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PREAMBLE
In Part-II, Chapter 2, Articles 29 to 40 of the Constitution
of the Islamic Republic of Pakistan 1973, Principles of Policy to be
followed and implemented by various organs of the state have been laid
down. As per the provision of Clause 3 of Article 29, in respect of each
year, the President in relation to the affairs of the Federation, and the
Governor of each Province, in relation to the affairs of his Province,
shall cause to be prepared and laid before the respective Legislature, a
report on the observance and implementation of the Principles of Policy
for discussion.

Report on Observance and Implementation of the Principles
of Policy for the year 2020 has been compiled by the Administration
Department on the basis of information received from all the
Administrative Departments concerned to be submitted to the Provincial
Assembly of Khyber Pakhtunkhwa for discussion.
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PRINCIPLES OF POLICY
Article-31(1)

ISLAMIC WAY OF LIFE,
(Steps shall be taken to enable the Muslims of Pakistan,
individually and collectively, to order their lives in accordance with
the fundamental principles and basic concepts of Islam and to
provide facilities whereby they may be enabled to understand the
meaning of life according to the Holy Quran and Sunnah.)

The Government of Khyber Pakhtunkhwa has ensured the creation of an
environment where the Muslims should feel that they are living in an Islamic society/state.
The people are facilitated to practice their religion without fear or hindrance. The people of
this province are traditionally religious and adopt measures to mould their lives in
accordance with the Islamic principles. The communities at the mohallah and village levels
construct Mosques and Madaris through donations and also organize Friday, Traweeh and
Eid congregations at their own. The Provincial Government also facilitates the public in this
regard by way of giving financial grants for construction of places of worship, making
arrangements for sighting of Ramadan and Eid Moon, training of intending pilgrims at Hajj
Complex, Hayat Abad Peshawar and making arrangements for easy availability of sacrificial
animals on the occasion of Eid-ul-Azha.
Apart from this, arrangements are in place in all Government Offices /
Organizations

for

Zohar

and

Asar

as

well

as

Friday

Prayers.

The Government of Khyber Pakhtunkhwa also strictly implements “The Ehteram-iRamadan Ordinance, 1981” so that the society presents an Islamic look. It also
ensures that there is no obscenity in public, like displaying of objectionable bill
boards/posters and screening of obscene films in the cinema houses.
The Government is fully committed to protect the honour and dignity of
womenfolk for this purpose laws have been enacted, which are duly implemented. A new
laws namely “The Khyber Pakhtunkhwa Protection against Harassment of
Women at Workplace (Amendment) Act, 2020” has been enacted by the
government, so that womenfolk working in offices, industrial units, and other commercial
outfits are given proper respect, in keeping with the standards of an Islamic society.
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Article 31(2) (a)
THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS OF
PAKISTAN,
(To make the teaching of the Holy Qur’an and Islamiat
compulsory, to encourage and facilitate the learning of Arabic
language and to secure correct and exact printing and publishing
of the Holy Qur’an);
The Auqaf, Hajj, Religious & Minority Affairs Department is running two
standard Darul Ulooms, one at District Mardan and the other at District Swabi and one
Model Deni Madrassa at Buner to facilitate the public/students to gain Islamic Education as
required for Islamic way of life. Moreover, the Department supervises through a
committee, the printing of Holy Quran to ensure its printing free from errors. The
Provincial Government of Khyber Pakhtunkhwa has enacted the Holy Quran (Elimination of
Printing and Recording Errors) Act, 2012 on 01.03.2012. Under this Act
Auqaf Department has issued letters to the publishers requesting them to
get their firms registered with the Auqaf Department in order to make possible error free
printing and publishing of Holy Quran and other religious books. The Auqaf Department
has started registration of the publishers/printers of the Holy Quran. Fourteen (14)
publishers have been registered. Government of Khyber Pakhtunkhwa has also constituted
a committee of prominent Huffaz to ensure error free printing of Holy Quran. Provincial
Hifz-o-Qirat competitions, SeeratunNabi (S.A.W) Conference and Mehfil-e-Shabina are
regularly celebrated throughout the province under the auspices of Auqaf Department.
Whereas the people of Khyber Pakhtunkhwa by tradition teach the Holy
Quran to their children in their Mosques and Madaris, however the Elementary and
Secondary Education Department has also been taken the following steps in this context:i)

The school day starts with recitation of few verses from the Holy Quran
followed by National Anthem and Dua.

ii)

Qirat has been allocated two periods in the weekly timetable from 6th to 8th
class.

iii)

Arabic language is taught as an elective subject from Class-VI onward,
besides this Islamiyat and Qirat are also being taught in schools and Arabic
Teacher, Theology Teacher and Qari provided in Middle and High Schools.

iv)

In accordance with the Scheme of studies, the prescribed curriculum
and the manuscripts as stand approved by the Ministry of Education,
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Government of Pakistan, Text Books have been printed error-free and
marketed in sufficient number.
v)

A guide for Arabic teacher working in Government Middle, High and
Higher Secondary Schools in Khyber Pakhtunkhwa, has also been
prepared for distribution amongst the teachers free of cost.

vi)

In order to promote teachings of Islam and Arabic languages, basic
pay scale of Theology teachers (TT) and Arabic teacher (AT) had
been enhanced.

vii)

In accordance with the national curriculum of Islamiat compulsory
(2006), 18 days in- service teachers (both Primary Schools teachers
and Middle Schools teachers of Khyber Pakhtunkhwa) training
programme has been chalked out. For this purpose training Manuals,
alongwith Work books and Resource books, are ready for printing
and execution of training subject to the availability of resources. This
will help and facilitate to understand the teaching of Islam.

\

In order to ensure the correct and exact printing of the Holy Quran, Auqaf

Department, Khyber Pakhtunkhwa has constituted a committee of Prominent Huffaz to
ensure error free printing of Holy Quran. Provincial Hifz-o-Qirat competition, Seerat
Conference and Mehfil-e-Shabina are regularly celebrated throughout the province under
the auspices of Provincial Auqaf Department.

Article 31(2)(b)
THE STATE SHALL ENDEAVOUR AS RESPECTS THE MUSLIMS OF
PAKISTAN,
(To promote unity and the observance of the Islamic moral
standards;)
The Government of Khyber Pakhtunkhwa has all along been striving to
foster unity and Islamic brotherhood among the people belonging to various sects in the
province. Whereas certain anti-state elements have been trying to create a wedge
between the two main sects i.e. Sunnis and Shias for the past few years, however through
resolute policies of the provincial government and strict security measures, no untoward
incident occurred in the province during the preceding year. Leaders and elders of all
religious sects were engaged in talks at all levels, even at the level of Chief Minister which
helped in creating harmony and peace during Moharram. The District and Tehsil Khutaba
of the Province, delivered unabated sermons especially during Friday congregations, on
subjects like Islamic brotherhood, unity and adherence to moral standards as ordained in
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the Quran and Ahadees. The teachings in all government schools, colleges and universities
also focus on character building and observance of moral standards.

All District and Tehsil Khutaba and Imams of Auqaf Masajid have been
asked to specifically talk against the terrorism issue and propagate interfaith harmony so
that an idea of Islamic society is established wherein peace and prosperity prevails and
also to talk about the menance of corruption in Jumma Sermons, its adverse affects on
society and its prevention so that the society is made free from this menace.
Auqaf Department during current financial year 2020-21 awarded scholarships
amounting to Rs. 25,000/-, Rs. 20,000/- and Rs. 15,000/- to 15 Madrassa’s Students who
secured 1st, 2nd & 3rd position in Shahadat-e-Alamia examination respectively and will also
arrange Seerat-un-Nabi

آل ٍہ وسلم

رسول اکرم خاتم النبيين ﷴ رسول ﷲ صلی ﷲ عليہ و

Conference during the year 2020-21 wherein the Ulema from different school

of thought will highlight various aspects of Seerat-un-Tayyaba of our Holy Prophet

رسول

 اکرم خاتم النبيين ﷴ رسول ﷲ صلی ﷲ عليہ و آل ٍہ وسلمand stress the need to
adhere to the teaching of Islam.
Article 31(2)(c)
THE STATE SHALL ENDEAVOUR, AS RESPECTS THE MUSLIMS OF
PAKISTAN,
(To secure the proper organization of Zakat, Ushr, Auqaf and
mosques).
In order to secure proper organization of Zakat & Ushr, the Govt: of Khyber
Pakhtunkhwa has enforced the Khyber Pakhtunkhwa Zakat & Ushr Act, 2011 for the
assessment, collection and disbursement of Zakat & Ushr in the Province.
The Act envisages, inter alia, that the Government of Khyber Pakhtunkhwa
shall establish the Khyber Pakhtunkhwa Zakat & Ushr Council to exercise general
superintendence and control over matters relating to Zakat & Ushr. With this statutory
obligation, the Provincial Government constitute the Khyber Pakhtunkhwa Zakat & Ushr
Council from time to time for the period presented in the Act. The incumbent Council has
been constituted afresh on 04.11.2019 for a term of three years.
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Composition of the Khyber Pakhtunkhwa Zakat & Ushr Council
1. The Chairman
2. Five Persons of whom two shall be Islamic Scholars,
3. Two women, who shall not be less than forty-five years of age
4. Secretary Finance Department
5. Secretary Health Department
6. Secretary Zakat Ushr, Social Welfare, Special Education & Women
Empowerment Department
7. Chief Administrator who shall also be Secretary of the Council.
8. Two person of ex-FATA merged districts
2)

DISTRICT ZAKAT & USHR COMMITTEE
Section 14 of the Khyber Pakhtunkhwa Zakat & Ushr Act, 2011 states that

in each district, a District Zakat Committee shall be constituted by the Zakat & Ushr
Council. It may be recalled that on 13.02.2020, 06.04.2020 and 19.05.2020, the Provincial
Government, on the recommendations of Khyber Pakhtunkhwa Zakat & Ushr Council,
approved the constitution of all the District Zakat Committees for a term of three years
w.e.f 23.12.2019.
S#

Name of District

S#

Name of District

1

Abbottabad

17

Mansehra

2
3

Bannu
Battagram

18
19

Mardan
Nowshera

4

Buner

20

Peshawar

5

Charsadda

21

Swabi

6
7

Chitral
Dir Lower

22
23

Shangla
Swat

8

Dir Upper

24

Tank

9

D.I.Khan

25

Tor Ghar

10

Haripur

26

Khyber

11

Hangue

27

Mohmand

12

Karak

28

Orakzai

13
14

Kohat
Kohistan

29
30

South Waziristan
North Waziristan

15

Lakki Marwat

31

Bajaur

16

Malakand

32

Kurram
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3)

LOCAL ZAKAT COMMITTEE:
Section 15 of the Act provides for constitution of Local Zakat Committees. As per
requirement of the Act, the process of constitution of Local Zakat Committees almost
in each district of the Province have been completed. Detailed break-up of Local
Zakat Committees in each district is as under:S#

Name
District

Name of District

1

of Number
of S#
Local
Zakat
Committees
Abbottabad
194
17

2

Bannu

141

18

Mardan

222

3

Battagram

103

19

Nowshera

236

4

Buner

63

20

Peshawar

509

5

Charsadda

268

21

Shangla

6

Chitral

92

22

Swabi

191

7

D.I.Khan

187

23

Swat

192

8

Dir Lower

154

24

Tank

62

9

Dir Upper

122

25

Tor Ghar

65

10

Hangu

85

26

Bajaur

94

11

Haripur

142

27

Khyber

86

12

Karak

128

28

Kurram

71

13

Kohat

177

29

Mohmand

53

14

Kohistan

201

30

North Waziristan

57

15

Lakki Marwat

109

31

Orakzai

35

16

Malakand

56

32

South Waziristan

68

Mansehra

Total:4)
S.No
1.

Number of
Local Zakat
Committees
189

44

4396

KEY REFORMS INITIATIVE(S) WITH PROGRESS
Reforms
Initiatives
Framing
/
amending rules /
procedure in the
existing
Zakat
Laws, Rules and
Procedures.

Progress Report
i.

The Khyber Pakhtunkhwa Zakat & Ushr (Amendment) Act, 2014 was
passed by the Provincial Assembly and promulgated on 19.11.2014.

ii.

The Khyber Pakhtunkhwa Zakat & Ushr Rules, 2017 were made and
notified on 14.06.2017.

iii. The Khyber Pakhtunkhwa Ushr (Assessment and Collection) Rules,
2017 were made and notified on 14.06.2017.
iv. The regulations of Zakat Disbursement Procedure has been revised
and forwarded to Law Department for vetting.
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Increase in the Considering the growing inflation and financial problems of the poor
amount of Zakat
segments of the society, the Zakat & Ushr Department enhanced the
Funded Programs.
rates of Zakat Assistance under various heads as per following details:
S#

Head

1

Guzara
Allowance
Educational
Stipend
(Academic)
Educational
Stipend
(Professional)
Educational
Stipend(Deeni
Madaris)

2

3
4

5
6

3

Marriage
Assistance
Administrative
Expenditures

Previous Rate

Enhanced Rate

1,000/-

2,000/-

1,000/-

2,000/-

2,000/-

3,000/-

1,000/(Darja Salsa, Sania, and Arba)

2,000/-

2,000/(Darja Khamsa, Sadsa, Moqof Alia,
and Dadra Hadees)
20,000/-

3,000/30,000/-

The Khyber Pakhtunkhwa Zakat &
Ushr Council has approved the
increases in the salaries of Zakat
Paid Staff as per detail given
below:a) Audit Officer
22000/b) Auditor
17000/c) Audit Assistant /
Junior Clerk
15000/d) Field Clerk
15000/-

a) Audit Officer
b) Auditor
c) Audit Assistant/
Junior Clerk
d) Field Clerk

25000/20000/19000/17000/-

Assistance
to The department has taken the initiative of providing financial assistance to
orphan children.
the orphan children. In this regard, detailed data of orphan children in
each district has been collected and compiled. The data is being verified
through the District Zakat Committees concerned, whereafter modalities
of the initiative shall be finalized with the approval of Zakat & Ushr
Council.

4

5

6

Nomination
of
Public
Information
Officer.
Notification
of
Services and time
limit under the
Khyber
Pakhtunkhwa
Right to Public
Services
Act,
2014.
To bring

Public Information Officers (PIOs) have been notified.

Notification under Section-4 of the Khyber Pakhtunkhwa Right to Public
Service Act, 2014 regarding provision of services, time limit designated
officers and appellate authorities has been issued on 08.12.2014 and on
09-02-2021.

transparency in Zakat fund disbursement, ease in the provision of services

and to speed up the routine government business, a comprehensive human development level
and score-based filtration Zakat Management Information System (ZMIS) has been
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developed and implemented throughout the province (32 Districts) to benefit the actual
genuine poor segment of Khyber Pakhtunkhwa Province. In order to minimize human
intervention for the selection of the most vulnerable ones, different IT based poverty
alleviation parameters are applied. Each Mustahiq/Applicant record has been maintained with
close liaison between Zakat HQ and the Districts. Through this system 100,000 most
deserving Mustahiqeen have been filtered out of 500,000 applications recommended by LZC
for the purpose of financial assistance. Moreover, a complete database of poor Orphans,
Disabled, Widows and Homeless persons along with unmarried adult girls eligible for Jahez is
available on a single click.

Through this ZMIS, the Department has also maintained the Mustahiq-e-Zakat
unemployment ratio throughout the Province in addition to complete profiling of each
Mustahiq residing in Newly Merged Districts (NMDs) in digital form. Last but not the least, an
informative android app namely “Mustahiq” has also been developed and is ready to launch
on play store for public awareness regarding department services and its mechanism /
guidance how to apply, contact detail and geo-mapping (GPS Location) of all concerned
District offices and health care institutions for easy access of the citizens.
ZAKAT FUNDED PROGRAMMES & ESTIMATED HEADWISE NUMBER OF
BENEFICIARIES 2019-20 IN KHYBER PAKHTUNKHWA

7
S#

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23

District

Dir Upper
Abbottabad
Lakki Marwat
Mohmand
Mansehra
Chitral
Karak
Torghar
Malakand
North Waziristan
Bannu
Buner
Dir Lower
Haripur
Swat
Kohat
Charsadda
Orakzai
Nowshera
Tank
Hangu
Shangla
D.I. Khan

GA Fund

Disbursement

Balance

Utilization
%

Total
NOBs

29.63
50.54
28.54
19.21
56.11
18.28
24.76
10.02
25.97
20.8
39.89
29.02
44.59
39.71
72.14
37.32
58.61
13.08
50.15
15.24
18.06
24.92
51.16

29.63
49.45
28.54
19.21
56.11
18.28
24.76
10.02
25.97
20.8
38.64
29.02
44.22
39.62
72.14
37.14
58.52
13.08
48.76
12.07
17.75
24.95
51.16

1.09
1.25
.37
.08
.18
.08
1.39
3.17
.31
-.02
-

100%
98%
100%
100%
100%
100%
100%
100%
100%
100%
97%
100%
99%
100%
100%
100%
100%
100%
97%
79%
98%
100%
100%

2,469
4,212
2,378
1,601
4,676
1,523
2,063
835
2,164
1,733
3,324
2,418
3,716
3,309
6,012
3,110
4,884
1,090
4,179
1,270
1,505
2,077
4,263

Paid

2469
4076
2287
1532
4183
1340
1738
674
1687
1350
2421
1787
2510
1868
3330
1675
2319
457
1695
270
353
477
943
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24
25
26
27
28
29
30
31
32

Kurram
Swabi
Mardan
Peshawar
Battagram
Bajaur
Khyber
Kohistan
South Waziristan
TOTAL

8.

