 anrouncecd a relief package for governmeni servanls who are killed in acts of

LerTarise:.

The Provincial Government is pursuing a strategy to remove disparity in the
income and the earrings of individuals anc various classes. The provincial government
recertly allocated an additional amount of Rs.21.000 billan as 50% increase in the

salaries of the government employees tc enable them to cope with inflation.

Special Package for the Police persunnel as well as other civil servants
martyred during the performance of their duties has been approved by the Government to
ensure that the Families of Shuhada are properly locked after, Similarly, 50% increase in

the pay of Police force has also been approved by the Government.

The Government of Khyber Pakatunkhwa s encouraging Mineral
Development and small and medium term industries to create opportunities of income
generation for lower and middle class of the socicty. 28 crore 79 lacs of rupees were
transferred to the Mineral Department for the welfare of the workers working for the

expioration of minerals.

In order to provide ralief to the familics of deccased civil servants, adequate
provisions for recruitment of their children and spouses have been made. To facilitate
Immediatz succor to the bereaved families, requirement of NOC from the surplus pool of
the Establishment Department for recruitment of children and spouses of deceased civil
servants has been done away with. Besides, two percent of all posts in each basic pay
scale to be filled in by initial recruitment have been reserved for disabled candidates.
Similarly 25% quota of vacant posts has been fixed for retiring class-1V employees.

Provincial Housing Authority have been designed in a way that will raise the
living standards of the inhabitants. The future planning efforts will further strengthen this
aim and goal. The Provincial Housing Authorily as per its preamble is created to establish
a comprehensive system of Town Planning at different levels in the province to ensure
systematic integrated growth of Urban and Rural areas and to achieve the object of
“Housing for All" Including housing for shelter-less Government Servants,

As per the allotment rules of Provincial Housing Authority every domiciled
holder of Province of KPK i.c. the Government Servants and General Public including

a
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employees of the rederal Gavernrment who served or serving in the province (for 05
years) irrespeclive of cast, race and rcligion are eligible for allotment in PHA sponsored
Housing Schemes. Further to regulate the creation of housing schemes at District level
besides to approve various models for joint venture with the land owners so as to restrict

Llhe private sector land speculators from profiteering.

For the inilial appointment to civil post, 10 years relaxation in upper age
limit is being granted to Government servants who have completed 02 years continuous
service, disable person and general candidates. Discretion has also been given to
appointing authority to grant age relaxation in upper age limit to widow, son or daughter

of deceased civil servant who died during service on case to case basis.

The Government of Khyber Pakhtunkhwa has recommended the following

number of officers for prometion to the next higher pay scale during the year 2017:-

No. of PSB meeting held during the year 2017 08
i Promotion of Suptt:/PS/Tehsildar to PMS BS-17 47
ii. Promotion to BS-18 20582
ith Promotion to B5-19 1188
v, Promotion to BS-20 376
v, Promotion to B5-21 05

Total 3708

The Khyber Pakhtunkhwa Public Service Commission being Constitutional
Body is making selections for appointment against various posts of the Provincial
Covarnment. 1t makes selection purely on merit and strictly in accordance with guotas
specified under the law for women, minorities, disabled persons and respective zones of

the Province. Parochial, racial, tribal or sectarian prejudices are discouraged.

Women are fully encouraged to participate in the working of the Commission
and play their due role for upiift of the nation. All vacant posts which are meant for initial
recruitment, are duly advertised inviting applications from male and female and both sexes
are encouraged to compete for the vacant posts. The Commission has already adopted
gender friendly policy in its office by appointing female staff One Member, two lady
officers i.e Senior Psychologist  (BPS-19) and Psychologist (BPS-18), two office Assistant
(BPS-186), five Junior Clerks (BPS-11) and one Naib Qasid (BP5-03).
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The Commission is fully cognizant to safeguard interest of the minorities as
provided in article 36 of the constitution. The PSC ersures protection of reserved quota
for minorities in all posts advertised and filled by this insttution as per instructions of the
Provinciai Government. Any lag/shortfall currently existing in prevailing numbers will
throughn affirmative actions wver the years close such shortfall. There is no bar on their |
taking part against general vacancies. Both muslims and non-muslims are treated equally -
on merit on the basis of their performance in tests and interviews, No religious affiliation

or discrimination is taken into consideration at the Lime of selection.

Provide facilities of Housing Scheme for Goverrment Servants and General
Fublic in all Districts of Khyber Pakhtunkhwa, Acquisition/purchase of land for the scheme
in various districts of Khyber Pakhtunkhwa and construction of High Rise Flats for Govt.

Servants al Hayatabad, Peshawar.

Special provisions against discrimination are nserted in the newly passed
labour laws after the 18" amendment and fines have been enhanced to punish the
violators. The employers are encouraged to cover all their employees through group
nsurance and other social safety nets for the benefit of the employees. Payment of
minimum wage, bonuses and other emoluments are permissible to all without any'* i
discrimination so as to mitigate the economic inecuality between employers and s
employees. In addilion, maternity benefits are available to female workers at work place %

during pregnancy.

The Provincial Goy 2 basic necessities of ifa il
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adhoc Relief Allowance 2016 @ 10% has been frozen at the level of
tis admissibility as on 30.06.2017. Furthermore, an Adhoc Relief
Allowance has been granted @ 10% of the running basic pay to all
government employees w.el 01.07.2017 and Orderly Allowance lor
BPS-20 to BPS-22 has been increased from Rs.17000/- to Rs.14000/-
vide Pay Revision, 201/

Unfreezing of 30% Special Allowance granted the same on running
Rasic Pay to the empioyees of Civil Secretariat, Chief Minister's
Secretariat, Governor's House / Secretariat, Khyber Pakhtunkhwa.

Unfreezing of Judicial Allowance granted the same on running Basic
Pay to the employ=es pashawar High Court.

Unfreezing of Advocate General, Khyber Pakhlunkhwa employees
Allowance and granted Lhe same on running Basic pay.

Usual increment has been granted to ali the Provincial Government
Employees who have reached the maximum of pay scales 1994,

Upgracation of various posts in the Excise, laxation B Narcotics
Contro! Department.

Enhancement of Shuhada Package for Police personnel w.e.f.
06.09.2017 and free Education to the children of Shuhada.

Ennancement of Financial Assistant to the family of a Civil Servant who
dies during the services.

Simplification of pension process/documents for Provincial Government
employees.

Revision in the rate of conveyance charges for late sitting from Rs.75/-
par day to Rs.150/- Per day and on closed holicay Rs.115/-
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