25.72
58.88
83.75
118.93
17.63
34.15
31.37
27.1
24.74
1200.00

25.72
58.36
83.75
77.47
17.02
31.27
31.37
26.57
24.74
1146.084

.53
41.46
.61
2.88
.53
53.92

100%
99%
100%
65%
97%
92%
100%
98%
100%
96%

2,143
4,907
6,979
9,911
1,469
2,846
2,614
2,258
2,062
100,000

350
565
222
168
9
42,755

1
1

4

Detail of Zakat Budget under the head Health Care 2019-20
Health Care
1

Allocation
(million)

Release
(million)

Utilization
(million)

Health Care

41.600

41.600

7.005

Provincial Level Health Institutions (including
Thalassemia Institute)
Special Health Care Programme

129.000

117.000

96.387

2

260.600

248.600

163.943

2

Article 32
PROMOTION OF LOCAL GOVERNMENT INSTITUTIONS.
(The state shall encourage local Government institutions composed of
elected representatives of the areas concerned and in such institutions
special representation will be given to peasants, workers & women).
The Provincial Government of Khyber Pakhtunkhwa has devolved its
financial, political, and administrative powers to elect representatives. Recently the Local
Government Department has passed the new Local Government Act, 2019 from the
Provincial Assembly of Khyber Pakhtunkhwa under which more powers conferred to the
local elected representatives at Tehsil and Village/Neighborhood levels.

The Government of Khyber Pakhtunkhwa is cooperating the Local
Government to serve the citizens of Pakistan at their door step to facilitate the public.
Provincial Transport Authority, Regional Transport Authorities are working at Provincial/
Divisional level and going to establish District Transport Offices at district level and even at
Merged areas which facilitate the masses at their door step and to cooperate with the
Local Government Institutions.

This Provincial Government has the mandate for rural development, which
calls for continued attention to social mobilization and the strengthening CBOs, local NGOs
and rural civil society, in general. The Department as a policy option that takes a more
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inclusive approach to support decentralization by establishing the building blocks for a
more service orientated relationship between the Department and local organizations. This
entails in building up the capacity of local governments and representatives of elected
bodies that play an important role in planning and resource allocation for rural poverty
alleviations through agricultural programmes and projects at the grass-roots level. Greater
participation of private-sector, groups of farmers and enterprises is also encouraged to
ensure better results. All these measures go a long way in strengthening and supporting
the decentralized entities and local government bodies working at the gross root level.

Strong linkages have been developed between the Provincial Government
and local farming communities. The peasants, workers and women are given due
representation in our ongoing activities. In each District, District Agriculture Coordination
Forum has been established to strengthen local institutions and facilitate the farmers.
These forums are represented by public representatives as well as public and civil society
organizations. Similarly farming community is organized through Farm Services Centers
located in all districts, managed by the committees, selected by general body of these
centers.
Article 33
PAROCHIAL AND OTHER SIMILAR PREJUDICES TO BE DISCOURAGED.
(The state shall discourage parochial, racial, tribal, sectarian and
provincial prejudices among the citizens).
Pakistan has a heterogeneous society which is laden with prejudices and
discriminations based on caste, creed, race, tribe, sex, wealth language etc. So under
these circumstances Pakistani nationalism is the only binding force for the Pakistani nation.
The Provincial government has taken cognizance of this fact and takes consistent
measures to curb these unhealthy tendencies. The government takes special measures
during Ramadan and Moharram and other religious occasions to ensure peace and
harmony among various sects. It is, however, a matter of satisfaction that parochial, racial
and tribal prejudices have never been in the province. There is complete harmony
between people of different races and languages living in the province, like the Pashtoons,
Hindko and Sarraiki speaking, Kohistani and Chitralis etc. Similarly people belonging to
other provinces living in Khyber Pakhtunkhwa enjoy full freedom and respect.
Article 34
FULL PARTICIPATION OF WOMEN IN NATIONAL LIFE.
(Steps shall be taken to ensure full participation of women
in all spheres of national life).
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The Provincial Government ensures that opportunities are provided to the
womenfolk to fully participate in all walks of life. Women are encouraged to join
government service through competition; however 10% quota has been reserved for
female candidates in all government jobs. In addition, being a signatory to the United
Nation’s Sustainable Development Goals (SDGs), the department provides full opportunity
to women to contribute as skilled health professionals. The Government of Khyber
Pakhtunkhwa has deployed Lady Health Workers (LHWs), Lady Health Visitors (LHVs) and
Community Midwives (CMWs) at the grass root level.
Apart from a full-fledged Girls Medical college the Government has set up
multiple nursing schools and institutes for LHVs. Besides, admission in medical institutions
is not gender based and on open merit. During recent years, female have surpassed the
male as students of medical and paramedical colleges. The participation of women as
Health Workers is encouraged by the Government.
Cognizant of the role of women in the overall development of the nation,
this Directorate observe the 10% quota in employment for women. First ever one female
labour officer and five female labour inspectors have been appointed. Besides, five posts
of female labour officers had also been sanctioned and now its recruitment process has
been started and the post has been advertised by Public Service Commission. Seizing the
opportunity presented by the 18th Amendment in the Constitution of Pakistan in shape of
provincialization of labour laws, while drafting bills for legislation, gender issues, with
special reference to women, have been incorporated in the bills. Employers are also
advised repeatedly to provide for equal opportunities to the women folk on priority basis.
Facilitation of women in labour market through skill development, improvement in work
place monitoring, enhancing coordination in administration of law on sexual harassment
and ensuring that pro-women provision of labour laws are being implemented in the
industrial and commercial establishments.
The nurses are recruited not only to cover the deficiency of nurses in Health
sector but to create job opportunities for females, thus contributing to provincial and
national economic growth. Moreover, the government has encouraged recruitment of lady
doctors as specialists and Women Medical Officers in remote areas of the province.
The main employer of womenfolk is the Health Department where being a
signatory to MDG’s, females are provided full opportunity to contribute as skilled health
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professionals. Every year they graduate from educational/training institutions and are
given jobs in Health, Education and other departments as per demand.
The Planning & Development

Department included some developmental

projects in the ADP 2017-18 to ensure gender equality and women empowerment in which
due preference is given to the remote and backward areas.
The Elementary & Secondary Education Department have introduced
gender-balanced management structure at the district and circle levels of Elementary &
Secondary Education Department (50% female). Basic facilities like water supply, group
latrines and boundary wall are provided in girls’ schools on priority basis. Government
schools are being solarized. Girls’ students from class-VI to class-X are provided stipend
amounting to Rs.500/- per month in 25 District of Khyber Pakhtunkhwa. Text books are
provided free to male/female students from class I to XII in order to ensure full
participation of women in education.
Similarly, the Elementary & Secondary Education Department have also
introduced teachers’ upgradation and promotion policy.,the Khyber Pakhtunkhwa
Promotion of Regional Languages Authority Act, 2011, the Khyber Pakhtunkhwa
Supervision of Curriculum, Textbooks and Maintenance of Standard of Education Act,
2011, the Khyber Pakhtunkhwa Private School Regulatory Authority Bill, 2012, the
Independent Monitoring Authority, Planning Criteria for establishment & upgradation of
girls’ schools is comparatively lenient to eases access to female students, the Khyber

Pakhtunkhwa (Appointments, Deputation, Posting and Transfer of Teachers,
Lecturers, Instructors and Doctors) Regulatory Act, 2011 and

the ESP 2020-25

employees a gender specific approach for all future interventions.
The following special initiatives/reforms introduced by the Provincial
Government for improved education service delivery in the Province
In order to bring a sustainable improvement in the system, a comprehensive
and holistic approach has been adopted by the present Provincial
Government with a set of reform interventions in education sector. This set
of reforms includes: effective management, participation of parents,
improved curricula and text books, proper infrastructure, effective leadership
at school level, standard assessment system, competent teachers and work
force, and effective training facilities, coupled with good governance,
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transparency, monitoring & evaluation, accountability and above all
evidence-based planning.
The Major Areas include:
 Access
 Quality
 Governance
In the above context, the following reforms/special initiatives have also been
taken by the Elementary & Secondary Education Department:a. Play areas and ECE facilities


3,585 Play area developed (2600 in settled areas, 985 in merged areas)



1,100 ECE facilities have been provided in Government Schools (1000 in
settled areas, 100 in merged areas)

b. Missing/Basic facilities


1785 classrooms repaired in government schools in merged areas.



2,339 drinking water facilities have been provided in government schools in
merged areas.



2,205 Group Latrine constructed in government schools in merged areas.



944 Boundary wall constructed in government schools in merged areas.



1930 Additional Classrooms constructed in government schools in merged
areas.



68,141 furniture items have been provided in government schools in
merged areas.



The Govt intends to introduce such an educational system where the public
and private schools will be at par, in the light of the decision 2300 English
PST’s for teachers and 8000 teachers trained in other subjects.

c. Girls Community Schools




Girls Community Schools are being established in the area, where there are
no Government Primary Schools in close proximity. These are being set up
with the support of local communities.
A Village Education Councils (VECs) formed at each school level, which
closely monitors school activities, mobilize community & carry out
campaigns for enhancement of enrollment.
Around 2,300 Girls Community Schools have been established, where
approximately 138,000 students have been enrolled, besides providing
employment to over 3,000 female teachers.

d. Bio-Matric Attendance System
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In order to maintain a proper record of attendance of employees, teachers
for effective functioning the E&SE Department has introduced Biometric
Attendance System. This initiative will be the first of its kind in E&S
Education Departments in the country. The system can be monitored online
around the globe.
Established and installed in all Education offices throughout the province
except newly merged areas.
A study is being carried out for revamping BISEs in the long run.

e. 06 Room Primary Schools

f.



Previously two rooms’ schools design was followed for establishment of
primary schools which was insufficient to accommodate five classes at
primary level. One room was also required for pre-primary class.



The Provincial Government therefore, devised a policy of construction of 06
rooms Primary Schools instead of 02 Class Rooms and now 06 rooms
primary schools are to be established in the province. This will improve
retention and decrease dropout ratio. Enhanced accommodation facility will
improve students’ learning achievements.

Reconstruction of Earthquake 2005 affected Schools


The earthquake of 8th October 2005 rendered 30.2% of the school
infrastructure totally destroyed, 55.4% in need of varying degree of repairs,
3210 students and 82 teachers’ dead and thousands many more injured.
Overall 85.52% of the school infrastructure had been badly affected
paralyzing normal schooling conditions.



The PERRA is executing the reconstruction damaged schools included in
ERRA Strategy; however, the funding arrangement for reconstruction of
Non strategy schools is not available. Rs. 7,792.216 million is the total cost
of the project reflected in ADP 2020-21 in which 760 Non-strategy will be
constructed., Out of 760 Non-strategy schools, 544 schools have been
approved and under process.



Furthermore, on the request of ERRA/PERRA, the E&SE Department
launched a new scheme for reconstruction of ERRA leftover Strategy
Schools at a cost of Rs. 6718.412 million.

g. Standardization of Higher Secondary Schools


Progress on standardization project remained exemplary, so far 370 higher
secondary schools have been approved for standardization providing them
with all the facilities including examination halls, fully equipped IT and
science labs, additional classrooms, landscaping, and infrastructure
required. So far 257 higher secondary schools have been standardized (72
through NESPAK, 131 through IMC & 54 through SCRP). For the remaining
113 higher secondary schools 29 schools have been approved and in
tendering stages while revised PC-I for rest of 84 schools have been
forwarded to competent forum. The government proposes an allocation of
Rs. 1.00 billion for FY 2021-22 for the activity.

15 | P a g e
h. School Based Teachers’ Recruitment through NTS

i.

Provision of Free Textbooks


j.

To meet teacher’s shortage in schools our Government has initiated hiring
against 23,480 teaching staff including 2,450 for NMDs.

To ensure free access to basic education, E&SED targeted to distribute
over 61 million free textbooks during FY 2020-21 alone and approximately
376.1 million over the last seven years.

Improved Assessment and Examination System.


To improve quality of education, our Government has introduced an
improved assessment and examination system. To date a total of 3.3 million
students of Grades II, V and VIII have been assessed.

k. Continuous Professional Development (CPD)


l.

Enhancing teachers’ skills remains a high priority of E&SED. During FY
2020-21 this Department has been able to train 104,704 teachers under the
CPD and Induction programmes.

Phase wise training of DEO’s and teachers


In this regard, training of Primary School Head teachers on use of Lesson
Plan, training of Primary School Teachers grade-2 (English as medium of
instruction & HSS Teachers in the subject of English & Math has been
conducted.
The different developmental schemes are already under process in the

Elementary & Secondary Education Department including establishment of schools,
up-gradation of schools, construction of additional classrooms. However, in the next
year ADP 2020-21, the following new schemes have been included:S#

Area

1

KP

2

KP

3

KP

4

KP

5

KP

ADP#/Code-Scheme Name
342/210319-Continuation of Basic Education
Community Schools (BECS) & National
Commission for Human Development (NCHD)
Centers in Khyber Pakhtunkhwa
343/210494-Programme for management of
poorly performing schools by engagement with
private sector/not for profit organizations in
Khyber Pakhtunkhwa
344/210765-Reconstruction/Upgradation
of
different schools in Khyber Pakhtunkhwa
354/210493-Establishment of 50 (30:70 B&G)
Primary Schools in Khyber Pakhtunkhwa
355/210639-Provision of 2000 ECE Facilities
and Development of 2000 Play areas in
Primary Schools in Khyber Pakhtunkhwa

Cost

Allocation

1,206.040

414.254

1,000.000

20.000

1,000.000

0.001

1,000.000
1,060.432

10.000
10.001
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S#

Area

6

KP

7

KP

8

KP

9

KP

10

KP

11

KP

12

KP

13

MA

14

AIP

15

AIP

16

AIP

17

AIP

18

AIP

19

AIP

20

AIP

21

AIP

22

AIP

ADP#/Code-Scheme Name
388/210325-Introduction of Digital Literacy
Programme in selected public schools of
Khyber Pakhtunkhwa
389/210326-IT Lab Programme in Khyber
Pakhtunkhwa
390/210328-Feasibility
study
and
Establishment of Swat Model School
391/210329-Feasibility
study
and
Establishment of Cadet College at Bannu (PCII Approved)
392/210491-Establishment of 50 (30:70 B&G)
Secondary Schools in Khyber Pakhtunkhwa
393/210638-Construction of Additional Block
for Husnain Shareef Shaheed HSS District
Peshawar
394/210641-Rehabilitation/Preservation
of
GGHSS Ladi Grifth and Govt Centennial
Model High School Usama Zafar Shaheed
School Peshawar
444/210332-Introduction of Digital Literacy
Programme in selected public schools in
Newly Merged Districts
446/210331-Continuation of Basic Education
Community Schools (BECS) & National
Commission for Human Development (NCHD)
Centers in Merged Districts (AIP)
447/210333-Provision of Stipends to Primary &
Secondary Students (Boys & Girls) in Merged
Districts
454/210335-Provision of Free Text Books in
Merged Districts (AIP)
455/210339-Establishment of 39 Primary
Schools (Boys & Girls) in District South
Waziristan (AIP)

456/210644-Provision
of
733
Early
Childhood
Education
Facilities
and
Development of 500 Play areas in Primary
Schools in Merged Districts
463/210338-Upgradation of 50 Primary
Schools to Middle level (Boys & Girls) in
Merged Districts (AIP)

Cost

Allocation

930.000

30.000

2,000.000

30.000

500.000

15.000

1,000.000

30.000

3,750.000

15.000

50.000

10.000

30.000

10.000

50.000

15.000

665.410

221.000

3,700.000

0.001

700.000

449.239

830.000

30.000

378.200

50.000

1,000.000

50.000

464/210345-Upgradation of
19 Primary
Schools to Middle level in District South
300.000
Waziristan (AIP)
465/210584-Upgradation of 25 Middle schools
to High level (Boys & Girls) in Merged Districts
950.000
(AIP)
466/210587-Strengthening of Cadet Colleges
500.000
in Merged Areas
Grand Total
22,600.082

20.000
50.000
80.000
1,559.496
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To ensure participation of women in Higher Education, female colleges have
been established even in the remotest regions of Khyber Pakhtunkhwa. Department of
Gender has been established in GPCC Haripur. 05 Government Colleges of Commerce and
120 General Colleges for women are working under the administrative control of the
Directorate General of Commerce Education & Management Sciences and Directorate of
Higher Education. Moreover, for the effective participation of women different (women)
colleges are established across the province to increase women participation in the
development of the country and women quota at the time of induction are strictly
observed.
All possible steps have been taken to encourage women to get benefits
from the services rendered by this office in field of Archives & Libraries. A separate section
called Ladies and Children Section has been established exclusively for women and
children below the age of 16 years. The response of women & children are very
encouraging in this regard. Furthermore, in selection/appointment the female quota has
also been observed. Female teachers & students are allowed to participate in all spheres of
National life. For this purpose debate competitions over National issues etc are held in
Female Colleges of the Province. Department of Gender studies have been established in
GPGC, Haripur.
03 Women Universities have been established since 2004 and 4 years
Degree Program has also been started in Colleges of the Province. In order to promote
higher education in females and to provide them a congenial atmosphere for research
activities, female students are given admission in Master’s Degree Courses in postgraduate
Colleges and Universities. In some cases, female students out-number male students and
excel in academics.
To encourage women to get benefits from services rendered by this office
in field of Archives & Libraries. A separate section called Ladies and Children Section has
been established exclusively for women and children below the age of 16 years. The
response of women & Children are very encouraging in this regard. Furthermore, in
selection/appointment the female quota has also been observed.
Female teachers & students are allowed to participate in all spheres of
National life. For this purpose debate competitions over National issues etc are held in
Female Colleges of the Province. Department of Gender studies has been established in
GPGC, Haripur.
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A Women’s University has been established in 2004 and 4 years Degree
Program has also been started in Colleges of the Province. In order to promote higher
education in females and to provide them a congenial atmosphere for research activities,
female students are given admission in Master’s Degree Courses in postgraduate Colleges
and Universities. In some cases, female students out-number male students and excel in
academics.
Women

are

provided

preferential

opportunities

in

recruitment

as

Prosecutors and ministerial staff. There are 164 female probationers/juveniles on strength
for reformation with Directorate of Reclamation & Probation, Khyber Pakhtunkhwa.
Moreover 07 female Probation Officers are working in the Province for the benefit of
female offenders/prisoners. In the year 2018, the Provincial Government has created many
posts for the Directorate of Prosecution as well as District formation and also amended
Service Rules, 2010.
The women folk living in the rural areas of Khyber Pakhtunkhwa have been
fully engaged by the Agriculture Department in activities like planting and breeding,
processing of agriculture products, feeding, grazing/milking of animals and to create
degree in marketing agricultural products. In this regard the Agriculture Department has
chalked out a number of activities like kitchen gardening programs, water shed
management, dry land cultivation, horticulture and animal husbandry. These programmes
are aimed at empowerment of womenfolk by providing them opportunities to participate
fully in national life. The Agriculture Department in all its development programmes has
taken the following steps:

The Department understands that women participation is essential in economic
development, especially in rural and agricultural economies. We have also learned
that by bringing an awareness of gender issues to the development process, we
ensure that interventions produce sustainable results for women and men.



Women folks are mostly engaged in agricultural field work, especially planting and
weeding, processing of agricultural products, feeding, grazing, milking and
shearing of animals and to a great degree in marketing of agricultural products.



To promote agriculture, the Department’s activities include (a) Kitchen Gardening
Program, (b) Cash Crop (c) Watershed management (d) Dry land cultivation (e)
Horticulture (f) Fisheries (g) Animal husbandry etc. These interventions empower
women and give them opportunities to participate fully in the national life.



The Department in all its development programmes has taken steps to:
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a. Strengthen gender-mainstreaming in all social and economic programs to
ensure social sustainability.
b. Create job-placement opportunities and recruit women.
c. Strengthen the implementation of labour and employment policies for women
ensuring gender equality in accessing job opportunities; safeguard suitable
working conditions for women and equal income and social welfare.
d. Strengthen women’ access to economic resources such as lad, credit,
techniques, information, labour market and agricultural extension.
e. Strengthen and improve the quality of agriculture programmes by continuing
and expanding the campaign of women’s participation in household-economics’
development.
f.

Wherever applicable, the women have been given due share in departmental
activities viz Seminars, Workshops, Trainings and Laboratory assignments etc.
There are more than 580 Female employees in various cadres from BPS-1 to 18
working in Agriculture Department.

g. 10% reserved quota for women in all jobs is strictly adhered to. Instructions
have been issued to mention the same in all advertisements published for jobs
in the Department.
The Cooperative Societies are organized by the Cooperative Department,
attached to the Agriculture Department. These Societies give equal opportunities to all
segments of the society including peasant, workers and women. Poor class of the society,
especially women are encouraged to register themselves as members of these societies for
their socio-economic uplift. The Cooperative Women Handicrafts Societies / centers cater
for the training needs of women folk. These Cooperative Women Handicrafts Associations
have represented this province in various export exhibitions at national level and have won
awards.
In order to ensure maximum participation and for the development of women
folk in the province, SIDB is operating the following training centers in the province during
the year under report:1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade
Readymade

Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments
Garments

Centre Peshawar.
Centre, Nasir Kili, Nowshera.
Centre, Badrashi, Nowshera.
Centre, Singoor, Chitral.
Centre, Pahari Kati Khel, Nowshera.
Centre, Amangarh, Nowshera.
Centre, Akora Khattak, Nowshera.
Centre, Nandrak, Nowshera.
Centre, Tordher, Swabi.
Centre, Kotha, Swabi.
Centre, Nowshera.
Centre, Jareed, Mansehra.
Centre, Karak.
Centre, Bannu.
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15.
16.
17.
18.
19.
20.
21.
22.
23.
24.

Readymade Garments Centre, Karak.
Readymade Garments Centre, Utmanzai, Charsadda..
Readymade Garments Centre, Bakot, Abbottabad.
Readymade Garments Centre, Abbottabad.
Readymade Garments Centre, Talata, Mansehra.
Readymade Garments Centre, Timergara, Lower Dir.
Readymade Garments Centre, Chitral.
Women Business Development Centre, Peshawar.
Women Business Development Centre, Swat.
Women Business Development Centre, D.I.Khan.

In the private sector too, women are playing their due role in nation
building activities through various NGOs and business outfits, like the Khyber Pakhtunkhwa
Chamber of Commerce and Industry. A provincial Commission on the status of women is
also in place which works for safeguarding the rights of women and ensures that due
status is given to women in the society. The provincial government recently enacted a law
for the protection of women against harassment at work places, which is being strictly
implemented.
Article 35
PROTECTION OF FAMILY ETC.
(The State shall protect the marriage, the family, the mother and the
child).

Mother and Child health is main priority of Health Department Khyber
Pakhtunkhwa. Khyber Pakhtunkhwa Integrated Development Strategy (IDS 20142018) focuses on maternal and child health through its third pillar, related to
“Progress in Social Sectors including Health and Education”.
It is evident through various dedicated Projects and Programs. To enhance
the coverage, integration of four vertical programs inter-alia, Mother Neonatal & Child
Health Program (MNCHP), Lady Health Workers program (LHWP), Expanded Program on
Immunization (EPI) and Provincial Nutrition Program (PNP) are being envisioned to be
executed via one Integrated Health Project (IHP). In addition to this, separate hospitals for
Women and Children have been established in districts Charsadda, Mardan and Peshawar.

Chief Ministers Special Health initiatives are continued to support
mother and child health requirements through cash money via MNCH Program for
antenatal, child birth and post-natal care encouraging the utilization of healthcare
services and thus improving health of the mother and child.
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Provincial Health and Nutrition Program (PHPN) is being implemented to
decrease malnutrition in women and children, hence to make them healthy & integral part
of the society.

Immunization of pregnant women and children through Expanded Program
on Immunization (EPI) is a major program to ensure prevention of 09 vaccine preventable
diseases in children and women.
The Higher Education Department is cognizant of importance of protection
of family life and care is taken to implement spouse policy where possible. This facility has
been extended to female employees whose spouses work in other provinces and vice
versa by inserting a clause under Deputation Policy. Moreover child/Day care centers for
small children of female staff in 05-Female Colleges are being setup in the colleges under
ADP Scheme, in addition to the existing 14-Colleges.
A mother is considered part of a family of a Government servant and gets
free treatment in Govt. Hospitals as well as receives due share from the pension of her
deceased son/daughter. It was due to the untiring efforts of the department that medical
cover was extended to the parents of both married/un-married women working in the
University of Peshawar and is being adopted by other universities.
In the deceased son quota widow is also incorporated for appointment.
Maternity leave is granted as per law/rules.
The Government of Khyber Pakhtunkhwa has established 09 Dar-ulAmans/Crisis Centre for female, 11 Welfare Home for Male& Female Children to impart
institutional care to socially handicapped women and destitute children effectively. There
are 37 Institutions / Centers functioning in the Province to impart formal education/skill
training to mentally retarded, blind, deaf and physically handicapped children. Treatment
and Rehabilitation Centers are also working for drug addicts in the Province. 31 Panaghas
(Shelter Homes) have been constructed to provide residential facilities to the shelter-less
people. 04 Working Women Hostels have been established for provision of residential
facilities to the Working Women on reasonable costs.
The main purpose of this facility is to provide shelter, medical facilities,
boarding and lodging, vocational training and primary level education to the orphan female
children and to make them earning hands in society. A Welfare Home for (Female) is
currently running in District Nowshera.
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The Government of Khyber Pakhtunkhwa enacted Khyber Pakhtunkhwa
Child Protection & Welfare Act, 2010 for the care, protection, maintenance, welfare,
training, education, rehabilitation and reintegration of Children at risk in the Khyber
Pakhtunkhwa. The Act is a comprehensive document which addresses the issues of
children in terms of legislation. In addition, there are penalties mentioned for each offence
which provides a definite protection to the children as they are cognizable and nonbailable. So far, following achievements have been made:
(i) The Khyber Pakhtunkhwa Child Protection and Welfare Rules under Act ibid was
notified by the Government in 2016.
(ii) The Hon’ble Peshawar High Court delegated powers of Child Protection Court to
District and Sessions Judges, under the Act ibid regarding custody of children at
risk in Khyber Pakhtunkhwa.
(iii) Khyber Pakhtunkhwa Child Protection and Welfare Act was included in
curriculum of Police Training Colleges to sensitize the Police officials regarding
Child protection in Khyber Pakhtunkhwa.
(iv) Khyber Pakhtunkhwa Child Protection and Welfare Commission drafted KP Child
Marriage restraint bill and is in process to pass to develop consensus among
the different stake holder and then passed from the Provincial Assembly.
(v) Currently, 12 Child Protection Units have been established in districts Swabi,
Swat, Kohat, Abbottabad, Mardan, Charsadda, Bannu, Buner, Lower Dir,
Battagram & Chitral).The CPUs are established under Section-9 of the Child
Protection Act.
(vi) From January 2020 to 31 December 2020 a total of 79vulnerable children cases
have been registered which includes, orphan children cases, Physical Abuses ,
Sexual abuse , Emotional abuse , cases of health issues , Education problems
cases and Street children cases .
The Khyber Pakhtunkhwa Child Protection and Welfare Commission
established one thousand and fifty-five (1055) Child Protection Committees at gross
community level to address the issues of vulnerable children and linked with Child
Protection Units at the District level.
An amount of Rs. 40.61 Million has been earmarked as Grant-in-Aid for the Commission
during the financial year 2019-20.
The Provincial Government has established Model Institute for State
Children (ZamungKor)” at Nasapa Payan, Peshawar as per provisions of the Child
Protection and Welfare Act, 2010. An amendment in Section-12 of the Child Protection &
Welfare Act, 2010 was made to make the Model Institute for State Children an
autonomous and independent Institution to be run by an Independent Institute
Management Committee (IMC) having all the financial and administrative powers.
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There are 370 students Enrolled in ZamungKor from various corners of the
province in the year 2020, where free of cost lodging, boarding and education is provided
to the State Children. Its staff consists of 93 members (61 regular, 32 Contingent)
including Director, & Principal.
In accordance with the Rule 32(2) of the Rules ibid, the Government of
Khyber Pakhtunkhwa has notified an Institute Management Committee of Model Institute
for State Children (ZamungKor). Grant-in-Aid amounting to Rs. 400.00 Million has been
approved by the Chief Minister Khyber Pakhtunkhwa on a summary moved by the
Department.
The Directorate plays its role in the realization of this aspect of the
principles of policy. The employers in the industrial and commercial sector are required by
law to allow women workers to reach their homes before dusk. Additionally, expected
women workers avail special concessions including paid leave and monetary benefits
during and after the period of expectancy. Employers are also required by law to provide
for various facilities like crèches etc. to facilitate women workers with children during
working hours. Initiation of administration measures to facilitate women workers at
workplace, like, establishment of day care centres, wash room, separate room/place for
meal or arrangement in canteen, etc. Coordinating with the line agencies/ departments to
ensure that the provisions of Sexual Harassment at workplace Act are being implemented
in the industrial and commercial establishments;
Employment of children below 14 years of age under the recently passed
Khyber Pakhtunkhwa Prohibition of Employment of Children Act, 2015 is prohibited. This
Directorate Immediately started making efforts to eradicate worst/hazardous forms of child
labour and to contribute toward the gradual elimination of this menace from the province.
Social mobilize were hired for this purpose and after they embarked on field prominent
differences were felt as not only children were eliminated from worst form of work but
they also mobilized the employers and the parents of Children, teachers, families and the
community about the evil effect of child labour and linking the target families with the
social protection institution and ensuring that all children of school going age are in
schools rather than at the workplace. The laws provide for strict punishments in shape of
fines and imprisonment for violations. While in the non-hazardous occupations, they may
be employed during day time with certain conditions with regard to nature and hours of
work. The law regarding working children is being implemented in letter and spirit.
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Child and Bonded Labour unit has been established to monitor the overall
situation, first under an ADP scheme and now it has been regularized. 12 new posts have
been created for this unit which included 7 posts of social mobilizers. Service rules of these
have been notified and recruitment process has recently been started by the KP public
services commission by advertising the posts. Rules under The Khyber Pakhtunkhwa
Prohibition of Employment of Children Act, 2015 are sent to Law Department for vetting.
In addition to these, previous year, child labour policy titled ‘’ The Khyber Pakhtunkhwa
Child Labour Policy, 2018’’ has also been announced. Survey on child labour in Khyber
Pakhtunkhwa under an ADP scheme i.e. Strengthening Government Efforts to Combat
Child Labour Survey is also in pipeline of Labour Department. During 2020 the inspecting
staff carried out 8,982 numbers of inspections and lodged 156 numbers of cases against
the defaulters.
Article 36
PROTECTION OF MINORITIES.
(The state shall safeguard the legitimate rights and interests of
minorities, including their due representation in the Federal and
Provincial services).
Full protection is being provided to minorities in the province of
Khyber Pakhtunkhwa. Whereas appointments in provincial services are made on the basis
of merit, however, 0.5 % quota has further been reserved for candidates belonging to
minorities in all the provincial services which are filled in through initial recruitment, in
addition to their participation in the open merit.
It is pointed out that 04 Posts falling under the Minority Quota in the
Provincial Management Services (PMS) were advertised and in the year 2020 only 01 Post
of Minority was filled while 03 Posts were leftover as no prospective candidate from
minority qualified the Competitive exam. Nevertheless 03 leftover posts for minority would
be re-advertised. Similarly, Out of 08 reserved seats of Computer Operators (BPS-16) for
Minorities 04 posts have duly been filled and the remaining 04 posts will be advertised
shortly / accordingly as per rules. Minorities have equal opportunities for competing for
the posts of Provincial Management Services. They have opportunity in open merit as well
as vacancies under Minorities quota also reserved for them.
To protect the rights of minorities in Khyber Pakhtunkhwa, the subject of
Minority Affairs has been added to the portfolio of Provincial Auqaf Department under the
Rules of Business, 1985.
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The Government of Khyber Pakhtunkhwa religiously safeguards the
legitimate rights and interests of minorities and provides them with equal opportunities in
all walks of life. Christians, Hindus and Sikhs are given special leave to celebrate their
religious days like Christmas. Easter and Diwali etc. Similarly, there is no discrimination
while giving treatment to the patients in the health facilities of the government, or
receiving education in government educational institutions.
Grant in aid is being provided to missionary schools for improvement of the
standard of education and for payment of salaries to the theology teachers in such
schools. As regards recruitment in schools all the posts are filled up on the basis of
qualification and domicile and not on the basis of religion. The government of Khyber
Pakhtunkhwa has all along provided necessary security to the worship places of minorities
like Churches, Gurdwaras. In order to create harmony among the people of different
religions, the Auqaf Department regularly arranges inter faith dialogues at Peshawar.
The minorities have been given due representation in the Provincial
Assembly. Presently three members from the minority community are sitting members of
the Provincial Assembly. The Pakistan Minorities Coordination Party of Khyber
Pakhtunkhwa is fully functional in the province with Mr. Ajeet Bahadar as the Coordinator
of its Khyber Pakhtunkhwa Chapter.
Due attention is being given to protect and safeguard the rights of
minorities. A series of joint meetings/seminars between Muslims and minority communities
were held to maintain religious harmony. Leaders of both sides agreed to work together
for peace and harmony in the Province. Auqaf Department allocated an amount of Rs.
10.00 million under Grant-in-Aid for disbursement amongst deserving/poor/needy people
of minority Community.
The Provincial Government executed many developmental schemes for
uplift of minorities. Besides, the Provincial Government has ear-marked a significant
amount in its ADP for the financial year 2019-20, so as to ensure legitimate rights and
interests of the minority community of Khyber Pakhtunkhwa. On the eve of Christmas,
Dewali, birth anniversary of Baba Gurunanak, Easter, Dewali and Chelum-Jusht functions
in the year 2017, the Auqaf, Hajj, Religious & Minority Affairs Department allocated Rs.
10.00 million as well as arranging various items for minority community worship places
and visit of Sikh yatrees to birth places of Baba Gurunanak to Sheikhupura, Punjab.
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Besides, the Provincial Government as part of its drive for Provincialisation
of legislation devolved to the province as a result of abolition of Concurrent Legislative list
after 18th constitutional amendments, passed the following laws to secure the rights of
minority community:1. Khyber Pakhtunkhwa Protection of Communal Properties of Minorities
Act, 2014.
2. Khyber Pakhtunkhwa Evacuee Trust Properties (Management &
Disposal) Act, 2014.
The Hindu Marriage Act, 2017 passed by the Parliament (Majlis-e-Shoora)
has been sent to the Local Government Elections & Rural Development Department for
implementation.
Article 37(a)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SOCIAL EVILS.
(The State shall promote, with special care, the educational and economic
interests of backward classes or areas.
Finance Department, Government of Khyber Pakhtunkhwa has been
endeavoring to promote the educational and economic interests of the backward classes or
areas of the Province. In this context the improved distribution of resources between the
Federation and Provinces is the main focus of the Provincial Government during the
finalization of National Finance Commission. As a result of enhancement in the share of
Khyber Pakhtunkhwa in the 7th NFC Award, the Government of Khyber Pakhtunkhwa has
raised the Annual Development Programs own portfolio to a huge amount which has been
allocated to Education sector and for the affairs/Services and Economic Affairs respectively
during the previous financial years, which will promote the educational and economic
interests of backward classes/ areas in Khyber Pakhtunkhwa.
The original size of the ADP 2020 was Rs.317.857million, which included
foreign aid component of Rs.86,000.000 million and provincial government’s contribution
of Rs.231857 million. The revised allocation for Provincial Components was Rs.124514.776
Million while revised allocation for Foreign Aid was Rs.47977.911 Million. The provincial
program comprised of 2467 projects including 2022 ongoing, 445 new projects.
Finance Department Khyber Pakhtunkhwa is maintaining official website
namely, www.finance.gkp.pk, to upload the information of Public Interest for easy access.
The website is being updated regularly by FMIU with the information such as Annual
Budget, White Paper, Budget Speech, project wise Development Budget, Releases,
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Expenditures, updates of financial rules and regulations, Financial Reforms, NFC,
PFCNotifications etc. Entire Current and Development expenditure/budget are available
online on the website to promote E-governance policy of the present Government. The
said website revamped and improved in the context of financial information, outlook and
user friendly during 2019.
Moreover, District Government formations websites are also maintained and
updated. The District Government formations websites can be accessed from the provincial
official website by navigating to About – District Government Formations menu links.
Finance Department has established a Virtual Private Network (VPN) for
providing connectivity of Financial Accounting and Budgeting System (FABS) to the District
Governments. The District Functionality of FABS revitalized and now District Governments
are preparing their budget and uploading it in FABS for execution and expenditure. District
Governments have successfully prepared their budget 2019 in the said functionality.
Finance Department has implemented the Organization Management
Module which is a landmark achievement in the payroll system. The Module has been
configured which creates a link between sanctioned and actual strength of employees.
Position codes (integrated codes) are being assigned to all provincial employees, which is
helping in elimination of unbudgeted BPS and Designation etc in the Payroll.
Automation of Pension Payment System Project (APPS) was launched in
May, 2015 with the aim to computerize record of pensioners and to remove loopholes in
pension payment. The major objective of the project is to facilitate pensioners by
converting their pensions to computerized Direct Credit System (DCS) so that they can
receive their pension at the door steps through Bank Accounts. A lot of Pensioners have
been converted to District Credit so far. Besides, a vast number of pensioner’s identity
cards have been issued to pensioners of the Province of Khyber Pakhtunkhwa.
25 number of budget documents were prepared and compiled. Releases of
the allocation budget uploaded in system as per release policy.
To automate and to know the status and location of files, letters, summaries
etc, File Tracking System (FTS) was implemented in Finance Department in Nov, 2015.
The system also helps the Department to have a consistent watch over the movement of
various important Files/ Letters at different levels in the process of decision making. The
[

system is also running smoothly.
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In order to provide benefit to the employees of Provincial Government, the
Retirement Benefit & Death Compensation (RB&DC) Fund is established under RB&DC
Act, 2014. The RB&DC scheme is introduced as a replacement of Group Insurance
Scheme. This scheme aims to provide benefit to employees at the time of retirement or in
case of death and permanent disability. The Chief Secretary heads the management
Board, constituted to manage this Fund.
A separate Fund’s Cell has been established in the Finance Department to
manage the affairs of these Funds. According to law of the Funds, Director General
(Commercial) Audit, Lahore is responsible to carryout audit of the accounts of the Funds.
Besides, internal audits are conducted on yearly basis through reputed Chartered
Accountants firms. Contribution from the Provincial Govt. employees to the fund has been
started which is going to complete.
It is of worth mentioning here that there has been a steady growth in funds
due to better management. Funds are being managed professionally, diligently and with
extreme caution. Diversified portfolios have been developed to align the investment system
and draw maximum advantage by minimizing risk factor with best-recognized financial
practices.
The management has invested funds in various Fixed Income Securities
(FIS). The FIS are those whose returns are predetermined or known at the time of making
the investment. The FIS may include the following category of investments:





Treasury Securities
Bank Deposits
National Saving Scheme
Corporate Bonds
Treasury Securities are issued by the Government of Pakistan and the

same are backed by the full faith and credit of the Government. They are considered to be
free from credit risk. The treasury issues two distinct types of securities i.e. T-Bills and
PIBs. T-Bills are sold at a discount to par value and interest is received when the par value
is paid at maturity (like zero-coupon bonds).
A Bank deposit is a financial instrument which provides higher rate of return
than a regular savings account, until the given maturity date. It may or may not require the
creation of a separate account. It is known as a term deposit or time deposit. They are
considered to be very safe investments. Term deposits is used to denote a larger class of
investments with varying levels of liquidity. The defining criteria for a fixed deposit is that
the money cannot be withdrawn before maturity. The tenure can vary from 7, 15 or 45 days
to 11/2 years and can be as high as 3 years.

29 | P a g e
National Savings Certificates, popularly known as NSC, is Government
Savings Bond, primarily used for small savings and income tax saving investments.
A corporate bond is a bond issued by a corporation in order to raise
financing for a variety of reasons such as to ongoing operations, Mergers and acquisitions
(M&A), or to expand business. The term is usually applied to longer-term debt instruments,
with maturity of at least one year. Corporate debt instruments with maturity shorter than
one year are referred to as commercial paper.

The Provincial Government of Khyber Pakhtunkhwa looks for ways and
means and tools and techniques to modernize these Funds and bring them in harmony
with innovative creative and novel concepts of investments, while keeping safety of the
Funds its top most priority. Regular audits of these are carried out to ensure this objective.
Based on relevant areas thereof, the requisite information in respect of PFC
Section is:

Provincial Finance Commission already stands constituted/notified under
Section 51 of the Khyber Pakhtunkhwa Local Government Act, 2013.



PFC through its financial award is to offer a formula-based-inter-government
revenue sharing system featuring transparency, equitability and
predictability, so that local governments may find themselves inclined
towards brining about improvements in their performance, service delivery
and promotion of general welfare of the people.

PERFORMANCE OF ENERGY MONITORING UNIT
1. WAPDA Cell now Energy Monitoring Unit project was created in January 2004 in
the Finance Department at a total cost of Rs39.899 million for a period of three &
half year as a fist phase ending June 2008.After the completion of 1st Phase,
keeping in view the best performance of EMU, the government approved 2nd
phase at a cost of Rs.43.627 million for further three years from July 2008 to June
2011. 3rd phase of the project is also approved for further years for 01-07-2011 to
30-06-2018, in the meanwhile the government converted all the project posts to
regular budget side w.e.form 01-07-2013 except one post of Deputy Project
Director.
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2.

Creation of Energy Monitoring Unit is unique experiment which has been
undertaken after due consideration to exclusively deal with PEPCO/PESCO issues
and resolve them. Initially it started working with only three officers.

3. The Unit is trying to evolve a system to minimize the excessive billing to the
possible extent it is making extensive efforts to reconcile the PESCO dues
outstanding as a result of overbilling e.t.c. and strategy to recover excess billing
from PEPCO. It is headed by an Additional Secretary of Finance Department,
services of retired Government servants and technical advisors of PEPCO /PESCO
were hired in November 2004 on contract at fixed salary to make the project
functional. These officers were working in the office as on contract at fixed salary to
make the project functional as well as in field along with Data Reconciliation
inspectors in the Districts.
4. Wrong tariffs applied for decades have been challenged correct coding of
departments has been formulated very important issue of increase in tariff
challenged in court and stay order obtained This Unit is also providing guidance to
other provinces it is now penetrating into the system of PESCO for the
improvement of its system to decrease line losses.
5. Reasons / background for the creation of EMU
i.

Since 1998, PEPCO / PESCO have been claiming presumptive, incorrect,
un-reconciled and excessive electricity bills from the Provincial Government
which was compelled to make huge payment besides unjust source
deduction by the Federal Government and wrong posting at the cost of
other development Projects. The Provincial Government was helpless and
was unable to resolve the issue of excess and incorrect billing resulting into
non-clearance of dues. PEPCO then resorted to another convenient method
of getting its dues through “At Source Deduction” from the Provincial fiscal
allocation. The Provincial Government was neither prepared nor equipped
to face such a situation.

ii.

PEPCO as a strategy followed an aggressive policy in claiming the
electricity bills from the Government. In order to meet its own fiscal
requirements and reduce line losses, excessive and incorrect electricity bills
were claimed. The Provincial Government started protesting against the
excessive

electricity

billing

and

source

deduction.

The

Provincial

Government had no option but to make the payment against the
unchallenged claims.
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iii.

The National Finance Commission 1996 took notice of the situation and
observed that source deduction be stopped in order to prevent PEPCO to
adjust its excessive billing. Accordingly, the Federal Government in order to
provide some relief to the Provinces formed four working groups “one for
each of the Provinces” in order to examine, reconcile and settle the
excesses done by PEPCO. The group at the end of the proceedings had to
submit report to the Federal Government.

iv.

The Working Group acted on behalf of and as the representative of the
“Federal Government Adjuster”. The Working Group for NWFP was
assigned the task of covering the period of Financial Year 1993-94 to 199798 in two different phases within a time frame of about seven months.

v.

“First Phase” of reconciliation of billing and payment made on account of
electricity charges during 1997-98 was successfully completed as a result of
cooperation of the Provincial Government Departments, Autonomous
Bodies, Local Bodies and PEPCO.

vi.

“Second Phase” of reconciliation covered FY 1993-94 to FY 1996-97 which
was the period of at-source deduction by the Federal Government Adjuster
from the Electricity Duty and Divisible pool share of the NWFP.

vii.

In the first phase, PEPCO had already realized the fact that the bills it was
claiming were excessive, incorrect and presumptive. On the basis of the
agreed reconciled figures provided by PEPCO; it was established that since
July 1997 to May 1998; PEPCO’s initial claims of Rs.2037.249 Million came
down to Rs. 943.019 Million, thereby, giving a Net Saving of Rs: 1049.250
Million to Khyber Pakhtunkhwa Government.

viii.

The second phase witnessed the total non-participation and withdrawal by
PEPCO from the proceedings of the reconciliation; defying Federal
Government orders and non-adherence to all the commitments made
therein.

ix.

Nevertheless, the report was completed and submitted in time to the
Federal Government. Since the ‘ROR’ established the incorrectness and
excessiveness of the electricity bills, PEPCO refused to accept the report.
However no action was taken by the Federal Government on this report.
Energy Monitoring Unit started functioning in January 2004. Billing has been

decreased to the tune of Rs.1031.777 million inspite of the fact that tariffs and numbers of
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connections increased from time to time in previous fourteen years if we compare the
billing of 2002-03 with 2007-08 .the PESCO’s year-wise billing before and after creation of
Energy Monitoring Unit is as under:PERFORMANCE OF ENERGY MONITORING UNIT
Energy Monitoring Unit has been established exclusively for the purpose of
reconciliation, correction of electricity bills, deleting excessive billing made in the past as
well and save the limited provincial fiscal resources. Its major achievement can be
assessed from the reduction in PESCO's during last twelve years are briefly elaborated as
under:i.

Preparation of revised correct format of the Assessment & Realization
Statement, proper codification of all Govt: connections, Authentication &
confirmation of Department-wise Government connections.

ii.

Removal of the Government code from the residences, un-related connections,
FATA connections, Levy connections etc. and affecting un-authorized payment
made on this account.

iii.

Proper allocation of funds for clearance of electricity dues of Provincial Govt:
Deptts: Distt: Govt: Departments, Local Bodies and monitoring thereof.

iv.

Establishment of online system with District Governments & preparation of
software for the Unit forming small set-up in each district for dealing with
PESCO's issues.

v.

Monthly reconciliation of billing with PESCO & clearance of reconciled dues.

vi.

Resolution / finalization of old pending credit cases of Government with
PEPCO/PESCO.

vii.

Reversal / challenging of defective decision made in the past which go in favour
of PEPCO/PESCO through various forums.

viii.

Harmony / Co-ordination between all the provinces to take-up important issues
jointly with the Federal Govt.

ix.

Preparation of proposals through Summaries relating to Govt: Deptts on the
issues pertaining to Electricity dues / billing.

x.

Submission / preparation of different proposals for the Provincial Finance
Commission.

xi.

Proper budgetary allocation to districts for the water supply schemes and
devise a method for monitoring of electricity consumption on daily basis.

xii.

Resolution of issues of VDO WSS i.e clearance of outstanding dues, correction
of wrong and excessive.
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xiii.

Settlement of the issue of permanently disconnected connections.

xiv.

Settlement of the issue of Late Payment Surcharge with PESCO.

xv.

Correction of wrong tariffs applied by PEPCO in the past to various
connections.

xvi.

Removal of illegal connections from the Government owned transformers

xvii.

Elimination of excess / wrong billing by PESCO.

xviii.

Obtaining credit on account of excess / wrong billing from PESCO as a result of
reconciliation.

xix.

Determination of load factor for defective meters and correction of assessment
charges levied by PESCO.

xx.

To help PESCO to eliminate direct connections culture and motivate public to
pay electricity dues.

xxi.

Billing of provincial government electricity connections in one billing batch

xxii.

Maintenance of log books on each tube well i.e. Irrigation, Scarp and drinking
water supply schemes. Proper maintenance of log books and tube wells
through random visits.

xxiii.

Timely delivery of bills by PESCO to confirm the payment within due date thus
saving of late payment surcharge.

STRATEGY FOR SETTLEMENT OF DISPUTES
In order to resolve disputes between the District Governments and PESCO
the Unit has adopted the following strategy:i.

Joint meetings are held, inspections to resolve these issues and effective
implementation of the decisions are made.

ii.

Creating friendly atmosphere between provincial government and
PESCO.

iii.

Complete scanning of each District on issues related to Government
versus PESCO on electricity billing;

iv.

Verification of government connections to eliminate / minimize wrong
billing

v.

Replacement of defective / burnt meters by following the prescribed
procedure;

vi.

Exclusion of non-government connections from PESCO's Computer
Master File.
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vii.

Proper codification in PESCO Consumer Record.

viii.

Exclusion of government residential connections from PESCO master file

ix.

Removal of illegal connections from tube wells transformers; Regulation
and monitoring of tube wells operation.

x.

Timely delivery of bills by PESCO.

xi.

To ensure reflection of correct receivables by PESCO;

xii.

Introduction of one billing batch by PESCO for government connections

xiii.

Rectification of wrong adjustment made by WAPDA from source
deduction

xiv.

Application of tariff "G" instead of domestic (A-1) to streetlight with
retrospective effect in violation of IPCC decision.

xv.

Application of SCARP Tariff to Irrigation Tube Wells till installation of
TOUmeters.

xvi.

Correction of SCARP Tariff as Agricultural.

xvii.

Correction of SCARP Tariff at Paharpurto D.I Khan and reversal of Rs.52
million debited by PESCO's Internal Audit.

xviii.

Application of SCARP Tariff to drinking water tube wells instead of
Industrial managed by PESCO i.e. from 01-07-2011.

ADDITIONAL ASSIGNMENTS
Keeping in view the best performance of the EMU, following very important
additional assignments have also been entrusted to it by extending its scope. The EMU is
regularly monitoring these assignments:i.

Monitoring of the subsidy to Private Agricultural Tube Wells consumers
announced by the Provincial Government in the Budget for 2007-08. Against
16000 Agricultural Tube Wells in the PESCO record, Tube wells in operation
were 9475. After site verification, the number reduced to 4266 resulting 50%
saving in subsidy.

ii.

Presently 481 SCARP Tube wells are operating in the Province. The Irrigation
Department could neither transfer these Tube wells to the private societies
nor tariff code “46” was changed which is very high than the Agricultural Tariff
“52”.

iii.

Resultantly excess expenditure per annum is being incurred besides AM&R of
the Tube wells. The issue was raised with WAPDA by EMU and after
verification only 22 Tube wells were found being used for SCARP purpose.
The case of change of tariff code has been taken-up with WAPDA / PESCO.

iv.

Change of tariff of Government offices / Institutions from commercial to
domestic wherein Rs. 60 million saving per annum is involved. The change
has been effected and maximum credit obtained while the rest is under
process.
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v.

Another important assignment given to EMU is to contest any “Writ Petition”
for increase in tariffs which will adversely affect the people of this province.
The PESCO’s tariff rates were once increased by NEPRA / Federal
Government w.e.from 24-02-2007. Then these were revised and increased
w.e.from 01-03-2008 and then again from 05-09-2008 & 12-11-2008. Now the
tariffs are revised quarterly besides Automatic Tariff Adjustment (ATA) by the
Federal Govt: / NEPRA.

vi.

The adjustment of Electricity Duty against PESCO’s receivables is a clear
violation of the Constitution and Electricity Duty Rules 1964. A writ petition
has been lodged by EMU in the Peshawar High Court against this adjustment.
Other major cases of disputes are also under active consideration to be filed
in the court because of non-cooperation of PESCO / PEPCO.

vii.

Imposition of penalty in case of non-payment of Electricity Duty under the
Finance Act 1964 was referred to Provincial Cabinet. It has been decided to
impose penalty on PESCO if Electricity Duty is not paid to Government in the
stipulated time.

viii.

Credit of excess recovery made by WAPDA for Rs.2.534 billion during199394 to 1997-98 is also pending with PEPCO. The EMU is working on this
issue.

ix.

SCARP Tariff applied by NEPRA to Irrigation Tube Wells irrespective of
installation of TOU meters was changed and decision made in favour of
Provincial Government which resulted in saving of Rs: 314 (M). This decision
implemented on Irrigation / Agricultural Tube Wells all over the country.

PUBLIC FINANCIAL MANAGEMENT:
Effective management of public resources is the cornerstone for optimal
service delivery which ultimately leads to greater citizens satisfaction viz. a. viz. their
expectations from the Government. Hence, public financial management (PFM) includes
all components of the province's budget process – both upstream (including strategic
planning, medium term fiscal modelling, budget strategy making, issuance of budget
guidelines and indicative budgetary ceilings, and scrutiny/review and consolidation of
budget proposals through pre-budget hearings) and downstream (including revenue
management, procurement, internal controls, accounting, reporting, monitoring and
evaluation, audits and oversight). Sound systems of PFM are important for democratic
governance, macro-economic stability, effective use of available resources and poverty
reduction. A sound PFM system is a precondition for making it possible to effectively
channelize resources to service delivery e.g. basic education and health services. The
Provincial Government of Khyber Pakhtunkhwa is fully cognizant of the significance of
effective PFM systems and has, therefore, embarked upon significant PFM reforms - lying
at the heart of its overall Governance Reforms agenda.

36 | P a g e
This chapter dwells on some of the key strategic interventions undertaken
by the Government of Khyber Pakhtunkhwa as part of its reforms agenda for an open,
transparent, accountable, citizen centric participatory Governance for inclusive growth.
Strategic Development Partnership Framework and Integrated Development
Strategy.
The Government of Khyber Pakhtunkhwa adopted Strategic Development
Partnership Framework (SDPF) with the development partners with the aim of creating
synergies for gearing up the socio-economic development of the province through
concerted efforts by the Government and its development partners. SDPF drives on the
Government’s Agenda of transformational development which provides the platform for
establishing development pacts building around the principles of inclusive and accelerated
socio-economic growth and good governance based on the premise of enhanced social
services delivery.
The SDPF laid a solid foundation for aligning the donor financial assistance
with the country policies and priorities as well as country system.

However, to

operationalize the SDPF and to realign government policies/priorities and to consolidate
the earlier work (Comprehensive Development Strategy, Economic Growth Strategy, and
Post Crises Needs Assessment); the Government formulated Integrated Development
Strategy (IDS). The IDS comprehensively articulates the strategic objectives of SDPF by
elaborating sector plans thereby identifying initiatives/tasks to be undertaken in various
sectors of the Government. The IDS provides a roadmap for operationalizing the
transformational reforms agenda through a consistent and robust approach for creating
linkages amongst the sector strategies.
Reclaiming Prosperity in Khyber Pakhtunkhwa – Medium Term Strategy for
Inclusive Growth:
Under the overall umbrella for a paradigm shift in development agenda of
the government of Khyber Pakhtunkhwa, set through the Strategic Development
Partnership (SDPF) and Integrated Development Strategy (IDS), the Government has
further deepened its strategic drifts through expansion and elaboration of policy directions
set in the twin strategy documents (SDPF & IDS) through Medium Term Strategy for
Inclusive Growth. This Strategy recognizes the ever pressing growth challenges faced by
the Province with domestic, regional and international constraints limiting the capacity of
the Province to optimally exploit its economic potential.
Thus this Strategy sets realistic growth benchmarks based on the federal
government’s projections of national growth. The parameters for the emerging growth
drivers include urbanization, regional trade and connectivity and increased federal fiscal
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transfers, whereas, the priority growth sectors identified are manufacturing and
construction, agriculture and livestock, mining, and tourism. The Strategy realizes that
without health and education little success can be made in impacting growth in the target
sectors in line with overarching objectives of inclusive growth in KP.
Finance Department with the support of SNG programme and Omar Asghar
Khan Foundation conducted a Budget Transparency Review in March 2014. The objective
was to establish a baseline for effectively responding to the KP Right to Information and
Right to Services Acts by bringing the elements of transparency and accountability in
budgetary processes at par with international best practices.
This Budget Transparency Review (BTR) uses the Open Budget Survey
methodology to assess the contents and timely release of eight key budget documents in
Khyber Pakhtunkhwa. All governments should issue these documents at different points in
the budget cycle, according to generally accepted good practice criteria for public financial
management. Most of these criteria are drawn from those developed by multilateral
organizations, such as the International Monetary Fund’s Code of Good Practices on
Fiscal Transparency, the Organization for Economic Co-operation and Development’s
(OECD) Best Practices for Fiscal Transparency, and the International Organization of
Supreme Audit Institutions’ (INTOSAI) Lima Declaration of Guidelines on Auditing
Precepts. The strength of such guidelines lies in their universal applicability to different
budget systems around the world and to countries with different income levels.
As part of the Sub-National Governance Programme (SNG), the District
Delivery Challenge Fund (DDCF) is a GBP 2.7 million (approx. PKR 450m) fund aimed to
identify and finance viable innovative pilot interventions from the open market that are
designed to improve public service delivery and can later on be incorporated into the
provincial and district budgets. The DDCF is initially focusing on primary education and
health in the six districts of Buner, Haripur, Nowshera, Karak, LakkiMarwat, and D.I Khan.
The Fund is operated and managed by SNG under the supervision of a
Sub-Committee and Working Group constituted by the provincial government; whereas,
the Provincial Steering Committee of SNG provides an overall guidance and direction to
DDCF. The pilot projects generally ensure to:
a. work in partnership with government on improving service delivery,
b. contribute directly in increased access to services or improved quality of
services that benefit poor people,
c. demonstrate equitable access to women and marginalized groups,
d. be implemented in the six target districts in priority sectors,
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e. be able to have potential of scaling up, e) be concluded within 12 to 18 months;
and
f.

Be of unconventional nature and not easily supported by other sources of
finance.
A comprehensive communication, monitoring, evaluation and physical and

financial progress review mechanism has been designed for the execution of the fund.
Further details of the DDCF can be obtained from http://pk-sng.org/challenge-fund/
Following is a short summary of the five projects being implemented
through round one:
1.

Learning Boost: Under this grant quality education is imparted and objective
evaluation of the students’ abilities and teachers’ skills through the usage of
bespoke information technology tools. (District Haripur)

2.

Science Camp: This grant supports innovative methods of learning science by
conducting simple experiments. (District Nowshera)

3.

Broad-Class: Radio broadcasts through local FM channel are used to impart quality
lessons to students of primary schools (District Haripur)

4.

Improved Governance of Primary Education: Through this grant the communities
and education department are linked for the purpose of improved accountability
and governance of the primary education department. (District Lakki, DI Khan,
Karak, Haripur, and Buner)

5.

Education Quality Assurance: This grant supports objective assessment of primary
schools’ students learning milestones. (District Lakki)
In order to ensure smooth performance of the Departments concerned and

facilitate people of different areas in the Province, a number of posts have been created in
the Public Health Engineering &C&W Departments :i). Public Health Engineering Department.
S.#

Name of Post

BPS

Number of Post.

1

Operato-Cum-Chowkidar

03

329

2

Valveman-Cum-Chowkidar

03

41

ii) C&W Department
S.#

Name of Post

1

Operator-Cum-Chowkidar/Valveman-CumChowkidar

BPS
03

Number of Post.
119

Settlement of anomalies arising out in the wake of promulgation of the
Khyber Pakhtunkhwa Employees (Regularization of Services) Act, 2018. All the position
created by Finance Department for all the regularized projects under the Khyber
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Pakhtunkhwa Employees (Regularization of Services) Act, 2018 placed at the strength of
attached formations of respective administrative departments except the position of
Planning Cells.
Executive Allowance 1.5 Basic Pay Scale (BPS-17 to BPS-21) at the rate of Rs.400,000/to Chief Secretary Khyber Pakhtunkhwa and Rs.375,000/- to the Inspector General of
Police Khyber Pakhtunkhwa has been sanctioned.
S#

Pay Scale

Initial Basic Pay

Rate of Executive
Allow: per month

1

PAS/PCS/PMS Officers in BS-21

Rs.76,720/-

Rs.1,15,080/-

2

PAS/PCS/PMS Officers in BS-20

Rs.69,090/-

Rs.1,03,635/-

3

PAS/PCS/PMS Officers in BS-19

Rs.59,210/-

Rs.88,815/-

4

PAS/PCS/PMS Officers in BS-18

Rs.38,350/-

Rs.57,525/-

5

PAS/PCS/PMS Officers in BS-17

Rs.30,370/-

Rs.45,550/-

Special care in the society may be promoted and social evils be eradicated
in the educational and economic sectors to safe guard the interest of the backward
classes. This function is primarily related with Education Department. The policies of
Transport department also considers the said article, and endeavors to provide saft,
affordable transport services to poor.

The Mines & Mineral Development Department, Khyber Pakhtunkhwa has
established Mines Rescue, Safety & Training Centre at District Nowshera which conducts
regular and repeated training courses for the mines workers specially belonging to
backward mountainous areas of the Province to promote education amongst the labour
class. These training courses are basically meant for capacity building, producing skilled
and technical workforce which results in educational and economic uplift for the people of
backward areas.
In order to promote the educational and economic interests of the
backward areas and to provide equal opportunities of employment to the people of those
areas, 03 years automatic age relaxation in the upper age limit is allowed to the
candidates applying for vacancies from the backward areas besides 10 years age
relaxation allowed to other categories.
At present there are approximately 2086 Industrial Unites (outside
Industrial Estate including Construction Sector) that are operational in the Province of
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Khyber Pakhtunkhwa providing employment to more than 0.1 million people in different
districts of Khyber Pakhtunkhwa and thereby playing a vital role in the economic uplift of
the country.
Likewise the Directorate also deals with the Power Crushers operating in
Khyber Pakhtunkhwa. A total number of 872-Stone Power Crushers has been registered as
per provisions of the Khyber Pakhtunkhwa Finance Act, 1995 & defunct Khyber
Pakhtunkhwa, Stone Crushers Rules, 1998 (Amended, 2018)/. The Directorate of
Industries & Commerce, Khyber Pakhtunkhwa is playing its role in bringing the
unregistered Stone Crushers, Marble and Chips Factories in the sphere of Registration by
recommending and implementing different laws of registered the illegal Stone Crushers,
Marble and Chips Factories operating in the province of Khyber Pakhtunkhwa. In this
regard a survey has been conducted across the province for identification of unregistered
Stone Crushers, Marble and Chips Factories and efforts are made to register the same
under the Khyber Pakhtunkhwa, Power Crushers (Installation, Operation and Regulation)
Rules, 2020.
Keeping in view the socio-economic condition of the war-hit merged areas
of Khyber Pakhtunkhwa and the crippled economy of the area, Small Industries
Development Board Khyber Pakhtunkhwa has launched a scheme for financial assistance
of the people of merged areas. The scheme titled “Interest Free Microfinance Scheme
(IFMS) for Entrepreneurs in Merged Areas of Khyber Pakhtunkhwa”, managed by
Small Industries Development Board is aiming to provide interest-free, small loans to the
needy people of merged areas in an effort to enable them start their own businesses and
earn livelihood for their families as per detailed given below:
S. No.

Name of Scheme

Total Cost

CFY Allocation

1.

Interest Free Microfinance Scheme
(IFMS) for Entrepreneurs in Merged
Areas of Khyber Pakhtunkhwa

1105 Million

700 Million

A Model Deeni Madrassa for boys in Koga, District Bunner is established on
pilot basis on the analogy of 3 model Deeni Madaris established by the Ministry of
Religious Affairs in Islamabad, Sukkar and Karachi. The madrassa is helping towards
knowledge-economy by providing necessary skills to the deserving students of the
province as in the subject Madrassa both modern and religious education is being
imparted. The subject Madrassa will help to produce more skillful and professional people
in shape of Doctors, Engineer and Business graduates. The scheme will enhance the
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quality of Madaris education by inclusion of modern subjects. Tolerance among the masses
will also be promoted by discouraging narrow views of sub-sects.
Article 37(b)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL
EVILS. (The State shall remove illiteracy and provide free and
compulsory secondary education within minimum possible period
A scholarship scheme for the college and university students of minorities
along with provision of textbooks & uniforms for school going students is included in
current financial year 2020-21 with a total cost of Rs.50.00 million titled “Financial
Assistance to Minority Religious Leaders& Provision of Scholarships, Textbooks & Uniforms
for Student of Minority Educational Institutions in Khyber Pakhtunkhwa”. An amount of
Rs.50.00 million has been allocated for the current financial year 2020-21, out of which
sufficient amount will be distributed amongst, 310 minority religious leaders, 400 minority
students of the colleges/ universities & 18 minority educational institutions for books &
uniform.
The scheme was also lunched during the year 2019-20 with an allocation of
Rs.15.00 million out of which an amount of Rs.07.80 million was distributed amongst 320
minority students of the colleges/ universities& an amount of Rs.07.20 million was
distributed amongst 293 minority religious leaders. Under ADP scheme namely “Welfare
Package for Minorities in Khyber Pakhtunkhwa” different grants i.e. Medical, Widows &
Jahaiz shall be provided to needy and deserving people of minority communities. An
amount of Rs.15.00 million is allocated for CFY 2020-21. Moreover, 650 minority people
shall be provided technical training in CFY year under AIP scheme “Special Package for
Mainstreaming of Minoritities in Merged Aears” in order to equip them in various technical
skills. An amount of Rs.87.00 million is allocated for current CFY 2020-21.
Moreover, 150 small grants amounting to Rs.50,000 upto Rs.500,000 shall
be provided to minority people of Khyber Pakhtunkhwa. An amount of Rs.35.00 million is
allocated for the said purpose.
Provision of free education along with free textbooks up to secondary level
has been ensured through E&SE Department and sufficient funds allocated in development
budget every year. Monthly stipend to Secondary level girls students is also being
provided.
Elementary & Secondary Education Department has mandate to remove
illiteracy and provide free and compulsory secondary education. M&E office has generated
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18 reports for improvement in the development portfolio of E&SE department. Reportedly,
the E&SE Department has allocated Rs. 300 million for Financial Year 2017-18 to increase
the enrolment of children with disabilities, children from religious minorities and from
economically disadvantaged households. E&SE Department has efficiently utilized the
funds released for development projects in 2017-18. However, result of the Secondary
school Certificate examinations has not achieved the desired level besides that the Primary
Schools lacks the basic facilities. Coordination among parents, teachers and students is
also weak despite the fact that it plays key role in obtaining the best results from the
students.
In the development activities of Higher Education Department special
emphasis has been given on female and backward areas education in the province. In
the financial years ADP 2020-21, an amount of Rs. 6523.00 million has been allocated for
Higher Education Department, through which activities have been carried out:
1. 07 Govt. Colleges have been completed in the calendar year 2020
whereas, 25 more Govt Colleges (11 Male + 14 Female) and 04
Commerce Colleges (03 Male + 01 Female) are in pipeline and will be
completed till June, 2021.
2. For the human resource development in the college sector, an amount
of Rs. 87.370 million has been allocated in the ADP 2020-21 and Rs.
43.685 million has been released for teachers training.
3. An amount of Rs. 334.00 million has been released for Strengthening BS
Program in Govt. Colleges.
4. For provision of additional / missing facilities in Govt. Colleges Rs.
200.105 million has been released to different colleges.
5. An amount of Rs. 50.00 million has been allocated for establishment of
Gandhara Hindko Academy and Rs. 25.00 million have been released till
December, 2020.
6. Rs. 367.00 million has been allocated for repair of college building
through college council.
7. For provision of Furniture & Machinery to the Govt. Colleges. Rs. 50.00
million has been released.
8. Rs. 93.00 million has been proposed for Strengthening of Govt.
Jehanzeb Postgraduate College Swat.
9. PC-I for establishment of UET Swat has been approved at a cost of Rs.
7941.379 million.
10. Rs. 1574.00 million has been allocated for provision of facilities and
development in Public Sector Universities.

43 | P a g e
11. For enhancement of Quality & standards of Higher Education, Quality
Assurance Cell has been establishment in the department. For the
purpose Rs. 15.00 million has been released in 2020.
12. Rs. 500.00 Million has been allocated and Rs. 360.00 million has been
released for Pak-Austria Facchochsule Institute of Applied Sciences at
Haripur.
The following feasibility studies have been approved and under taken for
establishment of various colleges / up-gradation of universities / provision of transport
facilities to Government Colleges in Khyber Pakhtunkhwa:
S#

Name of Scheme

1

930/200303-F/S for Establishment of 20 Govt. Degree
Colleges in Khyber Pakhtunkhwa”

2

926/200305-F/S for giving the full-fledged University to the
existing campus of

Approved cost
(Rs.in million)
40.10

5.10

Abdul Wali Khan University (Dir Lower)
3

931/200306-F/S for provision of Transport facilities for
Colleges

8.10

4

924/200307-F/S for Establishment of Commerce College at
Nowshera

5.10

5

925/200308-F/S for Establishment of Girls Commerce College
at Swabi

5.10

6

964/200332-F/S of Swat University Campus at Dargai District
Malakand

5.10

Higher Education Department has established a network of Public Libraries
throughout the Province in phase manner to attain the following objective : To provide equal opportunities for developing reading habits amongst
all classes of a society irrespective of their age, gender, language, race,
color and religion.
 To provide material for the improvement of formal, informal and self
education amongst all segment of society.
 To provide latest and up to date reading material to professionals from
all walks of life for conducting research and getting acquaintance of
latest developments in their respective fields/professions.
In this regard public Libraries at Peshawar Mardan, Abbottabad, Bannu,
D.I.Khan, Swabi, Swat, Haripur, Timergara, Kohat, Lakki Marwat, Chitral, Charsadda and
Akora Khattak are fully functional while three new Public Libraries one each at District
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Mansehra, , Buner and at Tehsil Ghazi will start functioning this year.

Books, furniture,

machinery and equipment for these libraries have already been purchased.
Thus establishment of Public Libraries at each and every district will
provide equal opportunities to the residents of remote and backward areas of the
Province to promote their formal, informal and self education.
Some other important functions assigned to this Directorate by the
Government are preservation of historical record, promotion of research and providing
research material from the available record to the research scholars students and general
public. This office is utilizing all its potentialities in support of Government Policies and
efforts for the eradication of illiteracy from the Province. In this regard, during 2020 more
than 390 bonafide research scholars, thousands of library members and general visitors
were provided research material from the available records, newspapers, periodicals and
Microfilms and books.
The Public Libraries being run by this Directorate at Peshawar, Mardan,
Bannu, D.I.Khan, Swat, Swabi, Abbottabad, Haripur, Timergara, Kohat, Lakki Marwat,
Chitral and Akora Khattak are effectively providing reading material to the, students,
educated public and research scholars throughout the week form 9.00 am to 8.00.0 daily(Saturday & Sunday from 9.00 am to 5.00 pm) Addition of new books on all subjects for
Peshawar and all other Public Libraries is a regular process.
Digital Libraries net work at the Shuhada-e-APS Public Library Peshawar,
Mardan, Akora Khattak, Swat, Swabi, Haripur are fully functional and providing services to
local public.
Preservation of historical record is a permanent job assigned to this office,
in this regard 1,475 files, 1168 books and 125 periodicals have been repaired and
preserved on scientific grounds. 175 monthly volumes of different newspapers (each
containing 30/31 newspapers) have been bounded and preserved for future reference.
Indexing and Summarization of record of the office of the Commissioner Peshawar,
Government of Khyber Pakhtunkhwa is under process.
The Higher Education has established an academy for in-service training
i.e. ”Higher Education Academy of Research and Training”, Hayatabad, Peshawar”, to
impart necessary training to the college teachers, principals and other staff in education
related fields. This is mandatory for the promotion of teachers, principals and other staff.
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The Academy has been conducted 36 successfully Trainings so far. Total 1330 (Male 835
& female 495) of College Cadres have been Trained by this Academy.
The Higher Education Department has provided opportunity of Higher
Education to the people of the backward areas of the province. Besides, special admission
seats have also been created for the students of such areas in male and female colleges of
the nearest districts i.e. Abbottabad and Mansehra.
The Higher Education Department has established Monitoring Cell at the
Directorate level in order to facilitate students and teachers as well as redress public
grievances. For this purpose, zonal inspection committees, under the chairmanship of the
senior most Principal (BPS-20) in the division, have also been constituted so as to facilitate
expeditious disposal of its business to meet the burning issues of the public at a sharp
speed. The Higher Education Department BS (4 Year) Degree program an effort to make
degree at par with the international standards has been running successfully in the 116
Colleges of the Province.
The province is also pioneer in term of initiation of Associate Degree (2
years) Degree Program in colleges in accordance with the Education policy by replacing
the conventional 2 year BA/B.Sc Program, hence the courses taught in the Province are in
line with the International standards.
This Directorate has introduced three tiers management system as an
initiative reforms in Government colleges (Male & Female) throughout the province for
effective mechanism of administration w.e.f. 2012.
a. College Council at the level of college administration.
b. Joint Management Council (JMC) at the District level under the coordination ship of senior most principal of district Head Quarter College.
c. Provincial Management Council (PMC) at the province level under the
control of Secretary Higher Education Archives and Libraries Department
Govt of Khyber Pakhtunkhwa.
d. This office has introduced wearing of black gowns by the teaching staff and
various colored caps by Class-IV employees in all government colleges
(Male & Female).
e. The Directorate of Higher Education Khyber Pakhtunkhwa has established
Litigation and Academic Cell for the smooth conduct of official business.
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f.

Biometric system has been introduced to ensure the punctuality and
regularity of the staff in the college.

g. Online Admission System has been commenced to facilitate the students,
living in far flung areas as well as to bring transparency in the admission
process.
h. Internal exams for Inter and Degree levels would be held in the 2nd week of
March and the 2nd week of April respectively from the academic session,
2016.
i.

Students holding first three positions in Inter level would be given special
prizes every year to the students for motivation and academic progress.

j.

Best Teachers Awards will be given annually to the best teachers.

k. Establishments of Regional Directorate are already in process with an intent
to expeditiously disposes off cases, thus to ensure efficient service delivery.
Article 37(c)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS.
(The State shall make technical and professional education generally
available and higher education equally accessible to all on the basis of
merit)
Small Industries Development Board is engaged in imparting Professional
and Technical Education to the locals in the fields of Wood Working, Carpet Weaving,
Handicraft Development, Embroidery & Knitting and Tailoring etc. with the number of
trainees passed out in the current year are as follows.
S. No.

Name of Center

No of trainees Passed
Out in 2020
02

1

Carpet Weaving & Designing

2

Wood Working.

09

3

Readymade Garment.

420

Total

431

The trainees in aforementioned fields have been paid a suitable monthly
stipend. The passed-out trainees have either established their own small units or got
employed in public and private sector organizations. Some of the passed-out trainees got
their jobs in foreign countries, especially in Middle East and hence are a source of Foreign
Exchange for the National Economy.
Khyber Pakhtunkhwa Board of Investment & Trade being the Premier
Investment Promotion Agency of the Provincial Government is on the way towards
promotion of the Khyber Pakhtunkhwa Province as friendly investment and business
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destination and has been made focal point for Ease of Doing Business and Regulatory
Modernization Initiative. For the first time in the Province, KP-BOIT in consultation
with concerned Provincial Departments has completed detail mapping of 68 various
regulations (Licenses, Permits, Registrations, Taxes etc.) across 16 different
Provincial Departments.
In order to improve the process towards doing business in the Province, KPBOIT has established Ease of Doing Business Cell and with the help of KP Information
Technology Board it has been digitally connected with concerned Federal and Provincial
Departments through Official KP Business Platform on the website of KP-BOIT. The
purpose is to provide a multiple digital business platform for facilitation of
business community.
For the purpose of improving interaction/communication, KP-BOIT has
prepared a facilitation form, which is incorporated in the digital Business
Platform on KP-BOIT's Official Website. It will help improve the communication
between the Departments and users accessing the online doing business facilitation
system.
In efforts towards promotion of industrialization in the Province, The
Khyber Pakhtunkhwa Industrial Policy 2020 has been prepared by KP-BOIT in
consultation with both Public and Private sector stakeholders. The Industrial
Policy 2020 is based on three pillars of Revival & Rehabilitation, Growth and
Competitiveness. The Policy has been approved by the Cabinet in its Meeting
held on 28th Dec, 2020.
In order to streamline the efforts and move in right direction KP-BOIT has
prepared five (5) years strategy (2020-2025) focused on image building and
transformation of Khyber Pakhtunkhwa into preferred destination for investor with revised
vision and action plan.
CPEC Provincial Projects in JWG / PRMIKP-BOIT as member of the
Joint Working Group on Industrial Cooperation is engaged with Federal BoI and concerned
stakeholders for inclusion of Mohmand Marble City and is also engaged with Chinese
counterparts for inclusion of relevant Infrastructure and Agriculture projects of KP. KPBOIT is also representing Provincial Government as a focal point on Prime Minister’s
Initiative on Pakistan Regulatory Modernization Initiative (PRMI).
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The trainees in the above fields have been paid a suitable monthly stipend.
The passed out trainees have either established their own small units or got employment in
public as well as private sector organization. Some of them got employment abroad specially
in Middle East countries and earning foreign exchange for the country. Hence all these
individuals in various professions are now contributing to the national economy besides
earning a livelihood for their families.
The passed out trainees are awarded with SIDB certificates. In order to equip
SIDB trainee with a competitive degree, SIDB has applied for registration of its centers with
Trade Testing Board.
Some principles are strictly adhered to the extent that the economic
interests of workers are duly protected in terms of payment of minimum wage, arrears
and any compensation due to them by the employer.
However, In- expensive and expeditious justice is provided to the worker
community by five full time Labour Courts notified in the province holding camp courts at
various places for the benefit of workers. Besides, various officers throughout the province
have been notified as commissioners/authorities under the Khyber Pakhtunkhwa
Workers’ Compensation Act, 2013 and Khyber Pakhtunkhwa Payment of Wages Act, 2013
respectively for swift and easy disposal of labour complaints in the province. Progress for
the year 2020 is as under:
a) During the year, 114 numbers of cases were in the courts of commissioner’s
workers’ compensation under the Khyber Pakhtunkhwa Workers’ Compensation
Act, 2013. 103 numbers of cases were decided and an amount of Rs.19.571/million was recovered and paid to the workers.
b) During the year, 294 numbers of cases were in the courts of authorities under
the Khyber Pakhtunkhwa Payment of Wages Act, 2013. 245 numbers of cases
were decided and an amount of Rs.20.658/- million was recovered and allowed
to the workers.
Article 37(d)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SOCIAL EVILS.
(The State shall ensure inexpensive and expeditious justice.
According to this clause, the Provincial Government has promulgated the
Khyber Pakhtunkhwa Prosecution Service (Constitution, Functions & Powers) Act, 2005.
The object of the Act ibid is to deliver speedy and inexpensive justice to the citizens, right
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from the stage of registration of the case till the conclusion of trail and submission of
appeals/ revisions in higher forum.
To achieve this objective enhanced powers have been conferred upon the
District Public Prosecutors to issue guidance to the Investigation Agency on various issues,
to ensure that real culprit be punished and innocent people are not dragged into
unnecessary criminal litigation. In cases of compromises between the parties in which the
sentence is 7-years or below are dealt by the District Public Prosecutor in pursuance to the
powers under section 4(c)i provided by the Khyber Pakhtunkhwa Prosecution Service
(Constitution, Functions & Powers) Act, 2005, after arriving at a conclusion that the
compromise is genuine, such cases are forwarded to court for disposal on the basis of
compromise. Similarly, under section 4(c)ii of the Act ibid, weak and malafide registered
cases are recommended to courts for the purpose of discharge, resultantly burden on
courts has been reduced to some extent and the Litigants get relief effectively, promptly
and without the burden of engaging advocates.


The Prosecutors throughout the Province are conducting criminal
cases against the criminals and thereby supporting the cause of the
State is working under the Administrative control of this Directorate
and Home Department. Similarly, legal opinions are being solicited
to the local police in cases of public importance.



The Directorate remained an active part in war against terrorism by
providing capable prosecutors to Anti-Terrorism Courts throughout
the Province, a Monitoring Cell for Anti-Terrorism cases has also
been created in the Directorate of Prosecution, Khyber Pakhtunkhwa
comprising of Senior Officers.



This Directorate has nominated Prosecutors for advocacy and special
training courses to enhance their capacity building with the goal to
provide speedy justice in best interest of public.



Coordination in between Police and Prosecution has
established at the Provincial level as well as at District level.



Reference & Research Cell has already been established in the
Directorate and the same is providing updated case laws to all
District formations in Khyber Pakhtunkhwa in support of prosecution
cases.



All the complaints were properly redressed received through Citizen
portal and by hand.



Number of cases withheld during 2020, is 150, Discharge 10623 and
accepted by the court is 8908.

been
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Opinion was tendered for a number of bills/amendments during the
year under consideration.

In various Jails of the Province Court Room in the vicinity of the jails are
functioning for dispensation of justice / disposal of cases.

The Provincial Government has promulgated the Khyber Pakhtunkhwa
Police Act 2017. The object of the Act ibid is to deliver speedy and inexpensive justice to
the citizens, right from the stage of registration of complaint till redressal. To achieve this
objective enhanced powers have been conferred upon the District Public Safety
Commissions to issue guidance to inquiry officer on various issues, to ensure that real
lawbreaker/wrongdoer be punished and innocent people are not dragged into unnecessary
litigation. Resultantly burden on courts has been reduced to some extent and the
Complainants get relief effectively, promptly and without the burden of engaging
advocates.
The members of the commissions and Police Complaints authorities
throughout the province are conducting inquiries of various cases on registration of
complaints and thereby supporting the cause of the State is working under the
Administrative control of this Directorate and Home Department. Similarly, legal opinions
are being solicited to the local police in cases of public importance.
In order to ensure the establishment of various legal bodies under the
Khyber Pakhtunkhwa Police Act, 2017 the Implementation Commissioner has appointed by
the Provincial Government.

Article 37(e)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL EVILS.
(The State shall make provision for securing just and humane conditions
of work ensuring that children and women are not employed in vocations
unsuited to their age or sex and for maternity benefits for women in
employment;
The Planning & Development Department strictly observes this principle in
accordance with the rules, regulations and policy framed by Federal as well as the
Provincial government.
The Government of Khyber Pakhtunkhwa through its Labour Department is
constantly working to protect the rights of women and children so as to ensure that they
are not employed in vocations unsuited to their age or sex and monitors the
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implementation of the Employment of Children Act, 1991. Some of the activities relates to
the Workers’ Welfare Board and Workers’ Children Education Board. During the year, 147
numbers of cases were in the courts of Commissioner’s Worker’ Compensation under the
Khyber Pakhtunkhwa Workers’ Compensation Act, 2013. Out of which, 81 numbers of
cases were decided and an amount of Rs. 18,614,350/- was recovered and paid to the
workers.
Women are fully encouraged to participate in the working of the
Commission and play their due role for uplift of the nation. All vacant posts which are
meant for initial recruitment are duly advertised inviting applications from male and female
and both sexes are encouraged to compete for the vacant posts. Female staff of the Prison
Department and female inmates are extended fullest possible care during maternity as
provided under the rules.
Article 37(f)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF SOCIAL
EVILS.
(The State shall enable the people of different areas, through
education, training, agricultural and industrial development and
other methods, to participate fully in all forms of national
activities, including employment in the service of Pakistan.
Small Industries Development Board (SIDB) is engaged in the activities of
establishment and maintenance of Small Industrial Estates throughout the province, to
help and facilitate the entrepreneurs to use the facilities offered at the dedicated sites for
Industry and increase their production.
Small Industries Development Board has established 13 Small Industrial
Estates in different districts across the province, where fully developed plots are provided
to the Industrialists on 99 years lease basis with basic Industrial and Allied facilities like
Electricity, Gas, Roads, Sewerage and Water facilities installed. Detail of established
Small Industrial Estates, Detail of established Small Industrial Estates, managed by SIDB
with Total Area and Number of Operational Units are placed as under:S#

1
2
3
4
5
6
7

Name

Small
Small
Small
Small
Small
Small
Small

Industrial
Industrial
Industrial
Industrial
Industrial
Industrial
Industrial

Estate, Peshawar
Estate,SIE, Abbottabad
Estate,SIE, Mardan-I & II
Estate,Mardan-III
Estate,Bannu
Estate,Karak
Estate,Kohat

Area

54.41
20
70
40
59.30
30
35

No of Operational
Units

140
76
167
48
101
17
9
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8
9
10
11
12

S.
No.
1
2
3
4
5
6
7

Small
Small
Small
Small
Small

Industrial
Industrial
Industrial
Industrial
Industrial

Estate,Mansehra
Estate,DI Khan
Estate,Charsada
Estate,Khalabat
Estate,Dargai
Total

20
30
30
20
30

55
13
6
4
3
639

Name of Scheme

Total Cost

CFY Allocation

Acquisition of land & Establishment of Small
industrial Estate at SWAT
Rehabilitation of Existing SIDB Small
Industrial Estate (D.I Khan ,Bannu, Kohat, &
Mansehra)
Establishment of SIE Peshawar-2 (Purchase
of Land )
Acquisition of Land for Expansion of SIEs
Karak & Bannu
Feasibility Study & Establishment of Small
Industrial Estate at Bajaur
Feasibility Study and Establishment of
Industrial Estates in Merged Districts (AIP)
200060- Development of Small Industrial

105.616

0.001

322.671

51.000

443.354

36.122

400.000

30.000

10.000

10.000

26.25

50.000

20.000

50.000

Besides the already established Small Industrial Estates, SIDB is in process
of establishment of new Small Industrial Estates across the Province, including merged
areas. The list of Small Industrial Estates under different stages of development and
rehabilitation of existing SIEs along with allocation and for Current Financial Year are
placed below:-
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Estate on Bannu-Miranshah road, NW (AIP)
8
150189-Feasibility study for establishment of
10.000
10.000
Small Industrial Estate Dir Lower
9
Development of Small Industries Estate at
Unapproved
50.000
Darra Adam Khel.
Article 37(g)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SOCIAL EVILS.
(The State shall prevent prostitution, gambling and taking of injurious
drugs, printing, publication, circulation and display of obscene literature
and advertisements.
The Government of Khyber Pakhtunkhwa through its existing system of
crime control and prosecution constantly takes measures to prevent prostitution, gambling
and taking of injurious drugs by the people. The police force is always on the watch out to
nab anti-social elements and carry out raids on the prostitution/gambling dens through the
concerned SHOs in the districts on regular basis. Similarly the police is always on the hunt
to arrest anti social elements especially drug peddlers and smugglers. Cases are regularly
being registered against such elements who are duly tried by the courts of criminal
jurisdiction and awarded punishments according to law.
Moreover, circulation of obscene and objectionable literature is strictly
prohibited in jail. Besides, female and juvenile population is strictly segregated in jail to
save them from exploitation by other inmates. Prison Psychologists do counseling/
psychotherapy regarding the ethical, moral and religious aspects of prostitution or any
other illicit act i.e gambling, injurious drugs addiction inhabitant, who are involved in
such activities with an aim to reform them.

In order to rid the society of the menace of drugs and liquor a conscious
drive was started by the Home Department which resulted in the arrest of many drug
smugglers, and seizure of 34136 kg. Of heroin, opium and other drugs. Similarly large
consignments of liquor were also seized. More than 1,44,000 units of illegal arms,
explosives and lethal weapons like rocket launchers, machine guns and mines etc. were
recovered. As many as 9429 proclaimed offenders were nabbed dead or alive through 203
Police encounters.
Article 37(h)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SOCIAL EVILS.
(The State shall prevent the consumption of alcoholic liquor otherwise
than for medicinal and, in the case of non-muslims, religious purposes.
The Government of Khyber Pakhtunkhwa ensures strict implementation of
the law which bans the sale and use of alcoholic liquor by Muslims. For this purpose the
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Hadood Ordinance promulgated in 1979 is strictly being implemented. The government
maintains a strict vigil on the sale of liquor and other contraband drugs in hotels/clubs etc.
Non-Muslims however can use the same through a special license.
Article 37(i)
PROMOTION OF SOCIAL JUSTICE AND ERADICATION OF
SOCIAL EVILS.
(The State shall decentralize the government administration so as to
facilitate
expeditious disposal of its business to meet the convenience
and requirements of the public.
In order to improve governance and ensure efficient public service delivery,
the system of District Government was introduced in the country in 2001 through the Local
Government Ordinance 2001. The Provincial Government implemented this policy to
access the convenience and requirement of the public.
Monitoring & Evaluation is the core function of Planning and Development
department to inform Management on progress and being transparency, accountability
and governance through comprehensive data collection and sharing observations &
recommendations for improved services provision and bring reforms in Departments on
the basis of lesion learnt. The improvement in policy making, planning and budgeting
achieved through connecting allocation of resources and feedback mechanism in to policy
and development planning. Monitoring & Evaluation is a powerful tool through which the
core activities of Departments are assessed.
The working of the department/attached department/authorities function
in decentralized environment is the spirit of this article. As far as the Transport
Department is concerned, now it is in the process to establish its District Transport Offices
for efficient service delivery at district level.
Besides, the Government has enacted laws to secure just and humane
conditions of work in the workplace and also to provide for maternity benefits to the
women workers. The Khyber Pakhtunkhwa Factories Act, 2013 contains provisions to
regulate the working environment in the factories with the main object to protect human
beings from working long hours which put adverse effects on the mental and physical
conditions of workers. It also ensures healthy and sanitary conditions and aim at the
general welfare of the workers i.e., conditions of safe working; weekly and annual
holidays. The Khyber Pakhtunkhwa Industrial and Commercial Employment (Standing
Orders) Act, 2013 determines the terms and conditions of service of workers at workplace.
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The newly passed Khyber Pakhtunkhwa Shops and Establishments Act,
2015 is meant to consolidate the law relating to the employees working in the shops and
commercial establishments. the Directorate carried out 47,468 number of inspections of
the Industrial and Commercial Establishments resulting in 6,931 Prosecutions during the
period while the courts decided 4,992 number of cases and a fine of Rs.12.1770/-million
was imposed.
The Khyber Pakhtunkhwa Industrial Relations Act, 2013 aims to consolidate
the law relating to the formation of Trade Unions or, regulation of relations between
employer and employees and the avoidance and settlement of disputes arising between
them. There are 460 registered trade unions in the province having membership of 60,360
and 461 registered associations having membership 33,247 while 123 numbers of CBAs
determined having membership of 30,655 and 18 registered federations. The Khyber
Pakhtunkhwa Standard Weights and Measures Enforcement Act, 1976 provides for
prohibition of dealing in old standard of weights and measures in all transactions of trade
and commerce etc and required to use the international weights and measures standard
under the Act for the purpose trade and commerce both for sale and purchase Such
weight and measures are required to be checked, passed and stamped by the authorised
inspectors periodically under the said Act for the well being of the common man. During
the period under review this Directorate verified 57,649 weighing and measuring
instruments against the standard one. The Directorate also verified 6,679 dispensing units,
in the POL and CNG filling stations, and 2,083 tankers used in the transportation of POL
products. Besides, the Directorate carried out 34,104 numbers of inspections and 2,586
prosecutions during the period while the courts decided 1,313 number of cases and a fine
of Rs.3.294 /- million was imposed.
The Government has also established a Minimum Wages Board under the
Khyber Pakhtunkhwa Minimum Wages Act, 2013 to formulate minimum rates of wages for
different categories of workers working in the industrial and commercial establishment.
Due representation has been provided for in the board to both the workers and employer
while making recommendations to the provincial government for the fixation and
notification of minimum rates of wages. During the period the board enhanced the
minimum wage rates for un-skilled workers to Rs.17, 500/- per month. Performance under
the Minimum Wages Act, 2013. the Directorate carried out 17,562 number of inspections
and lodged 3,334 number of cases against the defaulters while the courts decided 2,444
number of cases and a fine of Rs.7.844/- million was imposed.
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To ensure correct/due amount of wages in a transparent manner, the
Labour Department has devised a mechanism according to which payment of wages to the
workers will be made through scheduled bank. This system is eliminating irregularities in
payment of wages especially illegal deduction. 41,400 out of 54,085 numbers of workers
have been paid through scheduled bank till December , 2020
Labour Department has also introduced another facility called Public
Facilitation Desk at each district, officers are nominated at district level, who received
every kind of complaints including minimum wage. There issues are resolved according to
the law as and when received. Workers utilized that facility and thousands of them got
benefited. The Government has decided to continue the exercise in an organized manner
i.e.

through

allocating

more

resources,

engagement

of

more

personnel

and

computerization of the process. During 2020 37,630 workers have been facilitated.
Labour department Khyber Pakhtunkhwa, has a specialized wing i.e workers
Education Wing’ which is working specifically for the awareness raising. This wing designs
a yearly plan for conducting awareness and training sessions on various areas including
bonded labour. These awareness/training sessions are not only for our inspectorate but
also for the workers and employers. Previous year (2019) Workers Education Wing
arranges 66 awareness raising sessions, in which there were 1571 participants. While
during the year 2020 they conducted 87 sessions and the total number of participants was
2110.
Small Industries Development Board (SIDB) has field offices in all of its
Small Industrial Estates, managed for quick and efficient delivery of services to
industrialists.
Article 38(a)
PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE PEOPLE.
(The state shall secure the well-being of the people, irrespective of sex,
caste, creed or race, by raising their standard of living, by preventing the
concentration of wealth and means of production and distribution of
equitable adjustment of rights between employers and employees, and
landlords and tenants);
The Provincial Selection Board has recommended the following number of
officers for promotion to the next higher pay scale during the year 2019:i.

No. of PSB meeting held during the year 2020

05
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ii.

Promotion of Suptt:/PS/Tehsildar to PMS +BS-17

iii.

Promotion to BS-18

396

iv.

Promotion to BS-19

236

v.

Promotion to BS-20

21

vi.

Promotion to BS-21

01

Total

57

711

The Higher Education Department contributes indirectly towards raising the
quality of life and discourages concentration of wealth and monopoly over means of
production. This comes through an easy access to education as is evident from the
increasing literacy rate. Our syllabus is replete with the teachings that all human beings
are born of Adam and Eve and non holds superiority in access to education and justice on
the basis of wealth or on other means. All must have equal opportunities in all facets of
life.
Education to all is the earnest way to reduce income disparities.
Government of Khyber Pakhtunkhwa is committed to achieve universal literacy and to
expand and improve Higher Education. Higher Education Department has established
Endowment Fund of Rs. 500.000 million, where stipend will be given to poor talented
students in the specified institutions.
All the Housing Schemes launched by the Housing Department/Provincial
Housing Authority have been designed in a way that will raise the living standards of the
inhabitants. The future planning efforts will further strengthen the efforts towards
achieving the Goal. The Provincial Housing Authority as per its preamble is created to
establish a comprehensive system of Town Planning at different levels in the province to
ensure systematic integrated growth of Urban and Rural areas and to achieve the object of
“Housing for All” including housing for shelter-less Government Servants.
As per the allotment rules of Provincial Housing Authority, every domicile
holder of Province of KPK i.e. the Government Servants and General Public including
employees of the Federal Government who served or is serving in the province (for 07
years) irrespective of cast, race and religion are eligible for allotment in PHA sponsored
Housing Schemes. Further, to regulate the creating various housing schemes at District
level besides have approved various models for joint venture with the land owners so as to
restrict the private sector land speculators form excessive profit making.
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All efforts have been made to eradicate discriminations in all forms and
shapes and to work for the promotion of social and economic well-being of the people.
Special provisions against discrimination are inserted in the newly passed labour laws after
the 18th amendment and fines have been enhanced to punish the violators.
The employers are encouraged to cover all their employees through group
insurance and other social safety nets for the benefit of the employees. Payment of
minimum wage, bonuses and other emoluments are permissible to all without any
discrimination so as to mitigate the economic inequality between employers and
employees.
Care was exercised to secure the well-being of the people irrespective of
their caste, creed, and race in order to raise their living standards. General public was also
equally served on need basis with respect to WATSAN sector, by Public Health
Eengineering Department, Khyber Pakhtunkhwa without any discrimination.

Further

certain projects for solarization of existing water supply schemes has been initiated to
minimize dependency on PESCO electricity due to its frequent shut-down and to ensure
un-interrupted supply of drinking water as per community requirement.
A project for Computerized Based Information System (CBIS) for water
charges collection has been launched to expedite accurate billig process, build community
confidence, and to improve service delivery and govt. revenue. A project for “Master
Planning of unserved various of

100% coverage of Drinking Water in Khyber

Pakhtunkhwa & Master Planning for feasibility study and design of total sewerage /
drainage in potential areas / district of Khyber Pakhtunkhwa” has been completed to
identify unserved / underserved areas for implementation of new projects only on need
basis.
In order to preserve ground water for future generation and to reduce
stress on it, a paradigm shift to base mega Water Supply Schemes on surface flow has
been launched. To preserve ground a project for artificial recharge on pilot basis has been
initiated.
In order to control water quality, regular monitoring/ analysis of water
samples is carried out. Besides this, Community Led Total Sanitation program has been
launched to reduce open defecation & spread of diseases through unhygienic practice.
Article 38(b)
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PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE
PEOPLE. (The state shall provide for all citizens, within the
available resources of the country, facilities for work and adequate
livelihood with reasonable rest and leisure);
The Provincial Government is pursuing a strategy of reduction of disparity in
the income and earnings of various classes. The Provincial Government has provided the
following facilities to its employees:Free Education to the Children of Shuhada.
1. The said package is admissible only to those children of Shuhada who get admission
on merit in Public Sector Medical and Engineering Institutions in Khyber
Pakhtunkhwa.
2. The said package is not admissible to Private/and Engineering Institutions in Khyber
Pakhtunkhwa.
3. The continuation of package would be subject to qualifying the midterm semester
examination during period of studies/sessions in those institutions.
4. All other condition of pervious package dated 25.11.2010 will remain intact.
Simplification of pension process/documents for provincial government
employees.
i.
ii.
iii.

iv.
v.
vi.

Doing away with condition of creating separate Bank Account for pension.
Retirement notification of an employee is to be should at least one year or
six month before his/her retirement.
Eighty percent (80%) anticipatory pension may be allowed pensioners in
cases where no demands certificate or any other deficiencies are not
complete with pension papers the deficiencies, if any, shall invariably be
made up within six month of the sanction of the anticipatory pension.
The officers/officials of all Administrative Department dealing with pension
matters may properly be trained to fill up the pension form correctly.
A comparison page of pension calculation with the Accountant General Office
may also be added in the system developed by PMRU.
The entire process may be completed in two months instead of one year.

Towards Gender Equality – From Policy to Practice:
Amongst other challenges, KP still lags behind in securing positive results
for women and girls to contribute to the socio-economic development of the Province. As
highlighted in the GoKP’s IDS, equal rights and opportunities – to education, healthcare,
and economic opportunity - for all citizens, including men, women and children - are key
to reducing poverty and inclusive growth. The IDS outlines gender equity and equality as a
core pillar to help enable improved governance including better budgeting and planning to
promote the rights of women, girls and other marginalized groups.
Further strengthening this commitment, the then Chief Minister of Khyber
Pakhtunkhwa, Pervez Khattak, launched the Khyber Pakhtunkhwa Women’s Empowerment
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Policy. The policy framework was formulated by Provincial Commission on Status of
Women (PCSW) in collaboration with the Social Welfare Department.
The policy framework provides for the empowerment of women in socioeconomic, legal and political spheres of life and is seen as a milestone for empowering
women in the Province. To enable smooth implementation of the framework, the CM
announced autonomy to the Provincial Commission on the Status of Women, Khyber
Pakhtunkhwa (PCSW-KP).
To support the GoKP’s commitments to gender equality, PFM reforms have
demonstrated practical ways to ensure responsiveness and address issues of equity. Small
steps include the very integration of gender and social development concerns at the policy
and implementationlevels. As with most PFM reform programmes, results in gender and
social development can be slow to be seen. Some examples of gender sensitive planning
and budgeting, achieved with the support of SNG Programme, include:


Strengthening the Gender Sectoral Coordination Committee under the
Strategic Development Partnership Framework (SDPF).



The District level Performance Framework ensures that sectors other than
health and education also track results for women, girls and marginalized
groups.



Focus on women, girls and marginalized groups in key policy and planning
documents: Citizen’s Budget, the White Paper, PFM Reform Strategy,
Budget Call Circular, and Output Based Budget.



The district needs assessment exercise has contributed towards the
realization of over-arching social development and gender mainstreaming
objectives of the government. Concerted efforts were made to ensure the
needs assessment adequately reflected gaps in service delivery for girls and
women.
Pre-budget consultations included the representation of civil society

organizations and NGOs working on gender equality and women’s empowerment.
Questionnaires developed for these workshops contained specific provisions for
understanding the concerns and priorities of girls and women. Representatives of the
Social Welfare and Women Development Department identified proposals related to
gender mainstreaming and women’s empowerment.
Internal Audit Function in Departments of Khyber Pakhtunkhwa
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Internal Audit Function is a management utility to exercise greater control over
financial management and administration.

Internal audit function not only ensures to

strengthen the systems and processes in place at the organization but also serves the
entry point for external audit. Though there are functions in place to curb any potential
for misuse of the public resources, the strengthening of the systems are critical in
identifying the weak areas which are susceptible for comprising for unwanted interests.
The key point, therefore, is that public sector audit activities must be configured
appropriately to enable public sector entities to fulfill their duty to be accountable and
transparent to the public while achieving their objectives effectively, efficiently,
economically, and ethically. Internal audit facilitates those responsible for the affairs of
the public organizations to exercise their obligated role of financial proprietorship.
Internal controls were identified as an area of high risk and low confidence
in the pre-award assessment of the Government of Khyber Pakhtunkhwa (GoKP). In this
context, the Government of Khyber Pakhtunkhwa (GoKP) took several initiatives in order
to be more responsive, responsible and accountable. One of these initiatives was the
establishment of internal audit function across the Provincial Government departments,
offices, organizations, autonomous bodies, etc.
Finance Department initially started with an audit of Pension & Payroll first.
Technical assistance was then sought from Assessment & Strengthening Program –RSPN
for implementation of this reform agenda. The idea was to establish internal audit
functions

within

three

departments

on

a

pilot

basis

(Health,

Education,

and

Communications & Works) and equip them with the latest tools and technologies tailored
to the needs of the local environment and enabling them to achieve their intended
objectives.
The Government has strived to institutionalize and built upon successful
reform initiatives especially those contributing towards fostering good governance. Given
the due significance, and having assessed the results of the initial test at the three
departments, the government has sanctioned posts for creation of Internal Audit Cells in
06 departments (i.e. Energy & Power, Higher Education Archives and Libraries, Public
Health Engineering, Industries Commerce and Technical Education, Agriculture Livestock
and Cooperatives, and Irrigation) in the budget for 2015-16.
The following general policies have been introduced during the financial
year, 2018:-
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i.

Nomenclature of the Scheduled Post Allowance has been modified as Executive
Performance Allowance and sanctioned to all those who are working against the
scheduled posts from BPS-17 to BPS-21.

ii.

Special/Secretariat Allowance re-designated as Secretariat Performance
Allowance and increase from 30% to 50% w.e.f. 01-07-2020.

iii.

AdhocRelief Allowance 2019 has been granted @ 10 of the running basic pay to
all government employees from BPS-01 to BPS-16 and @ 5 to all Provincial
Government Employees in BPS-17 to 19. However, these increase will not be
admissible to those employees who are drawing the Health Professional
Allowance, Special Judicial Allowance, Scheduled Posts Allowance, Tehnical
Allowance, Prisons Allowance and Prosecution Allowance.

iv.

Special Pay admissible to Private Secretaries/Personal Assistants to Ministers,
Secretaries, Special Secretaries and Additional Secretaries sanctioned.
For the initial appointment to civil post, 10 years relaxation in upper age

limit is being granted to Government servants who have completed 02 years continuous
service, disabled persons and general candidates. Discretion has also been given to
Appointing Authority to grant age relaxation in upper age limit to widow, son or daughter
of deceased civil servant who died during service on case to case basis. The Provincial
Government has enforced the Khyber Pakhtunkhwa Civil Administration (Public Service
Delivery and Good Governance) Act, 2020 for better administration and quick service
delivery at the grass root level.
The following schemes launched are in different stages of development and
include adequate rest and leisure facilities:1. Construction of High Rise Flats for Government Servants at Phase-V
Hayatabad, Peshawar.
2. High Rise Flats at Civil Quarter Kohat Road Peshawar for Government
Servant (Phase-II).
3. Jalozai Housing Scheme spread over an area of 8905 Kanal
Pabbi Cherat Road Nowshera.

located at

4. JV PHA (P) & PHA (F) for Construction of Gray Structure Housing units
under Naya Pakistan Housing Programe at Surizai District Peshawar.
5. JV PHA (P) & FGEHA for Construction Commercial Multiplexes at
Nishterabad.
6. Khpal Kor low cost housing scheme and satellite town in all Districts of
Khyber Pakhtunkhwa were initiated to provide housing units to low income
group. In this regard, MOUs signed with The Bank of Khyber, HBFC, Habib
Metro bank and agreement signed with National Bank of Pakistan (NBP) to
provide loan to Govt. servants and general public for construction of low
cost housing.
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The Provincial Housing Authority is working on the guide line of National
Housing Policy and National Reference Manual Planning Standard for infrastructure
development formulated by the Federal Ministry of Housing & Works wherein hygienic
conducive environment for living is created along with generation of economic activities in
more than 40 allied industries to construction sector. In all those schemes, proper care is
taken of mobility from home to work, home to leisure and back to home.
In addition, maternity benefits are available to female workers at work
place during pregnancy. Minimum rates of wages are reviewed/revised (raised) from time
to time so as to offset the negative impact

of cost of living and other economic factors

and to provide the workers with adequate livelihood. The Khyber Pakhtunkhwa Factories
Act, 2013 and the Khyber Pakhtunkhwa Shops and Establishments Act, 2015 put
restrictions on the working hours of workers in factories, shops and other establishments.
No adult worker shall be allowed or required to work at work place for more than 48 hours
in any week, or, where the factory is a seasonal one, for more than 50 hour in any week.
The law also required that the periods of work in any day, shall be so arranged that along
with intervals of rest, they shall not spread over for more than 10 ½ hours, or where the
factory is a seasonal one, 11 ½ hours in any day. Workers are also entitled to enjoy
weekly holiday, compensatory holidays, and annual holidays with pay.
Establishment of centre for Occupational safety and Health (OSH) in Khyber
Pakhtunkhwa scheme is designed to ensure health and safety of the workers as this is
their basic right. By providing them a health working place will not only have a positive
effect on their well being but will also increase the productivity. Labour department has
been working to enact a separate legislation on this subject. Draft law on OSH has already
been prepared and sent to Law Department for vetting. As soon as the Act is enacted
implementation of the very Act will take place. At the moment an exclusive chapter on
OSH is there in the Khyber Pakhtunkhwa Factories Act, 2013.
ARTICLE 38 (c)
PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE PEOPLE.
(The state shall provide for all persons employed in the service of
Pakistan or otherwise, social security by compulsory social, insurance or
other means);
Compulsory deduction of the General Provident Fund, Benevolent Fund,
Group Insurance Scheme and Education Employee Fund and payment of Gratuity on
retirement or death have provided relief and social security to the families of Government
employees in Provincial Government.
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Under the Khyber Pakhtunkhwa Industrial Relations Act, 2010 workers are
allowed to form their own trade unions to bargain collectively for their collective rights and
other benefits at work place. Furthermore, under the KP Industrial Relation Act 2010, the
agriculture sector is covered and there is no bar on the farmers working on their own or
with their families to get together and form their associations. Such formation of
associations for the ‘betterment of agriculture sector’ and ‘right to associations’ to the
farmers is always welcomed by the Labour Department, Government of Khyber
Pakhtunkhwa.
This Directorate welcomes all the sectors from the world of work to get
benefit from the IRA,2010 including Agriculture, HBWs, Domestic Workers etc. After the
merger of FATA, as task force is notified which will legislate a bill on Home Based Workers
and will formulate a policy on the same subject. This will ensure the compliance of the
labour rights. Under Khyber Pakhtunkhwa Workers’ Compensation Act, 2013, the workers
are entitled for compensation in case of death and other physical disability arising out of
and in the course of employment. Under the Khyber Pakhtunkhwa Payment of Wages Act,
2013, the workers are entitled to claim their due unpaid wages.
ARTICLE 38 (d)
PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE PEOPLE.
(The state shall provide necessities of life, such as food, clothing,
housing, education and medical relief, for all such citizens, irrespective of
sex, caste, creed or race, as are permanently or temporarily unable to
earn their livelihood on account of infirmity, sickness or unemployment);
The constitutional provisions are being followed in the Elementary &
Secondary Education Department. The 2% quota fixed for disabled persons in employment
is strictly followed in the Elementary & Secondary Education Department. During 2018-19
100% Development budget has been spent. Moreover there is no discrimination in
recruitment of staff in Elementary & Secondary Education Department on the basis of
creed, religion and caste.

The Technical Education and skilled development is the backbone of
economic growth and social development. The deep-rooted connection of the economic
development and poverty alleviation with the help of skilled workforce is now an
established fact. The TEVT system in Khyber Pakhtunkhwa is primarily focused on
promotion and providing demand-driven technical education and vocational training to the
youths of the province
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Khyber Pakhtunkhwa-TEVT is keen to offer maximum facilities of Technical
Education to the youth folk of the province in order to promote their social and economic
well being. In this regard, a scheme has been introduced by the Government of Khyber
Pakhtunkhwa titled “Chief Minister Free Technical Education Program”.

Under this program, free admission is granted to the youth folk in various
trades/courses at the selected Technical Education Institutions in the Khyber Pakhtunkhwa
as well as in the Technical Education Institution in the province of Punjab.
During the period under report a total Number of 1350 of students/
trainees have been granted the facility against a target of 1500 students.
Food Department constituted Monitoring team to ensure the availability of
subsidized wheat atta at reasonable prices in the whole province only in question to
facilitate general public. Besides
At the start of the calendar year 2020 there was a stock of 39,922 tons
lying in godowns of Food Department whereas the Department has purchased 604,896
tons wheat (from releases to the flour mills is order to provided cheaper atta to the
common man for which the burden of subsidy is borne by the Provincial Government. It is
worth mentioning that the Department has released a quantity of 5,07,761 tons wheat to
the flour mills till 31-12-2020 at subsidized price, which had great impact on the
availability and price situation of the commodity in the market thus arresting the upward
trend in prices.
Six functional Sugar Mills, namely (1) Khazana sugar mills Peshawar, (2)
Premier sugar mills Mardan, (3) Chashma Sugar Mills, I- (4) Chashma Sugar Mills,-II (5)
Tandlianwala –Miran, (6) Almoiz D.I.Khan are established in different parts of the
province. These sugar mills have crushed 29,41,473.855 M. tons of sugarcane and
5,40,893.310 M. tones of sugar-beat during the year manufacturing 364350.350 M.
tones of sugar there from. These mills have employed around 2,000 employees on
regular basis and about 2,000 on seasonal basis. Thousands of growers are supplying
their crop to the sugar mills and are benefited from the industry. Sugarcane Development
Cess Fund has been established to which contributions is being Rs.1/- per mound for the
sugar mills throughout Khyber Pakhtunkhwa at 50.50 ratios from the mills management
/growers respectively. An amount of Rs. 970, 08,687/- have been collected as Cess Fund
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and the distribution process of the same amount among various organizations is under
process in Finance Department Khyber Pakhtunkhwa. The wheat storage capacity of the
Department which was 0.333 million ton during the year 2014-15 has been enhanced to
0.402 million up to the year 2020.

Once again it is reiterated that all aforementioned laws contain special
section for putting an end to discrimination in all forms and manifestations at work place
e.g. the principle of equal remuneration for work of equal value is fully complied with and
no discrimination has been tolerated in this regard. It will be appropriate to mention here
the latest notification made under the Khyber Pakhtunkhwa Minimum Wages Act, 2013, by
the provincial government regarding fixation of minimum rates of wages, clearly stipulate
that, “a female worker shall get the same minimum rates of wages as a male worker
receives for work of equal value.” Under new labour laws, no case of discrimination has so
for been reported.
The Housing Department/Provincial Housing Authority is working for
achieving the goals and objectives set in the National Housing Policy 2001 “Housing for
All” where Housing is basic human need yet millions are caught in the struggle to have a
roof over their head. Realizing the gravity of the problem and appreciating the fact that
housing is not only a social need but a productive sector of economy, the Provincial
Government has created the Housing Department. The Housing is in process of developing
and lunching housing schemes both for government Servants and General Public.
Article 38(e)
PROMOTION OF SOCIAL AND ECONOMIC WELL-BEING OF THE PEOPLE.
(The state shall reduce disparity in the income and earnings of
individuals, including persons in various classes of the service of
Pakistan;) and
The Provincial Government is pursuing a strategy of reduction of disparity in
the income and earnings of various classes. The Provincial Government has provided the
following facilities to its employees during the year 2017:i.

Adhoc Relief Allowance 2016 @ 10% has been frozen at the level of
tis admissibility as on 30.06.2017. Furthermore, an Adhoc Relief
Allowance has been granted @ 10% of the running basic pay to all
government employees w.e.f. 01.07.2017 and Orderly Allowance for
BPS-20 to BPS-22 has been increased from Rs.12000/- to Rs.14000/vide Pay Revision, 2017.
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ii.

The Finance Department settled the uniform rates of subscription towards
general provident fund (GPF).

iii.

Unfreezing of 30% Special Allowance granted the same on running
Basic Pay to the employees of Civil Secretariat, Chief Minister’s
Secretariat, Governor’s House / Secretariat, Khyber Pakhtunkhwa.

iv.

Unfreezing of Judicial Allowance granted the same on running Basic
Pay to the employees Peshawar High Court.

v.

Unfreezing of Advocate General, Khyber Pakhtunkhwa employees
Allowance and granted the same on running Basic pay.

vi.

Usual increment has been granted to all the Provincial Government
Employees who have reached the maximum of pay scales 1994.

vii.

Upgradation of various posts in the Excise, Taxation & Narcotics
Control Department.

viii.

Enhancement of Shuhada Package for Police Personnel w.e.f.
06.09.2017 and free Education to the children of Shuhada.

ix.

Enhancement of Financial Assistant to the family of a Civil Servant
who dies during the services.

x.

Simplification of pension
Government employees.

xi.

Revision in the rate of conveyance charges for late sitting have been
increased upto Rs.225/-par day.

process/documents

for

Provincial

Article 39
PARTICIPATION OF PEOPLE IN ARMED FORCES
(The state shall enable people from all parts of Pakistan to
participate in the Armed Forces of Pakistan).
The Directorate of Archives and Libraries, Khyber Pakhtunkhwa has a huge
collection of books having information about the achievement and services rendered by
the Pakistan Army in the various field of life. Beside this a good collection of books is
available to guide the students how to join the Pakistan Army. The personnel of Army,
Navy and Air Force often pay visit to Government colleges for selection of talented
students. All students, irrespective of Sex and Sect, are encouraged to join the forces of
Pakistan. The people are taking too much interest for joining Armed Forces Services of
Pakistan.
Transport and Mass Transit Department is fully cooperating the armed
forces of Pakistan and provides Addas for the Armed Forces Mock Exercises and vehicles
for mobility and trucks for Goods transport.

68 | P a g e
Article 40
STRENGTHENING
BONDS
WITH
MUSLIM
WORLD
AND
PROMOTING INTERNATIONAL PEACE.
(The state shall endeavor to preserve and strengthen fraternal
relations among Muslim countries based on Islamic unity, support
the common interests of the peoples of Asia, Africa and Latin
America, promote international peace and security, foster good
will and friendly relations among all nations and encourage the
settlement of international disputes by peaceful means).
The Provincial Government is striving to promote peace, security and build
up friendly relations with all muslin World keeping in view foreign policy. Seminar /

symposia are arranged to highlight the role of Islam and bring harmony amongst
Muslim world. MOUs with certain Muslim Countries at Federal level have been
supported to be signed with the Muslim Countries for the cooperation and
contribution of the province in the field of culture.
DoST through implementation of its mandate is serving to promote peace,
security and build up friendly relation with all Muslim World keeping in view foreign
policy.
Keeping this principle in view the Transport and Mass Transit Department,
Government of Khyber Pakhtunkhwa, wants to cooperate with the international
community especially the Muslim world in the field of Transport and Mass Transit. The
Department is working with the international organization like Asian Development Bank
and other development organization to strengthen the transport infrastructure of the
Province. Developmental projects of the department are completed with the financial and
human resources assistance of the international community Bus rapid Transit (BRT)
project is one of the example.
It is worth mentioning that this article doesn’t entrust any constitutional
obligation directly relating to the nature and type of functions prescribed for the Provincial
Government Department of Rehabilitation & Rural Settlement or attached entities in the
relevant laws and rules. However, they have been coordinating with international donor
agencies in the interests of people affected from different natural and man-made
calamities and crises. Moreover, discrimination free service aides to both bonds with
Muslims and Non-Muslims.

*********************

